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f Poor Richard could see us TODAY 


. +. an expression of utter amazement would cross the face of our FRANKLIN LIFE TODAY 


patron saint, Ben Franklin. e Insurance in 
Force—over $1,000,000,000.00 


From our modest seven man beginning in the slow-moving world of e Agencies .. . In 43 states, the 


: ‘ = = 4 District of Columbia and the 
1884, Franklin Life grew steadily. By 1910, despite panics and world Territory of Hawaii. 


unrest, insurance in force exceeded $40,000,000.00. Our progress e Management .. . . Recognized 


continued its regular pace until 1940, just eleven years ago. Then, relbnai pracantay aye 
insurance companies in the 


insurance in force had reached $177,579,000.00. nation. 


‘ © Recognition ... All insurance 


Suddenly, beginning in 1940, Franklin Life rocketed to new heights rating bureaus give Franklin 
: * : Life their recommendation or 
of achievement. Under the leadership of President Chas. E. Becker, A+, Excellent rating, 


who created modern savings and protection contracts with flexibility 
to meet changing conditions, we set an unprecedented record of 


growth. Result—a billion dollar institution early in 1951...again “Our Franklin’ associates 
Riad ' throughout this country 
of 565% in just eleven years! suk Caaall heiee beonalt 
about this noteworthy 
achievement. Their ability 
and loyalty insure an even 
greater future.” 
Chas. E. Becker, President 


Lhe Friendly 
y JUNE comeaxy 


CHAS. E. BECKER, PRESIDENT ' SPRINGFIELD, ILLINOIS 
DISTINGUISHED SERVICE SINCE 1884 


One of the 15 Oldest Stock Legal Reserve Life Companies in America 


FRIDAY, APRIL 6, 1951 
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A WELL-BALANCED COMPANY 


I 


balance 
improves performance 








Balance improves performance | 
through avoiding excesses 
in any one direction. 


In a life insurance company a 
favorable balance of past | 
achievements, present action and 
future planning assures 

continued progress. | 
Fidelity is a well-balanced company. | 


The 


FIDELITY MUTUAL 
LIFE INSURANCE COMPANY | 


THE PARKWAY AT FAIRMOUNT AVENUE 
PHILADELPHIA « PENNSYLVANIA 








REPUBLIC NATIONAL LIFE 
INSURANCE COMPANY 


THEO. P. BEASLEY, Presidenr 
HOME OFFICE DALLAS, TEXAS 


Life insurance in force exceeds $310,000,000.00 


years ago we instituted 

our life insurance service 
for the South. We designed our policies to give our pros- 
pective policyholders the maximum amount of life insurance 
coverage with premium payments established to meet their 
individual incomes. Contracts of insurance have heen 
changed and improved to meet constantly changing eco- 


nomic conditions. 


The popularity that these policies have attained and 
the readiness with which they have been accepted, have 
contributed to our rapid growth as one of the most out- 


standing life insurance companies in the South today. 


AY 


Wesancels 


BIRMINGHAM, ALA 








\ WORLD'S RECORD ! 


Hall-a-Billion in 20) Years... 


BROKERS and SALESMEN 
—Use the Liberal Contracts, 
Underwriting Facilities and 
Sales Tools that mean Issued 
and Paid-for Business 


al 


ee Tce 
Mts Ban Ses =e: 
me | | | it | | 


iH 


UNITED BENEFIT LIFE INSURANCE COMPANY 


OMAHA, NEBRASKA 
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Zalinski Leaves NALU Post July 1 





Interest Increases 
30 Basis Points 
Affer Treasury Move 


Eye New Bond Issue 
as First Step in 
Revised Fiscal Policy 


By DONALD J. REAP 


The money market continued to sizzle 
the first week in April as companies 
watched and approved as an apparent 
increase of 25/to 30 basis points in the 
general interest pattern evolved from 
the treasury decision to offer 234% long 
term bonds in exchange for 2%.% of 
1967-72. 

The net deflationary potential of the 
new bond issue however remains keyed 
to future federal reserve policy toward 
the price of government securities. If 
long terms are allowed to fall further 
below 99, which seems to be the con- 
trolled price, and the interest rate 
reaches the level where it makes credit 
so expensive that it discourages borrow- 
ing, which it has not yet done, the deci- 
sion to market the 234 will be proudly 
hailed. It remains classified however as 
a first step monetary measure, though 
a significant one, which must be imple- 
mented by other monetary decisions as 
well as far reaching changes in govern- 
ment fiscal, tax, and wage and price 
control policy, to achieve full effect. 

Meanwhile, an increasing list of com- 
panies made known the decisions of their 
finance committees in response to the 
Treasury conversion offer. Many of the 
companies are converting all of their 
2%% bonds eligible, including: Travel- 
ers $250 million, Connecticut Mutual 
$23,250,000; Aetna Life $80 million, Con- 
necticut General $58 million, John Han- 
cock $69,500,000, Guardian Life $50 mil- 
lion; Western & Southern $50 million, 
Union Central $48,250,000, Olhio Na- 
tional $7 million, Northwestern Mutual 
$35,500,000, Penn Mutual $100 million, 
Provident Mutual $81 million, Pacific 
Mutual $30,843,000, Occidental of Cali- 
fornia $6 million; New England Mutual 
$6 million; Sun Life of Canada $5,375,- 
000; Bankers of Iowa $37 million; Equi- 
table of Iowa $31,500,000. 

Fidelity Mutual had sold a consider- 
able amount of the bonds when they 
were pegged higher, however, the com- 
pany now has $2,500,000 eligible for ex- 
change and plans to exchange $2 million 
worth. Phoenix Mutual had $41,765,000 
and will convert $30,230,000. 

At Washington, Treasury Secretary 
Snyder announced Tuesday that private 
investors had subscribed for $5,600,000,- 
000 of the new issue. There were $19,- 
600,000,000 of the 214% bonds outstand- 
ing. Government accounts operated by 
the federal reserve turned in another 
$5,365,000,000, making the total conver- 
sions as of Monday in excess of $11 
billion. Since these conversions were 
made as the result of decisions in the 
first week the books were open, the 
Treasury considered the results “good.” 
Life companies held about $3% billion 

(CONTINUED ON PAGE 28) 


Moving NALU 
Headquarters to 
Washington Urged 


MINNEAPOLIS—Proposal to move 
the headquarters of the National Assn. 
of Life Underwriters from New York 
City to Washington, D. C., was offered 
by Cochran Fisher, Aetna Life, 
Washington, on behalf of the District 
of Columbia Assn. at the meeting of 
N.A.L.U. trustees. 

The resolution offered by Mr. Fisher, 
a former trustee and this year’s nomina- 
tive committee chairman, was referred 
to the committee of past presidents which 
recommended the appointment of a com- 
mittee that would consider not only 
the Washington proposal but the entire 
question of whether New York or some 
other place should be the headquarters 
city. 

Proponents point to the increasing 
importance of Washington in the activi- 
ties of N.A.L.U. and the advantage of 
having continuing, on the spot repre- 
sentation there. They cite the fact that 
Life Insurance Assn. of America and 
American Life Convention have a full- 
time headquarters there and are repre- 
sented, respectively, by their general 
counsel and executive vice-president. 


Cite Value of Continuity 


It is contended that members of Con- 
gress and government administrative of- 
ficials have grown so accustomed to 
having prominent organizations repre- 
sented by full-time Washington staffs 
that they don’t have the same regard 
for an association that handles its Wash- 
ington business on a commuter basis. 

Against the objection that Washington 
is less accessible to visiting firemen who 
would have more occasion to be in New 
York City than in the national capital, 
the answer is that maybe N.A.L.U. 
headquarters would benefit by having 
fewer visitors. 

Saving in money is advanced as an- 
other argument for the move, the pro- 
posed course being to buy one of the 
Washington mansions that are said to 
be available for a fraction of their 
original cost. It is argued that one of 
these structures could be had for the 
cost of a few years’ rent at the present 
New York City headquarters. 

Off and on over the years there have 
been advocates of moving N.A.L.U 
headquarters nearer to the population 
center or membership center and un- 
doubtedly these advocates would go into 
action in force if it appeared that there 
was serious consideration of moving 
away from New York City. 


Might Lose NSLI 


WASHINGTON — Veterans whose 
first period of service in the armed 
forces has begun since Sept. 2, 1945, will 
lose all right to further NSLI if they 
allow their present term policies to ex- 
pire. The veterans administration says 
that such veterans must either renew 
for another five-year term or convert to 
one of six available permanent plans. 


Shows New Home Office 


President H. Clay Evans Johnson of 
Interstate Life & Accident conducted 
directors of the Chattanooga Chamber 
of Commerce through the new home 
office of the company. Plans are being 
made for entertaining 600 leading field 
mien in the structure. 








Blanks Committee 
Approves New 


Annual Statement 


NEW YORK—tThe blanks committee 
of National Assn. of Insurance Commis- 
sioners is expected to recommend to the 
full body of commissioners approval of 
the new type annual statement blank 
for life companies which shows opera- 
tions on an incurred basis instead of the 
present cash transaction basis. 

The committee’s suggestion will go 
before N.A.I.C. at its June 3-6 meeting 
at Swampscott. If adopted there, com- 
panies will be using it as their 1951 re- 
port. Walter A. Robinson, Ohio super- 
intendent, is chairman of the blanks 
committee which was to make this de- 
cision at the annual spring meeting here. 
Harold Bittel, actuary of the New Jer- 
sey department, is chairman of the sub- 
committee on the life blank. 

With some exceptions the proposed 
new blank is agreeable to the companies. 
The final form of the blank has been 
altered substantially from the sugges- 
tions made by the blanks committee of 
Life Insurance Assn. of America and 
American Life Convention which pro- 
posed some of the newly adopted re- 
quirements in 1947. A revision of the 
life company annual statement blank, 
however, has been in the mill since the 
1930s. The business has long wanted to 
get off the old cash basis statement. 

At its New York meeting the blanks 
committee made a few minor revisions 
in the sample copy of the blank which 
has been circulating for the past several 
months. 

The current blank is thought to foster 
public misconceptions of company finan- 
cial operations. It is not understood by 
the public at large, for example, that $80 
of $100 of premium income is not net 
but goes into policy reserves to enable 
a company to meet the contractual lia- 
bility it has assumed. The present 
terminology is also regarded as confus- 
ing in that ledger asset exhibits do not 
reflect operations clearly. 

The new blank contains a great many 
new exhibits which in general tend to 
break down present figures into their 
detailed components. 

The joint committee on blanks of 

(CONTINUED ON PAGE 13) 











Past president of N.A.L.U., J. Stanley 
Edwards, Aetna Life, Denver, presents to 
John D. Moynahan, Metropolitan Life, Ber- 
wyn, N.A.L.U. president, a specially made 
= with a silver dollar embedded in its 
head. 


Will Return to 
N. Y. Life as a 


Vice-President 


National Assn. Picks 
Cleveland for ‘53 Annual, 
Chicago for Midyear 


By ROBERT B. MITCHELL 


MINNEAPOLIS—Recent grapevine 
reports that Executive Vice-President 
E. L. G. Zalinski of National Assn. of 
Life Underwriters would shortly leave 
N.A.L.U. for company ranks were con- 
firmed at the midyear meeting of 
N.A.L.U. here, with the added informa- 
tion that the company is New York 
Life and that Mr. Zalinski will become 
a vice-president there July 1. This will 
take him through to the end of 
N.A.L.U.’s fiscal year. 

The news of Mr. Zalinski’s impending 
departure produced some _ thoughtfui 
conversation on the matter of N.A.L.U. 
key personnel going to company ranks. 
Since January, 1948, these moves have 
become the rule rather than the excep- 
tion. E. J. Schmuck, N.A.L.U. counsel is 
now general counsel of Acacia Mutual. 





Membership in N.A.L.U. stood at 41,- 
868 on Monday as against 42,130 a year 
earlier, Robert L. Walker, Peninsular 
Life, Orlando, membership chairman, 
reported. Mr. Walker said he had re- 
ceived telegraphed pledges of additional 
members that he felt sure would bring 
the total above that of a year ago. 





Donald F. Barnes, director of research, is 
with Institute of Life Insurance as di- 
rector of promotion and development. 
James E. Rutherford, executive vice- 
president, went with Prudential as vice- 
president. Last year General Counsel 
James B. Hallett joined Travelers legal 
staff. Just recently Gordon D. McKin- 
ney, N.A.L.U. actuary, was elected a 
vice-president of Security Mutual Life 
of Binghamton, N. Y. Mr. Zalinski’s 
departure will bring the score to six in 
3% years. 





Million Dollar Round Table member- 
ship is 935, John O. Todd, Northwestern 
Mutual, Chicago, M.D.R.T. chairman, in- 
formed the trustees Monday. This ex- 
ceeds the previous record, set in 1949, 
by more than 100. 





The situation is a matter of natural 
concern to N.A.L.U. leaders, for con- 
tinuity of service of top personnel at 
headquarters is a well recognized ad- 
vantage to the association. 

The trustees put in a busy day Mon- 
day, working for a couple of hours after 
dinner in addition to all morning and 
afternoon. They picked Cleveland for 
the annual meeting in 1953, to be held 
the week of Aug. 24, and Chicago, for 
the midyear meeting in 1953, the event 
being scheduled for the week of April 
13 at the Drake hotel. No headquarters 
hotel was selected for Cleveland. For 

(CONTINUED ON PAGE 
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tional Council Considers Idea 


of Consolidating Committees 


MINNEAPOLIS — The possibility 
that a number of committees of the Na- 
tional Assn. of Life 
Underwriters will 
be consolidated so 
as to combine the 
functions of groups 
of two or three 
committees having 
related activities 
was the nearest 
thing to a major 


development to 
come out of the 
midyear national 


council meeting. 
The plan got some- 
thing of a trial run 
in that several com- 
mittees held joint meetings, a_ pro- 
cedure that seemed to work very well 
and presage success for the plan of 
consolidating committees should it be 
adopted. 

The meeting of the national council 
breezed through a packed agenda with 
a smoothness never before attained. 
Much of this was due to the deft 
guidance of President John D. Moyna- 
han. Much of it was also attributable 
to the resourceful and diligent advance 
planning that familiarized the delegates 
well ahead of time with all the matters 
that were to come up, so that there 
was a minimum of questions and those 
who asked them knew what precisely 
what they were asking about. 


Send Out Reports Early 


Preprinted committee reports were 
sent out earlier than ever before, ac- 
companied by exhortations to read them. 
It was evident that the delegates had 
taken this advice seriously. The re- 
sult was to make it clear that the na- 
tional council proceedings, which in re- 
cent years have threatened to bog down 
because of the weight of their agenda, 
can be run off in snappy style, holding 
the interest of the gathering and im- 
posing no undue strain on the presiding 
officer. 

Questions on the reports were re- 
duced to a minimum because many dele- 
gates, having read the reports ahead 
of time, were able to get many of their 
questions answered in advance by writ- 
ing to N.A.L.U. headquarters. Because 
of this and the fact that there were 
no controversial issues to evoke lengthy 
debates, the meet concluded at a satis- 
factory early hour, even though the 
afternoon session was nearly an hour 
late in starting because the L.U.T.C. 
luncheon plan ran behind time. 


J. D. Moymahan 


Moynahan Sets Example 


Mr. Moynahan set an example of 
brevity for the committee chairmen in 
his own report in which he sketched 
the activities of the past six months 
and what is planned for the remainder 
of the association year. 

Reporting as chairman of the func- 
tions and activities committee, David B. 
Fluegelman, Northwestern Mutual, New 
York City, N.A.L.U. secretary, said 
the committee is considering recom- 
mending that the membership committee 
be appointed to serve for the member- 
ship year—January to January—so as 
not to break up the continuity of serv- 
ice during the membership year. 

He also announced the proposal to 
consolidate some of the committees 
whose activities are related, so that 
time would be saved in making reports 
to the trustees and national council. 
For example, there would be a single 
committee for field practices, compensa- 
tion, and conservation, since all of these 
activities are of special interest to the 
soliciting agent. 

Publications and _ public relations 
would be consolidated in a single pub- 
lic relation committee. Membership and 











activities of local associations would be 
combined in one committee. The in- 
dustry research and development com- 
mittee might be made a part of an en- 
larged public relations committee. The 
three committees now dealing with rela- 
tionships with trust officers, with 
lawyers and with other organizations 
could be combined into one. 

Mr. Fluegelman said the functions 
of these consolidated committees now 
handled by separate committees could 
be handled by subcommittees appointed 
by the president. 

The subcommittees would report to 
the main committees and the chairmen 
of the latter would report to the trustees 
and national council. This would ex- 
pedite the making of reports by reducing 
their number, he pointed out. 


Report 12 More Associations 


Reporting as secretary, Mr. Fluegel- 
man said N.A.L.U. has taken in 12 more 
local associations since the last annual 
convention. 

N. H. Seefurth, Northwestern Mu- 
tual, Chicago, federal law and _ legisla- 
tion chairman, expressed the hope that 
the wage stabilization board would rec- 
ognize the wide variances in benefit set- 
ups among smaller employers and not 
force them into the more or less stand- 
ardized pattern of the very large cor- 
porations. 

Osborne Bethea, Penn Mutual, New 
York City, reported as N.A.L.U. treas- 
urer. He listed a number of additional 
expenses, including some substantial 


non-recurring ones, as largely account- 


ing for the fact that as of Feb. 28 the 
association had a $12,761 excess of ex- 
penditures over income as against a 
$20,119 excess of income over expendi- 
tures a year earlier. 

He said, however, that the pattern of 
expenditures and income is not neces- 
sarily the same from one year to the 
next and that the financial position of 
N.A.L.U. “bears a close resemblance” 
to what the trustees anticipated when 
they set up the budget last September 
at Washington. He expressed confi- 
dence that by the close of the fiscal year 
on June 30 the association’s financial 
position would be such that it will be 
able to add at least $6,000 to surplus, 
as was anticipated in the budget ap- 
proved at Washington last September. 


Gives Gratuitous Indemnity Picture 


Leroy Garrabrant, New York Life, 
Asbury Park, N. J., chairman of the 
veterans affairs committee, reported on 
the progress of efforts to get a free in- 
demnity plan substituted for National 
Service life insurance. He said the 
latest information this week was that 
the conference committee would come 
out with a report in about a week or 
10 days but there is no indication as to 
what the conference committee will rec- 
ommend. 

Gordon D. McKinney, N.A.L.U. actu- 
ary, said that House conferees are in a 
strong position, as the House passed 
H.R. 1 unanimously while the Senate 
passed its bill, S. 84, by only a 3 to 2 
vote. 

He said he would be willing to cover 
any bets that the final version would be 









33 MILLION 














If we men and women who preach and sell thrift — some 
200,000 strong—would éncourage the American housewives to 
spend less, and to save more through life insurance, our ef- 
forts to save our American way of life would be directed 
where they would do the most good! 


INSURANCE IN FORCE—March 1, 1951—$487,275,677 


COMMONWEALTH 
Life Iusurance Company 


HOME OFFICE © LOUISVILLE, KY. 


The Doorway to Security” 


<1 


<The 
COMMONWEALTH 
ommentary 


ROSE-COLORED 
GLASSES 


Your wife, we are told, together with other American house- 
wives, does 85% of all buying done in the United States. She 
therefore sees inflation in action every day, on every hand... 
she has now come to recognize it for what it really is—a 
stealthy, creeping monster, pointing his deadly attack at us 
directly where we live .. . our homes, our schools, or families, 
or way of life. No more rose-colored glasses! 


Yes, American housewives come face to face with the enemy 
— inflation every day. Because of their closeness to the enemy 
and because of the strategic position they occupy in our econ- 
omy, American housewives form our first line of defense. They 
are not organized, but the impact of their combined efforts 
would be felt ’round the world. 
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Home-town hospitality at the NALU | 


midyear in Minneapolis was dispensed }y 


Charles E. Petillon, left, and Carl Peterson, | 


both of the executive staff of North Ameri. 


ean Life & Casualty. Mr. Petillon was gen | 
eral chairman of the local committee fo | 


the midyear meeting. 








—.. 
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closely along the H.R. 1 lines endorsed | 


by N.A.L.U 


The audience applauded Mr. Me. | 
Kinney’s confidence in the outcome. No. | 


ody came forward with any wager 
money, perhaps partly because of Presj- 


dent John D. Moynahan’s warning never 


to bet against an actuary. 





Winston Emerick, New England Mp. 


tual, Johnstown, Pa., reporting as social 


security committee chairman, warned | 
that the social security administration | 
is plugging for a complete federal wel- | 
fare program, as evidenced by the latest | 


report of the SSA. 

Spencer L. McCarty, Provident Mv- 
tual, Albany, reported as chairman of 
the compensation committee, 


a 


dealing | 


with progress in efforts to obtain a bet- | 


ter expense limitation statute in New 
York. A_ bill introduced 


in the New | 


York legislature would effect the changes | 


desired by N.A.L.U. 


Mr. Moynahan paid a fine tribute to | 


the work of Mr. 
leaving his post as N.A.L.U. actuary to 
become a vice-president of Security Mu- 
tual Life of Binghamton, N. Y 


McKinney, who is | 


Mr. McKinney in his response, said — 


he would continue 
same objectives and predicted 
“we'll win the fights we've started.” 


working for the | 
that | 


Judd Benson, Union Central, Cincin- | 


nati, chairman of the past presidents’ 
committee, said that the basis for award- 


ing the Charles Jerome Edwards Award | 


and Philadelphia Trophy 
studied but 
would be 
qualification basis for the current year. 

He said also that the past presidents 
were given the task of looking into the 
question of whether National associa- 
tion headquarters should remain at New 
York or be moved to some other city. 
He did not refer specifically to the Dis- 


was being | 
that no recommendation ~ 
made that would alter the | 


comgaer = 


trict of Columbia association’s proposal | 
to the trustees to move headquarters to © 


Washington. 
over to the past presidents. 

Mr. Benson said the past presidents 
recommended the appointment of a spe- 
cial committee to investigate the entire 
question of headquarters location. 


Past Chiefs May Get Job 


There was some speculation as to 
whether the past presidents might not 
find themselves named as the special 
committee to do this job and bring m 
a recommendation at the annual meeting 
next September. 

Mr. Moynahan announced that Execu- 
tive Vice-president E. G. Zalinski 
will on July 1 return to New York Life 
in an executive capacity. He spoke en- 
thusiastically of the many things that 
Mr. Zalinski has accomplished in the 
relatively short time he has been execu- 
tive vice-president. 

Mr. Zalinski, in his report, stressed 
the vital place of N.A.L.U., saying that 
was why membership has doubled since 
1939. He mentioned the Life Under 
writer Training Council’s inception an 

(CONTINUED ON PAGE 27) 


This proposal was turned | 
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Actuaries Hold Eastern Spring Meeting 


PLANS FOR POOLING ATOM BOMBING RISKS ARE NEARING COMPLETION 


NEW YORK—The plan of the busi- 
ness for the pooling of risks to meet 
catastrophe claims from potential bom- 
pardment of this country will be com- 
pleted by the latter part of April, Ray 
D. Murphy, executive vice-president of 
Equitable Society, | announced at the 
eastern spring meeting of the Society of 
Actuaries in a report that highlighted 
the two day discussion of actuarial prob- 


lems. E . 

Valentine Howell, executive vice-pres- 
jdent of Prudential, president of the 
society, presided at the meeting which 
was attended by 572 members. 

Nine fellows and 38 associates re- 
cently admitted to membership were 
presented to what was believed to be a 
record size meeting. 

An amendment to the Society’s by- 
laws to be voted on at the Denver meet- 
ing, May 22-23, was reviewed by Horace 
R. Bassford, Metropolitan Life. The 
amendment provides for an increase in 
the term of office of the vice-presidents 
of the Society from one year to two 
years, with two vice-presidents to be 
elected each year. 

Mr. Murphy, who is head of the joint 
committee on war problems of Life In- 
surance Assn. of America and American 
Life Convention, said that the boards 
of those organizations will soon receive 
the recommendations of his committee 
and decide what action they will take. 
The subcommittee on pooling of risks is 
headed by Samuel Milligan, Metro- 
politan. 


Plan Three Separate Pools 


The report will probably include a 
recommendation for the creation of sep- 
arate pools on ordinary, group and in- 
dustrial to eliminate the possibility of 
some companies being hard hit by heavy 
regional bombardment. Mr. Murphy 
said that the pool is believed to be the 
best way to handle the life insurance 
problem, rather than to call on the gov- 
ernment for participation since life in- 
surers are faced with a clearly defined 
liability, unlike that in property and 
workmen’s compensation insurance. Fur- 
thermore, he said, government support 
of such a risk carries social implications 
with some inequity involved in a money 
guarantee for one man_ because he 
owned a policy and not for his neighbor 
who does not own one. 

If the bombardment hazard is to re- 
main for a long sustained period, as 
many military leaders have suggested, 
it might well become a fourth major 
management consideration, Morris Pike, 
John Hancock, reported in a paper read 
by E. R. Benedict, of that company. The 
three major operations today are ac- 
quisition of business, conservation of 
accumulated funds and distribution of 
proceeds, he said, but this fourth looms 
as the preservation of life and property. 

Earlier Mr. Murphy reported that 
about 25 United States and Canadian 
members with their families plan to at- 
tend the International Congress of Ac- 
tuaries at Amsterdam June 7-12. Despite 
the unsettled international situation, it 
Is expected that the congress will go 
ahead as planned. 


Paper on Weekly Indemnity 
Four papers were presented. R. J. 


yers, social security board, reviewed 
the. 1950 amendment to the social se- 
curity act. H. Gershenson of the George 
B. Buck consulting firm and Professor 
D. C. Baillie, University of Toronto, 
each submitted a technical paper on the 
effect that changes in mortality rates 
and interest rates have on policy re- 
serve. Morton D. Miller, Equitable 
Society, presented a group weekly in- 
demnity continuation table. 

Mr. Myers said that the 1950 amend- 
ments represented a step toward an im- 
Proved and adequate social security sys- 
tem. The insurance program has been 
strengthened so that it will more rapidly 
assume its proper role as the main pro- 


gram for providing security, with the 
public assistance program being merely 
supplementary. However, the assistance 
program will be of considerable magni- 
tude for quite some time because cov- 
erage is not universal. 

According to Mr. Miller, about 34 
million people have some form of pro- 
tection against loss of income due to 
disability not including those covered 
solely under compulsory disability laws 
and of these more than 10 million are 
protected by group weekly indemnity 
insurance. An experience study on which 
he reported showed the variation in the 
duration of claims for different combina- 
tions of waiting period and maximum 
benefit limit, between male and female 
employes, as to accident and sickness 
claims separately, the calendar month in 
which the claim was incurred, and the 
age of the claimant. He derived gradu- 
ated tables for the continuation inci- 
dence for both 4-day and 8-day plans. 

W. A. Jenkins, Teachers I. & A., re- 
ported that the Society would publish 
a set of tables of derived functions based 
on recent annuity mortality experience 
at 2%, 24%4%, 2%4% and 3% interest. 


WAR, AVIATION CLAUSES 








In discussing the drafting of war and 
aviation provisions, E. L. Bartelson, 
Prudential, commented on the problem 
of obtaining state department approval. 
Frequently, commissioners, without any 
change in statute, are objecting to 
clauses previously acceptable. Varia- 
tions among departments make it diffi- 
cult to achieve a minimum number of 
forms. In an attempt to avoid difficul- 
ties similar to those arising out of the 
Smaha case in Nebraska, Prudential 


has included a statement to the effect 
that the incontestability provision shall 
not be construed to require payment 
where precluded by the war or aviation 
clause. Apparently this is acceptable in 
all states where filed. 

James E. Hoskins, Travelers, raised 
a question as to whether the conditions 
which lead to inclusion of a war restric- 
tion also require a general aviation 
restriction. He felt that a possible reason 
for continuing aviation restrictions with 
a war clause was the difficulty of pre- 
dicting which members of the armed 
forces may ultimately be exposed to a 
considerable aviation hazard. 

Robert Walker, Northwestern Mu- 
tual, related war clause drafting ‘to the 
basic underwriting philosophy of the 
company concerned. If service personnel 
are not accepted as eligible risks in 
peacetime, as in his company, the prob- 
lem is not how to draft a clause which 
recognizes that these risks have been 
accepted, but simply how to design a 
clause to exclude those deaths which 
might fairly be said to be beyond the 
normal risks to be assumed by the com- 
pany. 

The commissioners’ illustrative war 
clause was reviewed by William Breiby, 
Pacific Mutual. 

Conflicts of interest 
main drafting problem, according to 
S. P. Adams, Lincoln National. The 
agency division wants competitive provi- 
sions; the underwriting department 
wants coverage within the premium rate 
structure; the claim department wants 
practical administration; the law_depart- 
ment wants to avoid litigation. It is up 
to management to coordinate these with 
its obligation to the insuring public and 
the pattern of state requirements. 

Man-power problems were reviewed 


constitute the 
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of thinking. 





Galaxies 


We -were all recently surprised—but not particularly 
worried—by a report coming out of the American Astro- 
nomical Society disclosing that under a new estimate the 
universe contains some 200 billion galaxies, each, like 
the Milky Way, made up of hundreds of millions of 
stars. Under the new appraisal it would seem that there 
are nearly 100 galaxies for every man, woman and child 


Dr. Harlow Shapley, of Harvard, spokesman for the 
astronomers, explains that the galaxies “come in clumps 
and aggregations distributed something like the popula- 
tion of the United States, which is unevenly distributed 
but averaging about 50 persons per square mile.” 


Life insurance underwriters sometimes have low mo- 
ments when they think they have exhausted the lists of 
If astronomers can discover such immense 
unexplored areas, surely the underwriter can suppose 
that just beyond such small territories as he customarily 
thinks about there must be clumps and aggregations in 
the prospecting field within easy reach. He doesn’t need 
a telescope to find these prospects but a revised way 
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by F. Bruce Gerhard, Prudential, D. 
Ellis, Canada Life, and Robert Perry, 
State Farm Life. Generally, the first 
step in approaching these problems is 
to classify processes in order of priority, 
so that when the occasion arises, certain . 
tasks can be dropped for the time be- 
ing. Re-engagement of ex-employes 
now married, retired, etc., would afford 
some relief, as would an increase in 
working hours. Shortage of male super- 
visory man-power will probably become 
serious, and consideration should be 
given to developing female supervision. 


EXPENSE REDUCTION MET 








Expense rates and office methods 
evoked a great deal of interest. Walter 
A. Marriam, Metropolitan, discussed the 
one-third increased cost of medical ex- 
aminations. This cost has been offset by 
broadening non-medical limits as to 
amounts and by accepting married 
women, for limited amounts, non-medi- 
cally. More important, however, was 
the substitution, for the wide discretion 
left to the agent, as to which cases 
should be medically examined, of spe- 
cific and very detailed instructions on 
which cases should be examined. 

J. Edwin Matz, John Hancock pointed 
out that an increase in the amount limit 
for non-medical business would affect 
comparatively few policies, while a 
broadening of the non-medical age range 
is dangerous. His company made no 
change in its non-medical rules despite 
the increase in medical fees. However, 
they felt that many -of their full-time 
agents of long experience could make 
satisfactory inspection reports for 
limited amounts of insurance. Test 
checks are being applied and such agents 
are under close supervision. 

William J. November, Equitable So- 
ciety, stated that his company also had 
made _ liberalizations in non-medical 
limits. These practices have not been 
used long enough to know what ex- 
perience will result, but early signs 
made them hopeful. 

James T. Phillips, New York Life, 
reviewed his company’s non-medical ex- 
perience of some years ago. He thought 
their marked improvement was due to 
better qualified agents and a broadened 
base of non-medical business. He men- 
tioned that some of the early unfavorable 
experience was caused by an undue 
proportion of women. 


Valuation Procedures 


Paul H. Knies, Metropolitan, outlined 
his company’s reserve calculation meth- 
ods. at gel 

W. H. Kelton, Travelers, reviewed 
the valuation steps taken before the 
end of the year in his company. 

Z. I. Mosesson, Prudential, emphasized 
that simplification of valuation methods 
should have major attention. 

W. H. Schmidt, Mutual Life of New 
York, described the usefulness in valua- 
tion of an electronic calculator and sta- 
tistical machine. 


Increased Mechanization 


J. C. Davidson, Confederation Life, 
discussed the valuation problems of a 
company doing business in many foreign 
countries, requiring many subdivisions. 

James H. Braddock, New York Life, 
described a system of handling divi- 
dends, worked out in his company, mak- 
ing use of punched cards and a new 
accounting machine which prints ten 
letters to the inch. He thought it likely 
that further development of electronic 
equipment would, within a few years, 
ae possible much more efficient meth- 
ods. : 

J. T.  Kvernland, Prudential, and 
Henry Kinzler, Metropolitan, outlined 
applications of punched cards to rate 
book calculations, to dividend manuals 

(CONTINUED ON PAGE 22) 
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Committees of N.A.L.U. 


Review Important Topics 


Developments of the year were re- 
viewed and recommendations for the 
future were made in the reports of the 
secretary and most of the committees 
of National Assn. of Life Underwriters, 
which were printed and sent out in 
advance and presented by the chairmen 
only in summarized form before the 
national council at the midyear meeting 
at Minneapolis. Meetings of the com- 
mittees were held Tuesday and some 
changes in the reports made at that 
time. A number of the reports as finally 
submitted are summarized herewith: 





FEDERAL LEGISLATION 





Tax matters naturally were especially 
stressed in the report of N. H. Seefurth, 
Northwestern Mutual, Chicago, chair- 
man of the committee on federal law 
and legislation. The report recalled the 
passage since the annual meeting of a 
tax law which increased income taxes 
on both individuals and corporations and 


revived the corporate excess profits tax. 
While the tax question is again before 
the present Congress, it indicated that 
any speedy action is unlikely. 

It urged support, if an opportunity to 
present it arises, of a change in the 
estate tax law to restore life insurance 
to its pre-1942 status so that the in- 
sured can give up the incidents of own- 
ership and eliminate the estate tax al- 
though continuing to pay the premiums; 
in other words, to remove the discrimi- 
nation which exists against life insur- 
ance particularly in the many cases 
where wives and children do not have 
funds of their own to pay premiums. 
Such an amendment was adopted by the 
House in the 80th Congress but was not 
acted on by the Senate and has not 
come up again since. 


Gift and Estate Tax Laws 


It is likely, the committee says, that 
the Treasury will attempt to persuade 
Congress at this session to consolidate 
the gift and estate tax laws, thereby 
eliminating the tax advantage of making 
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Columbus, Ohio, is another career Onli who, for 35 years, 
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gifts during life—also to present its 
proposal to levy an estate tax at. the 
death of one who has merely a life in- 
terest. It is noted in this connection 
that the Treasury has been very un- 
happy about the extension of the com- 
munity property idea to the gift and 
estate tax laws. It was quite favorable 
to the split income principle for in- 
come tax purposes: but apparently was 
unprepared for the extension of the 
idea to the gift and estate tax laws. 

If the estate and gift tax laws should 
be consolidated, it says, the question of 
allowing gifts of life insurance would 
become academic since all gifts, whether 
during life or at death, would become 
subject to a common set of rates. 

A change is recommended in the in- 
come tax laws under which the orig- 


inal intent of the law would be restored’ 


by an amendment providing that life 
finsurance policies, transferred for a 
valuable consideration, be excluded from 
taxable income, in the same manner as 
the proceeds of policies that could have 
been taken out originally by the trans- 
feree. It has been felt that the amend- 
ment would eliminate needless and 
wasteful surrenders of insurance. From 
the revenue point of view the Treasury 
should have no objection since there is 
certainly very little revenue involved in 
this unwarranted tax on insurance pro- 
ceeds. 


Tax on Annuity Income 


In connection with efforts to change 
the tax on annuity income, reference is 
made to the attempt by the Treasury 
at the last session to persuade Congress 
to amend Section 22 (b) (1) to tax 
insurance proceeds when paid in install- 
ments following the death of the in- 
sured. N.A.L.U. vigorously resisted this 
attempt to make inroads on the long- 
established policy of excluding insur- 
ance proceeds from income tax. Con- 
gress agreed that it is sound public pol- 
icy to encourage the payment of insur- 
ance to widows and children in install- 
ments and the small amount of revenue 
involved did not justify such a funda- 
mental departure from established prin- 
ciples. 

Nevertheless, the Treasury (and some 
others) believe that this matter of tax- 
ing insurance installments is similar to 
taxing annuities—that there is an inter- 
est element that should be taxed as a 
matter of equity and principle. 

“The practical question that may face 
us in the future is to determine the 
relative importance to the public and to 
our membership as a whole of effecting 
a change in the annuity tax if it means 
a similar tax on insurance death benefits 
paid in installments. It is quite likely 
that if and when we ask for a change in 
the annuity tax, we will be faced with a 
demand by the Treasury that the same 
rule be made applicable to settlement 
options.” 


Agents’ Pension Plans 


Most life companies have pension 
plans for their agents but unless the 
agents were recognized as employes, 
these plans in the past have not been 
subject to approval as tax exempt under 
the internal revenue code. Under such 
unapproved plans for agents, the Treas- 
ury takes the position that the entire 
value resulting from company contribu- 
tions will be taxed to the agent in the 
one year when he retires. Obviously 
this practically nullifies the value of such 
plans for most agents. 

Since the recent changes in the social 
security act, “full-time life insurance 
salesmen” are treated as employes for 
social security purposes and there are 
some who believe that the Treasury now 
might, by rule or regulation, also treat 
such agents as employes for the pur- 
poses of Section 165(a). On this point 
Mr. Seefurth has some doubts and is of 
the opinion that such a change will re- 
quire an amendment of the code. 


VETERANS AFFAIRS 


The committee on affairs of veterans 
and servicemen, headed by F. Leroy 














Garrabrant, New York Life, Asbury 
Park, N. J., reviewed the efforts to re- 


place NSLI by a gratuitous indemnity 
approach. It praised very highly the 
report of the Hardy subcommittee, 
which it says gave the facts on NSI] 
for the first time since the law was 
enacted. 

It took up the hearings on the sub. 
ject and the part played by N.A.L.U, 
the passage of the Rankin bill by the 
House in the 81st Congress and the 
failure to obtain action in the Senate 
at that session; its reintroduction in 
the 82nd Congress, its passage through 
the House by unanimous vote and the 
tangled situation resulting from the 
passage by the Senate of the substitute 
offered by Senator George, which “had 


the effect of retaining NSLI with all | 


its shortcomings.” 





RESEARCH 





The four pension conferences held | 





during the past year were reviewed in — 
the report of the committee on research © 


and industry development, presented by 
Chairman Henry S. Stout, John Han- 
cock, Dayton, O 

It believes that conferences of this 
type sponsored by leading local asso- 
ciations in other parts of the country 
would benefit the business, and is pre- 
paring a suggested plan of procedure 
that can be followed by associations 
that are interested in sponsoring such 
meetings in their localities. It feels, 
however, that in developing such con- 
ferences the program should be widened 
to interpret to business and industrial 
leaders the broad service of life insur- 
ance as applied to business and industry 


SS ETEREAET oe 


crema 


wae 


and not confined to the fields of pension | 


and employe benefits alone. 


The wage stabilization situation was | 


reviewed, with especial 


reference to | 


separate consideration for employe wel- | 


fare plans. 





STATE LEGISLATION 





Problems created by the revision of ; 


the social security law, including the 
status of agents as well as other changes 
in the law, were taken up in considerable 


detail in the report of the committee on © 
social security, headed by Winston Em- | 
erick, New England Mutual, Johnstown, | 


Pa. 


It states that the interpretation of | 


social security benefits to the general | 


public has thus far been largely the 
work of agents, assisted by company 
material. “It should continue to be so, 
for it will not only serve to demonstrate 
our traditional personal interest in our 


policy-owners, but also help us to sell | 


still more life insurance. 
things, the increased benefits will mean 
that we can now put less emphasis on 
minimum needs in programming and 
more on what the prospect wants.” 


Among other | 


—— 


As to the status of agents, it states 
that “full-time life insurance salesmen” ) 
under the new law include substantially — 


all agents whose entire or principal 
(CONTINUED ON PAGE 23) 





ACTUARY 


A fast growing and progressive 
midwestern company needs an as- 
sistant to their chief actuary. This 
man must know group annuity 
plans, also group statistics and div- 
idends. The company has an ex- 
cellent personnel policy. Starting 
salary $6,000 to $9,000. 


FERGASON PERSONNEL 


330 S. Wells Street, Chicago 6, Dlinois 
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lump Commissions 
Into First 3 Years, 
Says J. Harry Wood 


Agent's Money Needs, 
Conservation Value 
Greatest at Start 


MINNEAPOLIS—tTelescoping the 
agent’s total commission on a policy 
into the first three years and the de- 
velopment of flexible policies to reduce 
the confusion and complexity  re- 
sulting from so 
many “special” 
policies were advo- 
cated by J. Harry 
Wood, president of 
Central Life of Chi- 
cago, at the general 
agents and man- 
agers dinner in con- 
nection with the 
National Assn. of 
Life Underwriters 
midyear _ meet- 
ing here. 

At the afternoon 
session the agency 
heads heard talks 
by two outstanding young managers, 
W. H. Nicholls, Jr., Penn Mutual, Grand 
Rapids, and Coy G. Eklund, Equitable 
Society, Detroit. W. Thomas Craig, 
Aetna Life, Los Angeles, chairman of 
the group, presided*at both sessions. 


Outgrowth of Past Necessity 


Mr. Wood said that stringing out an 
agent’s compensation over 10 years was 
an outgrowth of the times when a 
company could afford no other form of 
payment but that actually the agent’s 
value as a conserver of business was 
mainly at the first renewal and the 
year after that. At the same time, the 
need for income is most pronounced 
when the agent is getting started. 

Mr. Wood is not for reducing the 
agent’s share of the commission but he 
would not have renewals vested and 
thereby would have more to pay the 
continuing agents and to put into pen- 
sions for agents. Non-vesting tends to 
irk agents by penalizing shifts to other 
companies but with commissions being 
paid only the first three years there 
would be fewer years to lose in case 
of a change and the loss could be made 
up more quickly with the new com- 
pany. He favors early vesting of pen- 
sion rights, however, so as not to penal- 
ize moving. Vesting would be year by 
year. 

“Haven’t we been trying to meet 
greatly changed conditions by minor 
changes in methods that originally were 
necessary and advisable?” he asked. One 
advantage of paying all commissions in 
early policy years, he said, would be 
to make less important the amount of 
business an agent did in the 10 years 
immediately preceding his retirement. 


Ultra-Flexible Contract 


On the merchandising front, Mr. 
Wood advocated a policy that might 
Start out as ordinary life but that 
could be converted to any higher pre- 
mium form whenever the insured de- 
sired by merely notifying the company 
and paying the additional premium. It 
could also be shifted downward, though 
only on evidence of insurability. Or a 
Policyholder could convert part of the 
Policy to another plan, perhaps paying 
it up in full and thereby reducing the 
annual premium, should he receive a 
chunk of non-recurring income. 

Such a policy, he said, might at first 
be bulky, but in time it could be im- 
proved and brought down to practicable 
size. It would require a break with 





J. Harry Wood 


t 
ingenuity than many mechanical 


he past but it would take much less 
im- 
provements that industry has devised, 
he said. 





AGENCY BUILDING 








Production trouble is usually due to 
lowered morale or reduced activity, and 
both usually are caused by worry and 
uncertainty, said Mr. Nicholls. To com- 
bat these, there are weekly meetings in 
the district offices and three agency 


meetings a year. Agents get a steady 
flow of leads from the agency head- 
quarters. The agency subscribes to an 
insurance magazine for each agent as a 
Christmas gift. At weekly meetings 
agents are kept abreast of current con- 
ditions. This gives a chance to offset 
negative thinking resulting from events 
of the day. Agents are encouraged to 
belong to their life underwriter asso- 
ciation. Contests are used, being de- 
signed to give every member a chance 
to win. Service to old policyholders is 
facilitated in every way possible. Agents 


are thanked specifically for each appli- 
cation. Agency bulletins give sales ideas 
and other news. Keeping in contact with 
the agent personally is regarded as 
highly important. 

Mr. Eklund told the methods he has 
used in bringing his agency from scratch 
to a 1950 volume of more than $10 mil- 
lion in only four years. He follows the 
army system of delegating responsibiliy 
and commensurate authority. This leaves 
the manager free from routine and in a 
position to handle unusual situations that 

(CONTINUED ON PAGE 13) 









It’s a beautiful house, just what Bill 
and Mary Barclay always wanted. And 
now, finally it’s all theirs . . . every part 
of it—including the mortgage. 


It’s the thought of the mortgage 
that keeps Bill up nights, making him 
a prisoner of his own fears. Suppose 
he were to die before the house was 
paid for. Then Mary and the children 
would have to give up the home they 
love so much. 


If Bill Barclay only knew it, he 
could get rid of that mortgage worry 
tomorrow with a new low cost Union 
Central Mortgage Protection Policy. 


S Ree fx 





Yes, for a premium of less than $50 
a year, a man of 35 can protect a 
$6,000 fifteen-year amortization mort- 
gage. That’s how low in cost such a 
policy can be. What’s more, he doesn’t 
even pay premiums for the full du- 
ration of his mortgage. He pays all 
the insurance on the mortgage years 
before the mortgage is paid off. But 
his mortgage protection continues in 
force until the mortgage is entirely 
paid. 


The Mortgage Protection Policy is 
low cost for two big reasons: 1—be- 
cause the face value of the policy goes 
down as the mortgage goes down, and 
2—because it doesn’t try to take care 


Who put the bars on Mr. Barclay’s house? 


of everything. It just takes care of 
protecting the mortgage and charges 
only for that one job. 


A Union Central Mortgage Pro- 
tection policy makes certain the family 
will inherit a home...not a mortgage. 

2 * * * 

The Union Central agent has a plan 
to meet every life insurance need. He 
has contracts ranging from Non-Con- 
vertible Term, the lowest premium 
policy of all, to Single Premium En- 
dowment, the highest. Through these 
modern, liberal policies, he can pro- 
vide the finest possible life insurance 
coverage for applicants from birth to 
age 65, inclusive. 


The Union Central Life Insurance Company 
CINCINNATI, OHIO 
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KENTUCKY HOME MUTUAL 
LIFE\ INSURANCE COMPANY 


Louisville, Kentucky 


Statement 
As of December 31, 1950 


«x 
Assets 
Cash in Banks and Home and Branch Offices........................$ 140,417.55 
Bonds and Stocks: 
United States Government Bonds.................... $5,401 887.50 
Municipal, Industrial and Railroad Bonds............. 155,639.50 
SR ae rc Rh maha wk Ain alee Cas ine 1,067,370.00 
Due and Accrued Interest..............00 0.0000 ce uee 15,877.02 
$ 6,640,774.02 
Real Estate Mortgage Loans: 
* Real Estate First Mortgage Loans.................... $1,467,257.30 
Real Estate sold under Contracts of Sale with Accrued 
ERA hig So ics num a ceee Ws Shales Rae UE SSS 17.92 
Due and Accrued Interest on First Mortgages......... 6,023.82 


$ 1,473,299.04 
745,275.14 
1,511,073.88 
2,507,507.47 


Loans to Policyholders including Accrued Interest................... 
POUCY ASOD NC NIDIDST 55.55.0515 0.0 care 520s ogden c o¥4 gioine vein dele lela 
Real Estate with Accrued Earnings...................0.00 cee ee uee 


Premiums (secured by legal reserve)................-00.000-20 eee 187,071.19 
DIOL APRICOT PUSSOTE oon 5 oon oceans cde hewn e ba Oso eg oul 16,359.10 
EM IEED oy oie sta snow pxtecic sos ete Baden Deri eee $13,221,777.39 
LOSS) HOMINID ASEOIS «55... oo sina 5 ce et ceaieaeeses tab eecuge ese 8,142.85 
TOVAL ADMITTED ASSETS «5 2.2. 0.0005 ci ces ie een $13,213,634.54 
All furniture, fixtures, and equipment charged off. 
Liabilities 

Reserve for Policyholders..................0ccceceeeeececeeceeees $11,607,249.20 

Reserves for Claims Payable in Installments and Amounts Held Under 
Supplementary GOniracts .. «55s. aise $sis vin pos cared ne saan nib 157,986.00 
Reserves for Claims Unreported and Proofs Not Completed.......... 87,700.20 
Reserve for Dividends to Policyhoiders...............0..0.000000005 33,849.32 
Reserves for Premiums and Interest Paid in Advance................. 40,024.78 
Reserve for Taxes Payable 1951... ............ ce eee eee ee ee eee e eee 78,775.28 
Reserve for all other Liabilities..................0.00. 0000020020 22,549.85 
Reserve for revaluation of contract liabilities........................ 301,843.75 
Reserve for depreciation on Home Office.......................055. 80,000.00 
$12,409,978.38 
Se SOF ODMUMDNCIOS «56 S556 6 50s 225s dase ve e.se soaks Seeds 393,656.16 
SMPDINS BNRUOORIOE och cca oo 5 es drain « ocheitielse Sims Fores oa seeace vo 410,000.00 
RDU PAE APN U NO 5 Sooo inn ain! s 0s ein’ wid ots Susseiwin BF aw ele aw ee $13,213,634.54 


ELLSWORTH REGENSTEIN ....................+PRESIDENT 

















PACIFIC NATIONAL MEN 


Are Successful Western Men 


Already Pacific National men are under way toward 
another record year. Liberal commission contracts, 
fast selling policies plus friendly home office support 
have attracted men and women who know Life Insur- 
ance best in the western field .. . A Pacific National 
Contract is your assurance of success! . . . Inquiries 
invited. 


PACIFIC NATIONAL 


Life Assurance Co. 
411 East So. Temple 
Salt Lake City 





Ray H. Peterson 
President 


Kenneth W. Cring 
Vice Pres. & Supt. of Agencies 


Washington Crystal 
Ball Muddied by 


Thaw, Integration 


WASHINGTON-—Insurance_ observ- 
ers believe that ultimately pension and 
group insurance interests will in effect 
“write the ticket” for the wage stabili- 
zation board on the matter of limitations 
upon pension plans, group insurance and 
other fringe benefits as related to the 
national wage stabilization policy. How- 
ever, action on this problem is not ex- 
pected by observers before six weeks or 
possibly more. 

It depends, in the first place, upon the 
reconstitution of the wage board, which 
was shot to pieces by the revolt of labor 
members. Administration officials have 
been trying for weeks to patch up dif- 
ferences with labor and between labor 
and management representatives. 

Belief that pension and group influ- 
ence will probably predominate with the 
wage board is based upon the proposition 
that the life insurance industry is more 
disinterested in the matter than either 
management or labor. 

While the life insurance business sells 
pension plans and group coverage, etc., 
and wants to sell more, yet it fears and 
opposes inflationary pressures. It there- 
fore opposes unlimited pensions. 


Labor Wants No Limits s 


The demand of labor for unlimited 
right to fringe benefits is part of the 
strategy of the unions, it is pointed out. 
The opposition of management to the 
suggestion that limits upon fringe ben- 
efits be removed from wage regulation 6 
is said to be based upon realization that 
if the limit is taken off every union 
will exert the utmost pressure to pro- 
cure the highest possible pensions, in- 
surance benefits and welfare funds under 
new wage contracts. 

Representatives of life insurance in- 
terests held another exploratory meeting 
during the week with wage stabilization 
officials on pension and welfare prob- 
lems. 

In another field, life interests expect 
the next step will be to set up a con- 
ference with internal revenue bureau 
officials on problems involved in integra- 
tion of pension plans with social security. 

In this connection, life interests are 
not optimistic about averting a discrim- 
inatory integration formula. 


Were Kripke’s Remarks Official? 


Doubt has been cast on whether Al 
Kripke, internal revenue bureau actuary, 
actually presented the official view re- 
garding an integration formula in ad- 
dressing the American Pension Confer- 
ence in New York. In this connection, 
it was pointed out, anything finally 
emerging from the bureau has to pass 
approval of a large number of officials. 
If it is in the form of a formal! treasury 
decision, higher-up officials in the treas- 
ury department must also pass on it. 

So there may be many a slip. The 
implication is that if Mr. Kripke was 
voicing the official view at time of his 
speech, that may not be final official view 
or opinion to emerge from the depart- 
ment or bureau, whether as a decision, 
ruling, regulation or mimeographed in- 
structions. 





Open house is to be held on April 8 
in the new home office of Homesteaders 
Life at Des Moines. 




















W. T. Carmody, 
the new vice-presi- 
dent and agency 
manager of ‘Bank- 
ers Union Life of 
Denver, has been 
the supervisor of 
agents for that 
company. 





State Fund Disability 
Bill Gets O.K. by 
Mass. Committee 


The Massachusetts house labor and 
industry committee has reported fayor. 
ably a bill providing for compulsory 
monopolistic state fund non-occupational 
disability legislation. This is the third 
year in a row that such measures haye 
been recommended. In 1949 and 1959 
the bills were beaten on the house floor. 

The bill still must go to the ways 
and means committee because it carries 
an appropriation. Last year that com. 
mittee did not hold a hearing on the 
bill, and it is not expected to have one 
this year. 

Last year when a disability insurance 
bill was reported out of committee, it 
was done over the objections of a repre. 
sentative of the Catholic church, whose 


testimony is credited with having a/ 


marked effect in the floor voting. How. 


ever, Gov. Dever in his message to the? 
year took a positive | 
stand on compulsory disability ingyr. 7 


legislature this 


ance, advocating a monopolistic state 


fund. 





General Agent Group Meets | 


The general agents’ advisory commit. | 


tee of Manhattan Life met with home? 


office executives last week to discuss 


sales ideas and field problems. Members © 


of the committee are: Richard M. Gros. | 
ten, Los Angeles; Arthur A. Baum of | 
Kelley-Baum, Detroit; Bernard B. Hoff. | 
man, Buffalo, and James G. Ranni, New | 
York. 

Suggestions made to committee mem- | 
bers by other general agents are taken” 
up at these meetings, held twice a year.) 








J. H. Torrance, left, vice-chairman of 
Business Men’s Assurance, receives a 4(- 
year company pin from L. D. Ramsey, vice- | 
president and comptroller, right. Mr. Tor) 
rance, an attorney, started with the com 
pany as manager of the claim department § 
and in 1922 became vice-president. He is} 
the fourth company man to reach the 4 
year mark. 





CHICAGO OPPORTUNITY 
WANTED 


Executive experienced in Life and Casually 
from agent to official (present sales direc- 
tor) versed in underwriting, claims and 
management, seeks interest or share in 
busi or pany. 





Not looking for just a job. Can build local 
or national sales, develop and install Home 
Office procedure. Prefer association " 
smaller company where growth is d 
and some interest will be given for sue 





cessful experience and results. 


Interested in appointment as general agent 
with vested interest and some immediate 
income. Have valuable contacts and pro* 
pects. 
Write or wire 
INSURANCE PUBLIC RELATIONS BUREAU | 
1, UL 


605 No. Michigan Ave. Chicago 1 
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Three Candidates 
Out for N.A.L.U. 


Secretary Post 
MINNEAPOLIS —A three-cornered 


race is promised for the post of Na- 
tional Assn. of Life Underwriters secre- 


tary. hg 

Candidates whose willingness to run 
was disclosed at he N.A.L.U. midyear 
meeting here are the following, listed 
alphabetically: : ; 

Charles J. Currie, Mutual Life, At- 

a. 

a Leroy Garrabrant, New York Life, 
ur Park, N. J: 

Avia D. Marsh, Lincoln National Life, 

Washington, D. C 

Mr. Currie, senior trustee of the 
board, entered life insurance at Atlanta 
in 1923 with Mutual Life, of which has 
been manager for a number of years. 
He has held various offices in the At- 
lanta association and has served as pres- 
ident of the Georgia association. He 
was first elected a trustee in 1947. He 
is chairman of the public relations com- 
mittee and has served as publications 
chairman and membership chairman and 
was convention program chairman for 
the annual meeting at Cincinnati in 1949. 

Mr. Garrabrant has been with New 
York Life at Asbury Park since 1932. 
He has served as president of his local 
and state associations. He was first 
elected a trustee in 1948. He is chair- 
man of the veterans affairs committee 
and previously was chairman of the 
public information committee and a 
member of the functions and activities 
committee. 

Mr. Marsh started in life insurance 
with Equitable Society. He became gen- 
eral agent of Lincoln National at Wash- 
ington in 1938. He was a colonel in 
the army during the second world war. 
He has served as president of the Dis- 
trict of Columbia association and the 
managers organization there. He is 
chairman of the veterans affairs com- 
mittee, co-chairman of the associations 
committee and a member of the com- 
mittees on national affairs and relations 
with attorneys. He is a C.L.U. 

Terms of all three of these candidates 
as trustees expire at the next annual 
meeting. Winston Emerick, New Eng- 
land Mutual, Johnstown, Pa., and Harry 
J. Syphus, Beneficial Life, Salt Lake 
City, whose terms also expire then, 
have indicated they will run for re- 
election. The candidacy of Stanley C. 
Collins, Metropolitan Life, Buffalo, was 
announced recently. 


Mich. Bills Would Alter 
Insurance Code Appreciably 


_ LANSING, MICH.—Bills introduced 
in the Michigan legislature would con- 
siderably alter the state insurance code, 
if enacted in full. 

The first bill, which Commissioner 
Forbes is said to have endorsed al- 
though it was not drafted by the de- 
partment, is something of an “omnibus” 
measure, containing amendments to 
various sections of the code. Investment 
requirements would be altered in the 
life and casualty section, with life com- 
panies permitted to invest in “blue 
chip” preferred stocks or in non-assess- 
able stocks of national or state banks 
or trust companies up to a total of not 
more than 10% of their portfolios. 


Permit Political Contributions 


Another amendment would ease the 
Present prohibition of expenditures for 
political purposes to permit use of com- 
pany funds in a political way if the issue 
involved “materially affects property, 
business or assets of the company or 
association.” 

Standards for valuation of group con- 
tracts would be altered by substituting 
the CSO mortality table for the Amer- 
can Men table. According to the de- 
partment, this would make possible 
Ower group rates in most instances. 





The legal interest rate in evaluating 
group contracts also would be reduced 
from 34% to 3% and a 10% loading 
provision would be eliminated to con- 
form with the flexible provisions of the 
New York law in which the commis- 
sioner would fix the formula. Group 
creditor insurance would be increased 
from $2,000 to $5,000 per case and bor- 
rowers would be allowed to accept or 
reject such coverage at will if they pay 
part or all of their premium. 

Another change would make proof of 
mailing sufficient proof of notice to an 


insured. 

Another bill, which Commissioner 
Forbes reviewed but declined to endorse 
on the ground that the policy sheuld 
be set by the legislature without any 
departmental pressure, would permit 
predating of policies, with a six months’ 
limitation, on a reduced rate basis, and 
would legalize the inclusion of a broad 
war clause in new life contracts. 





Robert E. Dineen, vice-president and 
secretary Northwestern Mutual Life, at 


the March dinner meeting of Milwau- 


kee life managers spoke on “The Effect 
of National Policy on the Cost of Life 
Insurance with Particular Emphasis on 
Interest.” 


Confer on L.U.T.C. in Kan. 


Levi E. Bottens, L.U.T.C. director 
of administration, met with the Kansas 
council at Wichita to plan training 
courses in various cities of the state. A 
course is now under way at Wichita 
under the direction of John V. Coe, 
2nd vice-president of the Wichita Assn. 
of Life Underwriters. 
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IT TAKES POSITIVE 


ACTION 


TO STOP INFLATION! 


The Equitable Life of lowa is cooperating with other life com- 
panies to the fullest extent in The Anfi-Inflafion Program 
of the Institute of Life Insurance. 


In support of that campaign, the Equitable of Iowa has: 


Included a pertinent consideration of the dangers of infla- 
tion in its Annual Report to Policyholders. 


Sent a letter to all policyholders, signed by the President 
of the Company, urging active support of the Institute's 
six point program to check inflation. 


Sent a letter to all field representatives of the Company, 
signed by the President, outlining the Company's pro- 
gram and urging their active participation. 


Sent a letter to all Company Medical Examiners, signed 
by the Medical Director of the Company, outlining the 
Company's program. 


Sent a letter to all Company general agents, urging their 
active participation in the Institute’s and Company's pro- 


Additionally, the Equitable of Iowa believes that a great 
service will be rendered to the nation if all life underwrifers 
will bring this campaign to the attention of every prospect and 
policyholder who refers to inflation during an interview. 


THE UPWARD SPIRAL OF INFLATION MUST BE STOPPED, NOW! 


Eourrasie 
Life . oe Company 


OF IOWA 


FOUNDED IN 1867 IN DES MOINES 
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Announcing--Our Two New 1951 Models 


1. OUR NFL SPECIAL PRESTIGE POLICY 


A Real Preferred Risk Participating Plan with 
Highly Competitive Rates and Net Cost. 


2. A PARTICIPATING RETIREMENT INCOME 
PLAN 
Both with the Famous Disability Income 


$10.00 per month per $1,000.00 face amount 


These two "1951 Models" provide the maximum in protec- 
tion in the event of the three basic hazards — OLD AGE, 
DISABILITY, AND DEATH. 


WE ARE ALSO ADDING MANPOWER IN 1951. OUR 
EXPANSION PLANS HAVE CREATED OPENINGS FOR 
SEVERAL ADDITIONAL REGIONAL SUPERVISORS. 


Our supervisors are compensated with SALARY, EX- 
PENSES, and incentive bonuses, resulting in better 
income for the producer who can qualify. Present 
territory is Missouri, Kansas, Oklahoma, lowa, 
Nebraska, Minnesota, North and South Dakota. For 
information write B. Taylor, Vice President. 






ATI NAL FIDELITY 


Company 


W. RALPH JONES Anwccdond 
Eansas City 6, MISSOURI 


Life — Hospitalization — Accident — Health — Wholesale Group 
Annuities — 36th Year of Faithful Service 











tual Life, receives one air mail package 
of 547 applications from the Curry 
agency in San Francisco during the 
contest to honor Mr. Adam on his 40th 
anniversary with Penn Mutual. In the 
picture on the left are Vice-presidents 
D. Bobb Slattery and John M. Huebner. 
On the far right are Vice-presidents 
Charles E. Rickards and Herbert Adam. 
In the center, John I. Butler, alias 
Hopalong Cassidy, of the Curry agency, 
is delivering the package to President 
Adam. 

The Curry agency achieved over- 
whelming victory on the last day of the 
40-day effort. The agency totaled 1,045 
applications in the contest. 

There were 49 salesmen from all over 


Curry Carries the Mail to Victory 


President Malcolm Adam of Penn Mu- the country 





who elected themselyes 
through the anniversary effort to attend 
a conference at the home office. There 
were 11,467 matched applications turned 
in in the 40 days.. The winners were 
feted and met with board members and 
company officers and had several edy- 
cational sessions. 

The winning salesman was Lester J. 
Smith of the Spence agency in New 
York City with 78 applications. He 
was followed by Robert B. Fritz, Osh. 
kosh and George A. Knox of the Spence 
agency. The Curry agency had 11 win. 
ning top producers. The Spartanburg, 
S. C., agency led percentage-wise with 
245% of quota, followed by Des Moines, 
Springfield, Mass., Denver and Albu- 
querque. 








L.U.T.C. LUNCHEON 





Educator Believes 
in Specific Training 


for Managerial Posts 


MINNEAPOLIS — Life companies 
will corne to realize, as a few already 
do, that specific plans must be made 
for training supervisors, general agents, 
and home office staff men as such, rather 
than merely relying on converting out- 
standing personal producers to manage- 
ment work, said Dr. H. H. Maynard, 
professor of marketing and chairman of 
the business organization department of 
Ohio State University, at the Life Un- 
derwriter Training Council luncheon. 








The very qualities that make for suc- 














Assets over $43,000,000 e Insurance in Force over $195,000,000 








Men rise by their own efforts. They slip back when enthusiasm 
dulls. That’s why it takes a going, growing organization with a 
genuine personal interest in its men to help them produce most 
effectively. 

Western fieldmen are proud of their association. They like to be on 
their own—but know they can expect quick help when they need it. 
If you are interested in a scale of compensation far above average 
and want more money or more leisure time for the same effort you 
are making now ... if you want to go places and enjoy it... 
better see Western soon about a personal producing General 
Agent’s Contract. Your manager’s or General Agent’s recommenda- 
tion will help! 
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R. B. RICHARDSON, Pres. , 
LEE CANNON, Agency V. P. f 


Write or wire: Western Life, Western Life Bldg., Helena, Montana 





cess in personal selling are very often, 
if not almost generally, the qualities 
that do not lead to success in sales ad- 
ministration, said Dr. Maynard. 

“The outstanding executives of the 
future,” he declared, “will come, in gen- 
eral, from young men who have been 
selected and trained with the thought 
of future executive potential qualities. 
This does not mean that they should 
not sell. Rather the reverse is true. 
There is no substitute for varied, typical 
and intensive selling experience in 
making a supervisor or any other execu- 
tive in the future. But qualities other 
than primarily those which lead to the 
greatest sales totals should be consid- 
ered in seeking management trainees.” 

Dr. Maynard cited impressive figures 
indicating that the market for life in- 
surance is an expanding one and is no- 
where near the saturation point. 

B. N. Woodson, executive vice-presi- 
dent State Life of Indiana, was _ toast- 
master, pinchhitting for Ralph Engels- 
man, Penn Mutual, New York City. 
L.U.T.C. president, Mr. Woodson is 
past president. He was introduced by 
<. L. G. Zalinski, L.U.T.C. managing 
director. 





The Wood agency of Lincoln Na- 
tional in Chicago was 71% ahead of last 
year in paid ordinary business for the 


first quarter. 


Zalinski Rejoins 
New York Life 
in Agency Post 


Edmund L. G. Zalinski has been des- 
ignated an assistant vice-president in 
the agency depart- 
ment of New York 
Life. Mr. Zalinski 
will return to New 
York Life on July 
1. His entire busi- 
ness career had 
been with the com- 
pany until 1947, 
when he resigned 
to become manag- 
ing director of Life 
Underwriter Train- 
ing Council and, in 
1949, executive vice- 
president of Na- 
tional Assn. of Life 





E. L. G. Zalinski 


Underwriters, while continuing to head [ 
In New York Life’s agency © 
department he will be in charge of the | 
field training division and assume cer- ] 


L.U.T.C. 


tain administrative duties. 

Mr. Zalinski started with New York 
Life in 1938 as an agent in New York 
City. The following year he was ap- 
pointed assistant manager and in 1942 
he was made manager. When he left 
the company to organize L.U.T.C. he 
was manager in New Haven. 

Mr. Zalinski is a graduate of Cornell 
and the Harvard graduate school of 
business, is a Ph.D. with honors from 
New York University, and a C.L.U. 

George Marsh, who has been director 
of field training at New York Life, has 
been made director of agency research. 
With completition of the new Nylic 
basic training course, it was possible to 
release Mr. Marsh to continue his crea- 
tive work. Mr. Marsh was responsible 
for the development of the companys 
programming system as well as a num- 
ber of popular package sales plans. 

Last year Mr. Zalinski organized a 
training director’s group for New York 





and New Jersey companies, was a mem- 
ber of the Advisory Council on Under- 
writer Education and Training and es- 
tablished the L.U.T.C.-C.L.U. joint staff 
committees. 
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Statisticians Meet 
at Chicago May 14-16 


It is expected that nearly 1,000 repre- 
sentatives of 475 member companies 
will attend the annual conference of 
Insurance Accounting & Statistical 
Assn. at Chicago, May 14-16. Insur- 
ance Director Day of Illinois will give 
the welcoming address and _ principal 
speaker at the general session will be 
Jerome A. Gottschalk, president of 
Counselors, Inc., Chicago. 

The first session of the life insurance 
program on the opening afternoon will 
be on work elimination. H. J. George, 
National Life of Vermont, will discuss 

ting of premium history cards; A. F. 

Sanders, Reliable Life, will talk on sepa- 
rate weekly and monthly registers and 
Joseph W. Hughes, Pan-American, life 
director of the association, will discuss 
monthly premium notices and receipts. 

A general accounting session will fea- 
ture Barney Liddiard, Great-West Life; 
John L. Alden, Bankers Life of Iowa, 
and C. W. Buckman, United Benefit 


Life. 

At the life and fraternal session on 
the second morning the following speak- 
ers and topics will be heard: Fred C. 
Heideman, Guarantee Mutual, insurance 
and annuity exhibits; Frank A. Hallen, 
Mutual Life, valuation of policy re- 
serves; Ingolf Lee, Lutheran Brother- 
hood, valuation and dividends; M. J. 
Ritchie, West Coast Life, persistency 
records, and Thomas E. McDonald, 
Mortgage Bankers Assn., mortgage ac- 
counting. 

On the afternoon of the second day 
there will be separate informal meetings 
for the larger ordinary companies, the 
smaller ordinary companies, fraternals 
and industrial companies. 

The final joint life session will include 
the following fare: Paul E. Martin, 
actuary, Ohio National Life, “Combined 
I.B.M. and Addressograph Billing and 
Accounting;” Ralph Kennon, comp- 
troller Northwestern National Life, 
“Remington Rand Billing and Account- 
ing;” Charles Grody, comptroller Mid- 
land Mutual Life, “Combining Premium 
and Commission Accounting;” William 
Cassara, manager of tabulating South- 
land Life, “Check Notice Plan Using 
I.B.M. 407;” Joseph Slights, tabulating 
manager Phoenix Mutual, “Combination 
poy and Dividend Statement I.B.M. 
407.” 


Clark Says Agents’ 
Job Is Unparalleled 


Paul F. Clark, president of John Han- 
cock Mutual, defined at the president’s 
club meeting of his company at Atlantic 
City the job of the life insurance sales- 
man as without parallel in American 
business. Mr. Clark pointed out that 
the man who works in the clothing fac- 
tory or the man that works on an auto- 
mobile production line never sees the 
man who wears the suit or the man who 
drives the car. The steel salesman and 
the shoe salesman have nothing to do 
with making the product, but the life 
insurance salesman is in it from the be- 
ginning to the end. 

The life insurance salesman, Mr. 
Clark remarked, selects the customer 
and uncovers the needs. He plays an 
important part in underwriting the risk, 
delivers the contract and continues to 
Serve the client for a generation or 
longer. What he has sold does not wear 
out like a suit or a car, on the contrary 
its value is enhanced from year to year. 
In this Process, the life insurance sales- 
man deals with all types of persons in 
every walk of life, in fact with all Amer- 
ica. He has the chance and the respons- 
ibility of uniting all groups. 
eo I. Reardon, Hempstead Town, 
ved Y., leading John Hancock agent in 

50, asserted that the debit man has 
cepertunities greater than any other 
“ €sman in or out of the life insurance 

Uusiness. The leading assistant district 
manager for 1950, Daniel Capobianco, 





Flushing, N. Y., said that the secret 
weapon of his group proved to be hours 
spent in staff clinic drill and discussion. 
Patrick J. Enright, district manager, 
whose. organization won the 1950 pio- 
neer award for outstanding development 
of new territory, termed leadership 5% 
talent and 95% work. 

Lewis I. Petzold, manager of the 
Evansville office which won the vice- 
president’s trophy for group achieve- 
ment, said that John Hancock group 
certificates have been door openers for 
the sale of other lines of insurance in 
Evansville. Irving Fitelson, whose east 


district organization at Providence won 
the 1950 president’s trophy, said that the 
success has given his team more self- 
confidence and brought out the genuine 
love each man has for his work. 

The southern New England region of 
17 districts in Connecticut and Rhode 
Island was awarded the president's cita- 
tion for leading in trophy points by 
Arthur F. Norton, regional manager. 





President's Drive Leaders 
Leading agencies of Security Mutual 

Life of Binghamton in a recently com- 

pleted president’s drive were the Samuel 


H. Ganz agency, New York, with 448% 
of its assigned quota; Harold D. Farber, 
Buffalo, 412%; John D. Babb, Pitts- 
burgh, 387%, Fred H. Daniels, Syracuse, 
242%. 

The company attained 160% of the 
expected quota and is ahead for the year 
when 1951 new business is compared 
with that for 1950. Each of the four 
leading agencies will be presented 
trophy awards for office display. 





The Toledo agency of Northwestern 
Mutual Life has moved into the newly 
modernized Manhattan building at 518 
Jefferson avenue. 













The above is a reproduction of William R. Pratt's 
success story as told by his wife and as it ap- 
peared in Life Insurance Magazines recently. Like 
most Minnesota Mutualites he attributes his ac- 
complishments to the Company's exclusive Organ- 
ized Sales Plan and the unique SUCCESS-O- 
GRAPH*. A copy of Mrs. Pratt's story will be 
sent to you upon request. 


EDWARD B. COSGROVE 





C. E. CHILDS 


Denver 


Le Sueur 


Men of wide and rich experience, each a specialist in a particular field — forward-looking, energetic 
men of enterprise and initiative balanced by hard-headed, practical viewpoints — such are the men 
who fix the policies and guide the activities of the Minnesota Mutual Life Insurance Company. With 
pride we present here one Member of the Board of Trustees and one General Agent of the Company. 


Edward B. Cosgrove, whose name is a synonym for Minnesota Valley 
Canning Company of Le Sueur, Minnesota, started his business 
career with that company in 1913. "Ward" was secretary from 
1914 to 1929, has been President and General Manager since 1929. 
Minnesota Valley operates canneries in Minnesota, Wisconsin, lowa, 
Pennsylvania, Washington, Illinois, and Idaho, giving employment 
to about 20,000 people in the peak of canning season. Fine Foods 
of Canada, Limited, Tecumseh, Ontario, is a Canadian affiliate 
operating canneries in Ontario and Quebec. The companies’ 
products are sold under nationally known brand names throughout 
the United States and Canada. The annual report for 1949 shows 
gross sales of over $32,500,000 for that year from production in 
the United States alone. Assets of Minnesota Valley and its domestic 
affiliates amounted to $18,520,702 as of March 31, 1949. 

Mr. Cosgrove is President and Director of Minnesota Valley Cor- 
poration of Minneapolis, a Director of Northwest Bancorporation, 
Pillsbury Mills, the First National Bank of Saint Paul, and Chairman 
of the Board of Fine Foods of Canada, Ltd., Tecumseh, Ontario. 
"Ward," as he is universally known, was President of the National 
Canners Association in 1929 and has served continuously since on 
its Finance Committee and Administrative Council. 

He is a member of the Advisory Board of Canners Exchange, Chi- 
¢ago; a graduate Member of Busi Advisory Council of the 
U. S. Department of C ce; a ber of the Board of Trustees 
of the Nutrition Foundation, Inc., and a member of the Board of 
Trustees, Committee for Economic Development. He was elected a 
Trustee of the Minnesota Mutual in January, 1949, and brings to 
the Board an unusually broad understanding of agriculture to blend 
with the viewpoints of industry, banking and finance. 








Copyright 1950 The Minnesota Mutual Life Insurance Company 








C. E. "Chuck" Childs is typical of the rugged Americans who have 
made this the greatest country in the world. A native Pennsyl- 
vanian, born at Uniontown, Chuck's early life was spent in the 
environment that goes with the bituminous coal mining area. At 
the early age of 16 he went down into the pits with his boyhood 
chums to learn the serious busi of mining coal to earn his way 
through school. Later came a lighter and more pleasant interlude 
when he played professional baseball. 





But the urge to sell was so compelling that when only 22 years old, 
Chuck became a salesman for a power company. One year later, 
in 1927, Life Insurance captivated his imagination and he has de- 
voted his every thought to our business ever since. 


Becoming a member of the Minnesota Mutual family in 1938 as 
General Agent at Danville, Illinois, Chuck Childs was transferred © 
to the Home Office as Assistant Superintendent of Agencies. That 
was in 1941 and two years later he re-entered the field of actual 
selling and agency management when he was named General Agent 
at Denver. During his first full year in Denver the Agency had a 
total paid volume of $1,192,000; four years later-—1949—"Chuck’'s" 
outstanding abilities as salesman and manager were reflected in a 
total ordinary paid volume of $5,263,084, when his was the leading 
agency in ordinary paid business. For a fine record as salesman, 
Superintendent of Agencies and General Agent, Minnesota Mutual 
salutes "Chuck" Childs and congratulates him and his associates on 
a phenomenal record. 


* Registered U. S. Patent Office 
coer? ERE | 
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“T'll bet I could find some darn good prospects if I rode around 
your route with you!” 


Bankerslifemen Have Good 
Prospecting Methods 


Specific training in prospecting keeps Bankerslifemen from 
needing to resort to the method shown here for finding pros- 


pects. 


During the first days in their agency offices, Bankerslifemen 
are taught several different and specific methods of prospecting. 
We know that good prospecting is essential to success in the 
business. Therefore, we accept readily the responsibility of 
teaching new men how to locate and qualify prospects, 


Good prospecting procedure is just one of the career charac- 
teristics which make the typical Bankerslifeman the kind of 
life underwriter you like to know as a friend, fellow worker 
or competitor. 


Bankers /2/e CoMPANY 


DES Y/Y MOINES 











HI ASR 
ih oc 


= history — these 1950 achievements: 






Payments to Policyholders.................ccceccecccece $ 28,972,570 
POO EADS BOBBOMIIORs 6 0. 6.6.5:0k 006.0000 ckbsbeeecevecoctecece $ 175,378,830 
Total Life Insurance in Force..............2cccceccuucee $1,067,381,047 


1950 “Report to Policyholders”— yours for the asking 


Mwtucrl 


LIFE INSURANCE COMPANY 
HOME OFFICE — LOS ANGELES, CALIF, 
Doing business through General Agencies 
in 40 states and the District of Columbia 
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Franklin Life Passes Billion Mark: 
In-Force Doubled in Less Than 4 Years 


Franklin Life has passed the billion lion-dollar stature in 11 years, a gain 


dollar mark in insurance in force. The of over 565%. By 


event provided a 
dramatic climax to 
the company’s 67th 
anniversary _ cele- 
bration held during 
March. 

Founded in 1884, 
Franklin is the old- 
est existing life 
company — granted 
its original charter 
in Illinois. For the 
next 56 years the 
company grew ata 
regular pace until 
the beginning of 
1940 when insur- 
ance in force had reached $177,579,000. 
Then under the leadership of new man- 
agement directed by President Charles 
E. Becker, the company began a period 
of growth which has brought it to bil- 


Cc. E. Becker 





Aug. 2, 1947, the 
company had reached the _half-billion 
mark and less than four years later had 
again doubled insurance in force to 
reach a billion. From 200 representa- 
tives in 1940, the field force has ex- 
panded to approximately 2,000, operat- 
ing in 43 states, the District of Columbia 
and Hawaii. 

In his announcement to the field or- 
ganization on the attainment of billion 
dollar status Mr. Becker paid tribute to 
the tremendous effort put forth by the 
field force and pointed out that only 
7% of all the companies in the business 
have attained billion-dollar stature. 

“The highest laurels must be awarded 
to you, our capable loyal and enthusi- 
astic Franklin agency associates through- 
out the United States and Hawaii,” he 
said. “Your magnificent efforts have 
been in large measure responsible for 
our amazing success.” 








Harmony Marks Legislative 


Front in North Carolina 


RALEIGH — Controversial elements 
have been eliminated from the North 
Carolina department’s omnibus bill and 
the measure, now unopposed, is well 
on the road to enactment. When agents 
and companies objected to some pro- 
visions, Commissioner Cheek and the 
senate insurance committee went into 
a huddle with the objectors and agreed 
to take out the sections over which 
there was disagreement. 

One section which would have pre- 
vented domestic life companies from 
acquiring more than 20% of the stock 
of a non-insurance corporation has 
been amended so that the commissioner 
may approve stock acquisitions between 
25 and 50%. 

A bill has been proposed and is ex- 
pected to pass, which will enable state 
employes to take part in group life plans. 
The measure has the endorsement of the 
department. One provision specifies that 
the employes must pay all of the pre- 
miums. 

The insurance-small loans fight in the 
general assembly has resolved itself 
peaceably. One bill, approved by the 
insurance business and lending agencies, 
is now in process of enactment. It re- 
quires companies to file their A. & H. 
forms and policies with the commis- 
sioner, who may disapprove them if he 
feels the benefits are not commensurate 
with the rates. 

Another bill, which would have lim- 
ited A. & H. policies sold in connection 
with loans to the size of the loan install- 
ment and the period of the loan, was 
unanimously killed by the senate insur- 


ance committee. This action was taken 
after State Banking Commissioner Hood 
told the committee his commission 
would rather handle the situation by 
regulation than by statute. He indicated 
he will ask his commission to cause the 
new regulation to limit the policy bene- 
fits to the amount of the periodic install- 
ments. 





Committee on Valuation of 
Securities Meets April 20 


The committee on valuation of securi- 
ties of the National Assn. of Insurance 
Commissioners will meet at the New 
York department April 20. 

On the agenda are the annual report 
of the valuation subcommittee for the 
fiscal year ending May 31 and the pro- 
posals on the subcommittee’s principles 
of valuation. The committee will also 
discuss oil and gas production loans and 
the proposed budget for the next fiscal 


ar. 

Bohlinger of New York is chairman 
of the committee. Members are Allyn, 
Connecticut; Larson, Florida; Alexan- 
der, Iowa; Sullivan, Massachusetts; 
Stone, Nebraska; Gaffney, New Jersey; 
Leslie, Pennsylvania, and Sullivan, 
Washington. 


Paul Speicher Nominated 
for J. N. Russell Award 


Indiana Assn. of Life Underwriters 
has nominated Paul Speicher, president 
of Insurance Research & Review Serv- 
ice, Indianapolis, for the John Newton 
Russell award. 

It is understood that other Indiana 
groups also are endorsing Mr. Speicher. 








<p 











L.I.A.M.A. Moves Into Its New Home 








L.I.A.M.A. is now occupying this newly-completed building at 855 Asylum avenue 
in Hartford. The building has been leased for a long term and was designed especially 
for the association’s use. The three-story, air-conditioned structure houses the entire 
staff of 80. Before moving, it was necessary to take space in three buildings. Dedica- 
tion ceremonies are scheduled later this year. 








5 OREN SRNR rages 


SA ae ee 





VIIM 


April 6, 
C.L. 
Mor 


Incr 


MIN) 
aging & 
oe didat 
C.L.U.s 
influence 
the fou! 
said Ho 
Albany, 
ciety 0! 
luncheot 
ing of . 
writers. 

Mr. 
didate ¢ 
ciety 1S 
quarters 
with the 
results 4 
can do 
slogan 

“Indiv 
agement 
in our 
goals w‘ 


Kanso 
Draws 


Near; 
Kansas 
annual 
Life Uni 
A substi 
from otl 

Edwat 
Connect: 
the proj 
by Wa} 
Life, an: 
of publ: 

Lunch 
nahan, 
Presiden 
associati 
sponded 
help for 

The | 
were E 
Life, De 
portunit 
Personn 
and Fre 
Equitab! 


Use S 
War 
To co 
the six s 
ing noti 
in red it 
clause, 
printing 
of paper 
The stat 
tice are 
souri, Si 


The b 
bring tl 
prospect 
Charles 
ern & Sx 
ing atter 
pany at 
has littl 
paring a 
unless | 
stitution 
and mur 
insuranc 
the serv 
called u 
ance als 
ing hom 
cial ente: 
The ski 
the mon 
Bive cor 











it 


ro 





April 6, 1951 


LIFE INSURANCE EDITION 


11 








C.L.U.s Must Draw 
More Recruits to 


Increase Influence 


MINNEAPOLIS—Only by encour- 
aging ever larger numbers of qualified 
candidates to sit for examinations can 
C.L.U.s attain such stature and such 
influence that the “lofty aspirations of 
the founding fathers will be attained 
said Howard Cammack, John Hancock, 
Albany, president of the American So- 
ciety of L.U., said at the C.L.U. 
luncheon held during the midyear meet- 
ing of National Assn. of Life Under- 
writers. : 

Mr. Cammack said that the new can- 
didate committee of the American So- 
ciety is actively at work and the head- 
quarters staff works in close cooperation 
with the American College. Promising 
results are in prospect, but each C.L.U. 
can do much to help by following the 
slogan “each one sponsor one, he said. 

“Individual sponsorship and encdur- 
agement of promising men and women 
in our business will at last win the 
goals we have long sought,” he declared. 





Kansas City Sales Congress 
Draws 500 from Wide Area 


Nearly 500 life underwriters from 
Kansas City and vicinity attended the 
annual sales congress program of the 
Life Underwriters Assn. of Kansas City. 
A substantial part of the audience was 
from other Kansas and Missouri cities. 

Edward B. Bates, general agent for 
Connecticut Mutual, was responsible for 
the program, and was assisted chiefly 
by Wayne Clover, Jr, Penn Mutual 
Life, and Richard S. Haggman, director 
of public relations Kansas City Life. 

Luncheon speaker was John D. Moy- 
nahan, president of N. A. of L. U. 
President Moynahan thanked the many 
association officers present who re- 
sponded to the S.O.S. for grass roots 
help for the Rankin bill. 

The other sales congress speakers 
were Edwin R. Brock, Penn Mutual 
Life, Des Moines, who described “Op- 
portunities Unlimited,” Sam L. Kaplan, 
Personnel Research Institute, Wichita, 
and Fred G. Holderman, Jr., manager 
Equitable Society, Peoria. 





Use Separate Sheet for 
War Clause Warning 


To comply with the requirements of 
the six states which require that a warn- 
ing notice to the policyholder be printed 
in red ink on policies containing a war 
clause, a number of companies are 
printing the warning on a separate piece 
of paper so that it later can be removed. 
The states requiring the red warning no- 
tice are Colorado, Georgia, Iowa, Mis- 
souri, South Carolina and Washington. 





Western & Southern Leaders 
Gather in Force at Chicago 


The big job of the agent today is to 
bring the coverage of his clients and 
prospects up to present price levels, 
Charles M. Williams, president of West- 
ern & Southern Life, declared at a meet- 
ing attended by 500 leaders of the com- 
pany at Chicago. He said the individual 
has little prospect of successfully pre- 
paring a personal anti-inflationary hedge, 
unless he takes advantage of the in- 
stitution of life insurance. Federal, state 
and municipal governments look to life 
insurance to furnish sums of money for 
the services which they are constantly 
called upon to provide and life insur- 
ance also supplies vast sums for financ- 
ing homes, manufacturing and commer- 
cial enterprises, he reminded his hearers. 
The skilled financial men who invest 
the money gathered by the companies 
ive constant attention to the troubles 






which assail the national economy. 

W. J. Williams, field vice-president, 
stated that the day of the non-career 
agent is over and the successful life 
insuragce salesman must write business 
in considerable volume and serve his 
clients properly. He said that 1951 
demands that every agent increase his 
sales volume if he is to do his part in 
selling protection. He said that the 
agent must realize that while life in- 
surance procedures have changed to 
meet the national emergency, all com- 


panies are similarly affected. 

Lauren Schram, vice-president, an- 
nounced inauguration of a broader and 
more comprehensive agents’ training 
program at the meeting of managers 
and associate managers. The closing 
general session featured a number of 
talks by field leaders. Divisional con- 
ferences were held under five regional 
agency heads: P. W. Trotta, A. O. 
Palton, H. W. Walters, H. P. Geyer, 
and P. G. Lanning. The meeting closed 
with the president’s luncheon. 


13,600 GI Death Claims 


According to Rep. Rankin, the 
veterans administration has pre- 
sented to the budget bureau a 
claim for $117 million to pay for 
approximately 13,600 deaths in the 
Korean fighting. 





tal & Life, 
Life, led a discussion at a meeting of 
the Fort Worth managers. 


Robert McCreless, American Hospi- 
and Arthur Weir, Franklin 
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HALSEY D. 


JOSEPHSON AGENCY 


AGENCY 
HERBERT ©. REMIEN 
General Agent in November, 1942. He wa 
nership with Phinehas 
Prouty retired in February, 1949, Mr. 
management of the agency. 
The 
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photograph above, Mr. Jones, 
Trophy from Peter M. F raser, president of The Connecticut 
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ency in Los Angeles was the winner 
Organization Trophy for 1950. In the 
right, is shown accepting the 


The four other general agents, pictured at the left, also had 
outstanding records in agency organization development and 
were runners-up to Mr. Jones for the 1950 Trophy. 


Melzar Jones joined The Connecticut Mutual as a supervisor 
S appointed General Agent in part- 
Prouty, Jr., in 1947 


and when Mr. 
Jones took over the 
In 1950 his agency ranked third 


among the Company’s 81 agencies in new paid life insurance 


The entire Connecticut Mutual organization joins President 
Fraser in congratulating Melzar Jones. 


the four runners-up 


and all the members of their agencies, for jobs well done! 


CONNECTICUT MUTUAL 
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Hold Up Discrimination Bill; 
Fear Effect on Substandard 


Action on a bill to amend the statute 
governing the Wisconsin state life fund 
to remove any question of eligibility 
because of race or color, and thus per- 


of rates may be charged, under the pre- 
sumption that the state life fund covers 
only standard risks, it was stated. 

Mr. Lange expressed the opinion that 
if the original amendment were passed, 
the department might have to handle 
an undue proportion of substandard 
risks. Last year the department issued 


mit Negroes to be insured, 


ing, pending an amendment. 
Leroy J. Simmons, 
assemblyman, 
read: “State 
seen alike to all 
race, color, religion, 
origin or ancestry. 


to 


creed, 


Commissioner Lange objected to the by Institute of Life Insurance. The 
wording because he feared “it might campaign is spearheaded by letters to 
prevent substandard risks from being policyholders, medical examiners, edi- 
uprated in accordance with mortality torials and feature articles in the field 
rates.” Simmons said he did not have publication, “Equiowa,” and letters to 
any such intention. all general agents and agents urging 

Under the present law, only one set their active support of the program. 


was deferred 
by the committee on insurance and bank- 


substandard risks. 
2,000 policies in force. 


Milwaukee Negro 
wanted the bill amended 
life insurance shall be 
persons of every 
national 


Equitable, Ia., Fights Inflation 


with 


121 new policies and refused 15 or 20 
There are now about 


Equitable Life of Iowa is conducting 
an anti-inflation campaign in cooperation 
the program currently sponsored 














Authoritative 
Answers to 
147 Important 
Questions on 
Life Insurance 
Taxation! 






















RESEARCH 


PAUL SPEICHER ~- PRESIDENT 


“MUCH BETTER THAN 
I'VE EVER SEEN.” 


ANYTHING 


Charles C. Clabaugh, General Supervisor 
of Agencies, Maryland Life Insurance Co. 
of Baltimore, wrote us recently—“When 
a most successful life insurance producer 
writes us about your new Tax Handbook, 
we want you to have a copy of his 
remarks.” 


The remarks referred to were those by 
Basil I. Chapman, Maryland Life General 
Agent at Richmond, Virginia, who had 
written Mr. Clabaugh as follows: 


“I appreciate this Tax Handbook more 
than you know, for so many questions 
arise now about tax situations that it is 
difficult to approximate any kind of an- 
swers, even though we read and study 
many periodicals and rulings. The R & R 
Tax Handbook covers the situation much 
better than anything I have seen.” 


The R & R 1951 Tax Handbook is a 
handy, 130-page compilation of questions 
and answers on the taxation of insurance, 
annuity and endowment contracts, with 
federal income, estate and gift tax tables, 
pension trust and corporation data. The 
material is so well compiled and indexed 
that it is but a matter of a moment to 
turn to the tax answer you desire. 


THE LIFE UNDERWRITER’S SALES 
KIT IS NOT COMPLETE WITHOUT 
THIS 1951 TAX HANDBOOK. $1.35 PER 
COPY ; 2-9 COPIES, $1.25. ORDER YOUR 
COPY TODAY. 


THE INSURANCE 
IEW SERVICE 


NDIANAPOLI!IS 



















Milwaukee Office 161 W. Wisconsin Ave. 


LOOKING for a GOOD SUMMER RESORT 
for your NEXT CONVENTION ? 


You can bring your sales groups into an atmos- 
phere of friendly hospitality at DEER PARK 
LODGE. 
ties for groups up to 250 . 
commodations . . 
to make your convention a success. 


Ideal meeting and recreational facili- 
. excellent ac- 
. good food . . . all combine 





DEER PARK LODGE 


MANITOWISH WATERS, WIS. 





BRoadway 2-0585 
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Three fideonnall ™ Pacific National 


Pictured herewith 
are, left to right, the 
newly appointed 
vice-president, treas- 
urer, and assistant 
secretary of Pacific 
National, whose ap- 
pointments were re- 
ported in last week’s 
issue. 


° 
L. W. » Saeteee 
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eneaainilie Holds iin 
Convention at New Orleans 


Shenandoah Life held its agency con- 
vention at New Orleans this week. 
President Paul C. Buford was host at 
the reception and banquet Monday eve- 
ning. At the closing business meeting 
Wednesday, Dr. Edward G. Simmons, 
executive vice-president of Pan- Ameri- 
can Life, was the principal speaker. 

Besides President Buford, the home 
office delegation included G. N. Dick- 
inson, Jr., and E. Dudley Colhoun, 
directors of agencies; Charles C. Camp, 
agency secretary; Dr. David S. Garner, 
medical director; Arthur N. Matthews, 
actuary; Oscar W. Yates, secretary; 
Floyd N Bailey, underwriter. 


Minn. Mutual Covers Pilots 


Aircraft Owners & Pilots Assn., or- 
ganization of private civilian fliers, has 
completed arrangements with Minnesota 
Mutual Life for $5,000 group life cov- 
erage for its members without any extra 
charge for flying hazards. The program 
is to become effective as soon as 1,000 
members apply for coverage which is ex- 
pected by A.O.P.A. to be May 1. An 
A.O.P.A. official has expressed the be- 
lief that after the program has been 
in effect for a year, the results will 
enable it to get the amount of life 
insurance available for each member in- 
creased to $10,000. 








Colorado Tax Case Appealed 


The Colorado supreme court has been 
asked to consider whether dividends 
used to purchase additional insurance 
are subject to state tax. 

The district court at Denver ruled that 
taxes in such cases are in order, but the 
case has been appealed by 39 companies, 
led by Prudential. 

If the supreme court upholds the 
district court, it is estimated that the 
state will realize an additional $25,000 
annually in taxes. 


Day New Zone 4 Head 


About 100 took part in the meeting of 
zone 4 of National Assn. of Insurance 
Commissioners at Des Moines with 
Viehmann of Indiana, the chairman, in 
charge. Most of the discussion dealt 
with fire and casualty rating matters. 
There was a cocktail hour and banquet 
that was addressed by the secretary of 
the Iowa convention bureau. Day of 
Illinois was elected as the new chair- 
man. 


Confirm Fischer in Iowa 


The Iowa senate confirmed the ap- 
pointment of Charles R. Fischer as in- 
surance commissioner, to take over 
July 1. He previously served as com- 
missioner from 1939 to 1947. 








Arrington Gives Review 


W. R. Arrington, Chicago lawyer who 
is vice-president and general counsel of 
Combined Ins. Co., and who is chairman 
of the Illinois house judiciary commit- 
tee, gave a review of pending insurance 
legislation at a luncheon meeting of the 
insurance committee of Chicago Bar 
Assn. Abner Goldenson presided and 
Mr. 


Arrington was introduced by E. G. 





Pabst of Mr. Rolie law firm. 

Mr. Arrington remarked that there 
has been introduced so far surprisingly 
little direct insurance legislation or bills 
that have an impact on the insurance 
business. 

Cash sickness or non-occupational dis- 
ability insurance will have very tough 
sledding in Illinois, Mr. Arrington said 
with a lot of determination. He per- 
sonally is going to fight any such move 
to the utmost. 

Mr. Arrington has introduced a bill 
to make certain that so-called lease back 
investments may be made by the insur- 
ance companies. Probably these are per- 
missible under the present investment 
law but this bill would remove any 
rer’ He expressed the belief that the 
A. & H. standard provisions bill would 
pass. 

Most of his discussion pertained to 
fire and casualty bills. 


Successful Manager Pictured 


S. E. McCreless, president of Amer- 
ican Hospital & Life, speaking to San 
Antonio Life Managers Club, declared 
that “as managers and general agents 
go, so goes the success of the com- 
pany.” 

He said the manager or general agent 
who proves himself to be a leader must 
have the ability to attract the attention 
of the right type of men, ability to 
arouse interest, create desire, stimulate 
eagerness to achieve, and allure his 
associates to action. 





Insurance Legislation in Ia. 


DES MOINES—The Iowa legislature 
has passed without a dissenting vote 
and sent to the governor the uniform 
A. & H. standard provisions bill recom- 
mended by National Assn. of Insurance 
Commissioners. 

The house passed and sent to the 
senate a bill permitting fraternal insur- 
ance societies to write life policies 
up to $5,000 without medical examina- 
tions. 


Signs N. Y. Common Stock Bil 


Gov. Dewey has signed the bill per- 
mitting New York companies to invest 
3% of assets or one- -third of surplus, 
whichever is lower, in common stocks. 
The bill is effective immediately. 


Rhode Island Bank Threat 


A bill has been introduced in the 
Rhode Island legislature to authorize 
savings bank life insurance up to $5,000. 
A similar measure was introduced and 
defeated in 1948. 


Alberta Offers Annuities 


The Alberta legislature has passed an 
act authorizing the provincial govern- 
ment to provide annuities for Alberta 
citizens at 3%4% interest compounded 
annually. The maximum annuity that 
can be purchased is $1,500 per year 
starting at age 60, or at ‘whatever time 
the buyer wishes to fix his retirement 
age. If the annuitant dies before at- 
taining retirement, all deposits are pay- 
able to the estate, together with simple 
interest at 3%. The maximum annuity 
obtainable under the Canadian federal 
government plan is $1,200 with 3% in- 
terest. 
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N.A.LC. Approves 
New Statement 


(CONTINUED FROM PAGE 1) 


LILA. and A.L.C. is headed by John 
S. Thompson, President of Mutual Ben- 
efit Life. The objectives of that com- 
mittee which was formed more than 
10 years ago included the simplification 
of the statement of assets to show the 
net asset value directly instead of 
through the intermediate process of 
adding non-ledger assets to ledger assets 
and deducting non-admitted assets. The 
result of this change will be to present 
an asset statement _ conforming more 
nearly to the style of other business or- 





blanks committee. ; 

The A.L.C.-L.I.A. joint committee on 
blanks has consistently opposed some of 
the features of the new blank. There is 





which a new man is being inducted this 


ican insurance agency system, to the 
actuarial basis on which life insurance 


insurance, assuming both were readily 
available. Private companies got an 84% 


project is to get the new man into é I I . ite ¢ ; 
production for at least the specified is conducted and to the increased im- vote so far as life insurance is concerned 
amounts. portance of life insurance ownership and 65% for other types of insurance. 





Roberts at Forum for Women 


People today need more insurance to 
provide more dollars in this inflationary 
period, E. A. Roberts, president of 
Fidelity Mutual, told the financial forum 
for women sponsored by Pennsylvania 
Company for Banking & Trusts at 
Philadelphia. 

Mr. Roberts paid tribute to-the Amer- 


in the modern economy. 


Country Editors Polled 


The Albert Frank-Guenther Law ad- 
vertising agency questionnaired editors 
of country papers on what they believed 
to be the attitude of their readers on a 
number of current topics. One of the 
questions was whether the readers would 
prefer government insurance or private 








New Home Office Entrance 


Through construction of a new en- 
trance, Pacific Mutual Life is making its 
home office building at Los Angeles ac- 
cessible from four frontages. The new 
entrance, on Olive street, will afford 
easy access from the east side. The main 
entrance is on Sixth street, the south 
side, and there already is a functional 





Before the personnel shortage moves in on you 


@ Personnel losses, due to the 
national emergency, need not re- 
duce the output of your office 


1er- however general agreement that it is a 
ee | marked improvement over the present force ...no matter how large or 
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ent | facilitate the transition to the new state- 
ust ment. However, after the new blank volume office output has been 
- has established itself, it is hoped that maintained despite personnel 
= these cas elements will be dis- losses up to 30%. 
: carded. 
his The new statement is expected to be Before the manpower short- 
given its real test as a practical docu- age threatens your ability to keep 
ment through use and experience. Cus- up with the pressure to produce, 
s tomarily, the blank has been continually cae ddi 
re adjusted to meet new problems. The send in the coupon and discover 
te new one will no doubt go through the how to thwart the man-power 
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. Manufacturing Company — 
rs, Wood Advises . Pa 
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eS Lostahaege iceman ones ; the Telephone Pay Station. 
- constantly arise. Standing operating 


procedures are set up for all members 
except agents. Recruiting is done 
through natural contacts on a purely 
fortuitous basis, since only a few new 
agents are needed each year. 

The first six months are regarded as 
part of the selection period and no 
disgrace or compunction is felt about 
terminating a man within that time but 
the opposite is true after his first 
six months. In four years the agency 
has recruited 86 men and still has 49, 
the 37 it lost having nearly all been in 
their first half year. 

There is a standardized training pro- 
gram. This includes six days of basic 
instruction, followed by 24 days. The 
latter are advanced training and can be 
spread out as much as necessary. 

Mr. Eklund believes strongly in financ- 


Dictating and transcribing 
are E-A-S-I-E-R 





with AUDOGRAPH 





@ WE REGRET the unavoidable delay in de- 
livery of new AUDOGRAPHS, but demands have 
exceeded all precedent. At the same time a large 
part of our raw material has been earmarked 
for defense production, to which many of our 
skilled personnel are already committed. If you 
are awaiting delivery of new AUDOGRAPH equip- 
ment, we urge patience .. . for AUDOGRAPH is 
very well worth waiting for. 








| = as the greatest single aid to agency ELECTRONIC 
uilding but insists that a man submit Scemeaiaie 


at least $100 in business for every dollar 
advanced to him. Advances may be as 
high as $450 a month. The unit man- 
ager is responsible for the man’s pro- 
duction, and usually does joint work 
with him. The agency designates as “key 
men” those paying for an average of 


AUDOGRAPH sales and service in 180 principal cities 
of the U.S. See your Classified Telephone Directory— 
under “Dictating Machines.” Canada: Northern Elec- 


‘VERAPH 


_ THE GRAY MANUFACTURING COMPANY, HARTFORD 1, CONNECTICUT 


_ Send me Booklet 4-H—''Now We Really Get Things Done!” 
- 
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Service to NALU a Rewarding Experience 


It’s never an easy task to make up 
a slate of officers and trustees for the 
annual elections of National Assn. of 
Life Underwriters. It’s at least doubly 
difficult when the nominating committee 
is determined to pick the best men it 
can get even though it involves doing 
a selling job to get them to run. There 
are always some excellent men who are 
willing to offer themselves. But many 
more, also with top qualifications, are 
unwilling to teot their own horns or 
otherwise push themselves into the 
arena. Immune to the glamor of holding 
office in their National association, they 
are more likely to see with sharp clarity 
the work that a conscientious job of 
office-holding would involve. 

But though the rewards of serving as 
an officer or trustee of N.A.L.U. are 
often intangible, they are none the less 
real and highly prized by those who 
have achieved them. Recently we were 
privileged to read some of the letters 
which H. Cochran Fisher, Aetna Life, 
Washington, D. C., nominating commit- 
tee chairman of N.A.L.U., received in 
answer to letters he wrote to former 
officers and trustees asking them what 
they felt such service had meant to 
them. Below are some excerpts from 
these letters. The writers are not iden- 
tified, because they were not writing 
for publication, but they are all men 
who have served N.A.L.U. faithfully and 
in doing so have found themselves re- 
warded beyond any expectation. 

From a past president of N.A.L.U., 
now one of the country’s foremost life 
insurance executives: “During my tenure 
of office as president, I made many 
friends who today are invaluable to me 
and to whom I often turn for advice 
when I have a difficult problem to solve. 
Certainly, had I not been so active in 
association work, I would not have this 
wide circle of professional friends to 
call on. Personally, I think it is a 
very rich reward, far out of proportion 
to any time or effort I have devoted to 
the association. Another advantage is 
the broadening effect of active interest 
in the association. No matter how high 
an agent’s sales totals climb, he is 
necessarily working within a rather nar- 
row compass of a single territory. He 
is in danger of losing his perspective on 
the industry. Association work heightens 
his sense of responsibility to the insti- 
tution as well as to his own career. Thus 
he has a broader base for his judgments 
and decisions.” 

A recent president who heads a big- 
city agency wrote that while he felt 


there were many tangible benefits from 
his service the intangible ones far out- 
weighed the ones that he could actually 
lay his hands on. “The friendships that 
I have formed throughout the country 
to me are of terrific importance,” he 
said. “The broadening experience which 
came to me because of my work with 
the official family is something that I 
could never have received in any other 
circumstances. The feeling that one has 
of having done his part toward the 
betterment of our business is of great 
value... . Anyone considering working 
on our N.A.L.U. board can be confident 
that if he gives wholly of himself he 
will be fully compensated.” 

From one of the newer trustees: “The 
mental stimulation I have received from 
a more active participation in National 
association affairs and in intimate con- 
tact with the outstanding members of 
our profession who serve N.A.L.U. have 
inspired me as nothing else could have 
done. At the moment I am having my 
biggest month of production in many 
years and I can truthfully say that at 
least two of my cases this month have 
been expedited by the prestige created 
in my own community and with these 
two clients as a trustee. Many doors 
are open to me now that would have 
been more difficult to open before. But 
my primary benefit is the immense emo- 
tional, mental and spiritual satisfaction 
that I receive from the knowledge that 
I am attempting to contribute some- 
thing for the benefit of my chosen line 
of activity. Without this feeling, which 
must be deep and sincere, it is my 
opinion that no man should be a candi- 
date for office.” 

A midwestern general agent who 
served as president some years ago 
wrote: “To me it was one of the great- 
est educations I ever had to be able 
to associate with the top-flight men in 
our business, not only field men but 
home office men, and certainly I would 
be a pretty dumb individual if I couldn’t 
bring home enough good ideas that were 
applicable to my agency and to my 
personal business, and if I couldn’t it 
would be because I didn’t have any- 
thing to carry it home in!” 

From a recent president: “I am sure 
that a poll of all past presidents would 
indicate that no man regrets the time 
and effort he has given to the associa- 
tion and I am sure that all of them 
feel more than repaid for the work they 
have done.” 

From an N.A.L.U. officer: “Theodore 
Roosevelt, when he was governor of 


New York, made the observation that 
‘every man owes a portion of his time 
to the business in which he is engaged.’ 
With that in mind, and with realization 
that the life insurance business has been 
good to me, I felt that I should, in my 
own small way, attempt to improve the 
institution of life insurance by virtue 
of my being part of it. You ask 
whether business has resulted from this. 
On the contrary, it has cost me a great 
deal of money, but this has been offset 
by a greater sense of assurance and 
judgment that have been engendered by 
maturity and the experience of working 
with many men on big issues. There is a 
sense of real satisfaction in seeing the 
fruits of your efforts develop into some- 
thing beneficial and worth-while and, as 
a final thought, as I often tell my wife, 
the story of my work for N.A.L.U. will 
look good in my obituary.” 

A trustee wrote: “Working with a 
national organization is in the same 
category with going to college to get 
a degree, in that a college education in 
itself will never give a man a living 
but it certainly gives him the founda- 
tion upon which to build a future if he 


is willing to apply the ability and take 
advantage of his opportunities.” 

A former president, now a prominent 
organization executive, said some of the 
rewards deriving from serving N.A.L.U, 
are satisfaction in rendering service, 
broadening one’s horizons, getting to 
know business leaders on an intimate 
basis, prestige in one’s local commu. 
nity, increase in ability to think clearly 
through wrestling with important basic 
problems, and increased self-confidence 
through rubbing shoulders and matching 
wits with other leaders in the business, 
both home office and field. 

The foregoing are only a few brief 
excerpts from eight letters. There were 
many times that number of replies, all 
in the same vein. All reflected the view- 
point that whatever the cost might be, 
it was trifling when compared with the 
rewards. 

So if you’re asked to serve, maybe 
you will feel you’re not interested, right 
off the bat, in either the added work 
or the honor. But if you’re like these 
other past and present N.A.L.U. leaders, 
you'll be glad later on that you agreed 
to serve. 





PERSONAL SIDE OF THE BUSINESS 





John G. Curtin, reinsurance account- 
ant for the Aetna Life companies, has 
just observed his 40th anniversary with 
the organization. 

O. T. Hogan, president of United of 
Chicago, and Mrs. Hogan are at Los 
Angeles for two or three weeks. For 
Mr. Hogan this is a combination busi- 
ness and vacation trip. 

E. M. Ackerman, associate editor of 
Weekly Underwriter, is recuperating in 
a New York hospital from injuries to his 
leg. He was struck by a taxicab last 
week while returning home from work. 

Albert B. Irwin, Oklahoma manager 
for Northwestern Mutual, who has been 
ill for several weeks, is able to be at his 
office for an hour or so occasionally, but 
is not expected back at his desk regu- 
larly for 10 days or two weeks. Mr. 
Irwin, who is also national committee- 
man-of Oklahoma Assn. of Life Under- 
writers, was stricken with a virus in- 
fection that developed into pneumonia. 

Dr. Gamber F. Tegtmeyer, medical 
director of Northwestern Mutual Life, 
has been appointed to the board of Mar- 
quette University school of medicine. 
He succeeds Dr. David Wenstrand, 
who retired as Northwestern Mutual 
medical director last year. 

Jacob W. Shoul of Boston celebrated 
on April 3 his 35th anniversary with 
Mutual Life. He is an agent in the 
Leland T. Waggoner agency. Mr. Shoul, 
who will be 56 April 10, joined the 
company in 1916, and has been its top 
producer for 15 years. For 23 years he 
has produced $1 million or more. of life 
insurance each year. 

C. O. Braden, Equitable Society, 
Independence, immediate past president 
of Kansas Assn. of Life Underwriters, 


will be on crutches for another month 
from a broken hip which has confined 
him to a hospital for more than a month. 

Charles J. Zimmerman, associate man- 
aging director of L.I.A.M.A., will be in 
charge of training volunteers for the 
October campaign of the Greater Hart- 
ford Community Chest. 

Renald G. Stagg, president of North- 
western National Life, has been elected 
a vice-president of Minneapolis Chamber 
of Commerce. 

H. Carlyle Freeman, assistant super- 
intendent of agencies, Bankers National 
Life, has been appointed assistant chief 
warden for the business area of the 
Montclair Defense Council. 

W. E. Bixby, president of Kansas 
City Life, and Mrs. Bixby recently re- 
turned from a 40-day tour of South 
America. Covering 16,000 miles by air, 
they visited Peru, Chile, Argentine, 
Uraguay and Brazil. 

Maj. Burl M. Johnson, district man- 
ager of Connecticut Mutual at Lincoln, 
Neb., has completed phase 3 of the 
special associate course at Fort Riley. 
It trains specially selécted reserve and 
national guard officers for potential duty 
as chiefs of staff and general staff as- 
signments at division level. 

George L. Hogeman, an actuarial as- 
sistant with Aetna Life until March 1 
when he was called to army duty as a 
captain in the signal corps, is now sta- 
tioned at Fort Devens, Mass. He at- 
tended the meeting of the Society of 
Actuaries at New York and_ spoke 
briefly. 

R. D. Penney, associate manager of 
the home office agency of American Hos- 
pital & Life, San Antonio, will report 
soon as an air force major. 
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DEATHS 


FRANK O. DONALDSON, 59, who 
retired in 1949 as assistant to the vice- 
president of Penn Mutual Life, died in 
his apartment in Philadelphia. Mr. Don- 
aldson had started with Penn Mutual in 
1909 in the auditing department and for 
seven years was a traveling agency ex- 
aminer. He managed the Birmingham 
agency temporarily and returned to the 
home office as chief clerk of the agency 
department in 1930. He was promoted 
to assistant to the vice-president in 
1943. 


DR. WILLIAM G. HYDE, 65, as- 
sistant medical director of Northwestern 
Mutual Life, died at Wisconsin General 
Hospital, Madison, where he was taken 
after a heart attack while in that city 
visiting his son, a freshman at Univer- 
sity of Wisconsin. He had had heart 
trouble about two years. He joined the 
Northwestern Mutual medical depart- 
ment 34 years ago. 


JOHN P. DAVIES, 59, until recently 
service director of the pension under- 
writing enterprise in Milwaukee of See- 
furth & McGiveran, Chicago, and War- 
ren E. Clark, Milwaukee, died at Wash- 
ington, D. C., the day before he was to 
take office with National Production 
Authority. He went to Milwaukee after 
the first world war and was an agent 
and later the first educational director 
of Northwestern Mutual Life. Later he 
went to Oakland, Cal., with Penn Mu- 
tual, and then went into aviation and 
automobile manufacturing sales work. 
He reentered life insurance at Milwau- 
kee 18 months ago, and recently was 
named assistant chief of the aviation 
procurement division of NPA. 


DAVID STEWART, 51, northwest 
and central northwest Wisconsin man- 
ager for New York Life at Eau Claire 
until his recent retirement because of his 
health, died there. A native of Scotland, 
he came to America as a young man, 
and joined New York Life 25 years ago. 


GEORGE A. STRAUSE, 54, superin- 
tendent at Shawnee, Okla., of Home 
State Life of Oklahoma City, a 20-year 
man with that company, dropped dead 
at his home from a heart attack. 

T. T. PHILLIPS, chairman of the 
board of Gulf Life and founder and 
former president of that company, 
passed away at Jacksonville, Fla. He 
is the brother of E. L. Phillips, the 
present president and the father of T. 
T. Phillips, Jr., vice-president. 

Mr. Philips, who was 74, had under- 
gone an operation on March 22. After 





experience as a life agent, he founded 
Gulf Life in 1911 on $5,000 capital. He 
was succeeded as president in 1947 by 
his brother who joined him 30 days 
after the company was started. 

A. LEROY JOHNSON, 58, branch 
manager at Jacksonville, Fla., for Sun 
Life of Canada, died in the hospital 
after treatment of two weeks for a 
heart condition. Mr. Johnson was a 
graduate of Dartmouth and served in 
the first world war. He was with Sun 
Life at Atlanta and became manager of 
the newly opened Florida operation for 
that company at Jacksonville in 1929. 
He was past president of the Jackson- 
ville Life Underwriters Assn. and the 
Florida association. 


BERT N. MILLS, 64, former secre- 
tary of Bankers Life of Iowa, died at 

















BERT N. MILLS 


Des Moines. He had retired from Bank- 
ers Life in 1945 because of a rare lung 
ailment. 

A former president of Insurance Ad- 
vertising Conference and one of the 
founders of Life Insurance Advertisers 
Assn., he was elected last year to hon- 
orary life membership in L. A. A., one 
of two men ever to receive honor. 

Mr. Mills joined Bankers Life in 1914. 
Before that he had been a newspaper 
man at Des Moines. He instituted the 
use of direct mail advertising and es- 
tablished a highly successful agency 
magazine. Many advertising awards 
were given Bankers Life while he was 
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supervising its advertising activities. 
He became secretary in 1928. 

JOSEPH R. STEWART, JR., 21, son of 
Joseph R. Stewart, associate general 
counsel of Kansas City Life, died as a 
result of an automobile accident. 








Donald L. Wulz, who has been as- 
sistant manager of New York Life at 
Milwaukee under V. C. Sanford, mana- 
ger, has been named associate manager 
there. 

George Kwok, manager of the China- 
town office of the John F. Fixa agency 
of Manhattan Life at San Francisco, has 
formed a basketball team, which has 


entered the San Francisco Chmese 


League. 

Agents of Paul Revere Life and Mas- 
sachusetts Protective are reenacting the 
famous ride of Paul Revere in a month- 
long sales contest extending to April 
19, the anniversary of that event. 

Sidney A. Kent, manager of Chicago 
ordinary agency of Prudential, received 
the presidential citation of his company 
at a luncheon at Chicago presided over 
by Robert J. Murphy, superintendent of 
agencies there. 

Capitol Life of Denver has named 
Richard T. Ariyoshi as general agent at 
Honolulu. 














“A Moral Obligation” 


“Institutions such as savings banks and life insurance com- 
panies, while they are under the obligation of merely pay- 
ing out dollars without considering purchasing power, have 
a moral obligation to lead in the fight . . . against inflation.” 
So stated a noted American economist recently. 


That the public also favors such action is evidenced by 
the many unsolicited letters Home Life has been receiving 
as a result of its “four-step program” to carry the Institute 
of Life Insurance check-inflation messages to its policy- 
holders. This program was described in our advertisement 
in the February 16 issue of this publication. 


Here are a few typical policyowner reactions: 


MINNESOTA: “I think a letter comparable to the one you wrote 
should be sent to policyholders by every life insurance com- 
pany in the country. Although I am not in the habit of writing 
letters to Congressmen and Senators, I have done so today as 
per the attached carbon.” 


TENNESSEE: “I agree with the six items presented to us ... and I 
am writing our Congressmen in this district and both of our 
Senators to support the same.” 


CALIFORNIA: “It is the first time that I have ever received a com- 
munication of this character from a life insurance company; 
and I trust it heralds the dawn of a new era. Unless business 
leaders display more courage they will lose by default that 
which they seek to protect — the business institutions, including 
life insurance companies — which are so beneficial to each and 
every person in our country.” 


NEW YORK: “I received your letter outlining the six steps recom- 
mended by the Institute of Life Insurance. I congratulate you 
. ..- on your willingness to put it squarely up to all of us. We 
need to face the facts.” 


Checking inflation is everybody’s job. As companies and 
individuals we can do our part by bringing the Institute’s 
curb-inflation material to the policyowners of America. 
When more than 80 million policyowners and other savers 
of this country are really determined to check inflation, 
INFLATION WILL BE CHECKED. 


Home Life Insurance Company 
256 Broadway, New York 8, N.Y. 
“A Career Underwriters’ Company” 


William P. Worthington 
Executive Vice President 


William J. Cameron 


President 
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LIFE AGENCY CHANGES 





N. W. National Promotes 
Hoffman, McLaughlin 


Northwestern National Life has ap- 
pointed Harry D. Hoffman general 
agent in Florida and Dan D. McLaugh- 
lin manager of its regional service office 
at Columbus, O 


Mr. Hoffman has been manager at 


Columbus since 1945. 


ber of the home office field service staff. 


Mr. McLaughlin joined the company 


as an agent in 1941. He subsequently 
advanced to district manager at Vir- 
ginia, Minn., for the White & Odell 
agency and then became supervisor for 
that agency. He went to the home of- 
fice field service division in 1944 and 








H. J. Durand 
President, Dynamo Club 1950-51 
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The Special Ordinary Life Preferred Risk Policy 


* A CAREER CONTRACT FOR CAREER MEN 
*& UNEXCELLED HOME OFFICE SERVICE AND UNDERWRITING 


$10 per day hospitalization and $300 surgical group insurance 


PLUS 


added to our group life and pension programs for those of us 
who do an outstanding job—at no cost to us. 

Their continuous efforts give me better merchandise and service . . . 

help keep me happy and prosperous . 


. which, in turn, help the 


Company continue its amazing growth and progress,’ 
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numbered among those 
to provide future 


in the best traditions 
of the American way of life. 


ATLANTIC LIFE 
INSURANCE COMPANY 


RICHMOND, VIRGINIA 
Established in 1900 


ROBERT V. HATCHER 
President 
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t _ Before that he 
was a supervisor at Chicago and a mem- 


was named assistant agency 


in 1950. 


Miller Succeeds McBratney 
as Massachusetts Mutual 
Philadelphia General Agent 





Gordon S. Miller has been appointed 
general agent of Massachusetts Mutual 
at Philadelphia to 
succeed Henry H. 
McBratney, effec- 
Mr. 
MA cb ‘fsa tawe ¥ 


tice April 1. 
will continue as as- 
sociate general 
agent, devoting his 
time to personal 
sales and service. 

Mr. Miller enter- 
ed life insurance in 
1944 and was soon 
appointed associate 
general agent for 
Home Life of New 
York at Philadel- 
phia. In 1947 he became an agency 
manager there for Guardian Life. While 
he was manager the agency moved 
from 40th to sixth place among the com- 
pany’s agencies. 

He is a graduate of University of 
Pennsylvania and is an instructor in 
salesmanship, sales management and in- 
surance at Temple University evening 
school. 





Miller 


Gordon 5&8, 





Coleman Phoenix Manager 


Prudential has named Raymond J. 
Coleman district manager at Phoenix, 
succeeding Sidney V. Mitchell, who has 
been advanced to associate director ef 
agencies at Los Angeles. 

Mr. Coleman joined Prudential as 
agent at Irvington, N. J., in 1929. In 
1944 he was promoted to staff manager 
there and three years later was trans- 
ferred to South Orange, N. J., as staff 
manager. ote went to Phoenix as staff 
manager in 1949. 


Stone Goes With Manhattan 


Sam J. Stone has been appointed gen- 
eral agent of Manhattan Life at Peoria, 
Ill. He has been 
operating as a gen- 
eral agent and 
broker of all lines 
of insurance there 
since last Septem- 
ber. He started 
with Franklin Life 
in 1932, serving for 
four years as an 
agent at Spring- 
field, Mo., for two 
years as district 
manager at Sedalia, 
Mo., and as general 
agent at Peoria 
for 12% years. 


Join American Mutual 


American Mutual Life of Iowa has 
appointed Charles V. Wilson, Jr., gen- 
eral agent at Fargo, N. D., and Emmett 
E. Barrett, general agent at Portland, 
Ore. 

Mr. Wilson has been with Pioneer 
Mutual as superintendent of agents for 
four years. He entered the business in 
1934 at the Guardian Life home office, 
coming to Buffalo in 1939. After army 
service Mr. Wilson moved to Fargo for 
Guardian. 

Mr. Barrett has been with National 
Life of Vermont at Portland since 1947. 
An army veteran, he played two seasons 
of professional football with the New 
York Giants. 








Sam J. Stone 





Liemandt with Berkshire 


Berkshire Life has named C. G. Lie- 
mandt as general agent at Minneapolis. 
He succeeds Charles E. Petillon, who 
recently joined the home office staff of 
North American Life & Casualty. Mr. 
Liemandt entered the business 21 years 
ago in Minneapolis with Sun Life of 
Canada. He has been manager for 


director Great-West Life at Grand Rapids 


and 
St. Paul and general agent for Penn 
Mutual at Minneapolis and for Mas- 
sachusetts Mutual at Duluth. Most re- 
cently he was with American Mutual 
of Des Moines at Minneapolis. 


Cravens, Veteran K. C. Life 


General Agent, Retires 


D. J. Cravens, general agent in Ne- 
braska for Kansas City Life and with 
that company for 51 years, has retired, 
No successor has been selected. 

Mr. Cravens will devote some time 
to personal production and will continue 
to make his headquarters at Lincoln. 
As he has done for many years, he and 
Mrs. Cravens will spend a large part 
of each winter in Arizona and Florida 
and much of their summers in Colorado, 








Criswell Replaces Coffman 
as Cleveland General Agent 


John E. Criswell has been appointed 
general agent for Pacific Mutual Life 
at Cleveland. He 
succeeds R. B. 
Coffman, general 
agent for 20 years. 

Fred S. Sibley, 
superintendent of 
agencies, attended 
a dinner at Cleve- 
land honoring Mr. 
Coffman and pre- 
sented to him a 
copy of a resolu- 
tion of appreciation 
passed by the com- 
pany’s directors. 

Mr. Criswell has 
been with Pacific 
Mutual at Pittsburgh since 1946. 


Church Named at Auburn 


Roger T. Church, who led the central 
territory of National Life & Accident, 
has become general agent of Midwestern 
United Life at Auburn, Ind. 

He will work in partnership with his 
brother, Jay K. Church, also of Auburn, 
who joined Midwestern United in 1949 
and last year led the entire agency force 
in paid business. 





J. S. Criswell 








Western & Southern has named James 
H. Wherry associate manager in the 
Davenport district and William J. Wan- 
strath associate manager in the west 
district at Cincinnati. Mr. Wherry has 
been with the company for a year and 
Mr. Wanstrath has been with Western 
& Southern since 1947. 





Constitution Life of Los Angeles has 
appointed Raymond L. White manager 
of a new agency at Fresno. Mr. White 
has been in the business at Fresno for 
many years and was one of the founders 
and first president of the Fresno Man- 
agers & General Agents Assn. 





Massachusetts Mutual has promoted 
Robert E. Michael, group representa- 
tive, to group supervisor at Cleveland. 
Mr. Michael entered the business with 
Bankers Life of Nebraska as an agent 
at Cleveland and became a group man 





for Paul Revere Life there. He served 
in the army. 
George A. Cridland has been ap- 


pointed group representative at Chicago 
for Bankers Life of Iowa, associated 
with M. B. Moore, regional group man- 
ager. He has been group representative 
at Chicago for Zurich. He is a Knox 
College graduate and a navy veteran. 





William J. Moroney has been named 
brokerage supervisor of the Wood 
agency of Lincoln National in Chicago. 
He is a lawyer and a navy veteran and 
has been with the agency for five years. 





O. K. Barkley of the eastern South 
Dakota agency of Northwestern Na- 
tional Life at Sioux Falls, has been 
named a field supervisor at Des Moines. 
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LIFE SALES MEETINGS 








Provident Mutual General 
Agents Meet April 9-13 


General agents of Provident Mutual 
Life will hold their annual meeting at 
the Homestead, Hot Springs, Va., April 
9-13. The theme will be “Operating 
under Today’s Conditions —the Chal- 
lenge of 1951.” 

Following President M. Albert Lin- 
ton’s opening luncheon address on 
“Life Insurance in Today’s Economy,” 
panel discussions of questions pertinent 
of today’s conditions will be held at 
three consecutive morning sessions. Par- 
ticipants will be Henry G. Barnhurst, 
Syracuse; Lowell W. Davis, Hartford; 
C. Gordon Ferguson, Cleveland; Ray- 
mond E. Holway, Rutland; J. Henry 
Hooper, Baltimore-Washington; Frank- 
lin M. Nice, Reading; Charles S. Peck, 
Allentown; Stan Peterson, Seattle; W. 
Lawrence Rotz, Decatur; George P. 
Shoemaker, Lewis C. Sprague and John 
J. Tunmore, New York, and Raymond 
J. Wiese, Chicago. 

There will be a discussion of the 
company’s new _ business’ insurance 
course and business insurance training 
schools. Dr. Edwin H. White, R. & R. 
Service, will speak on the advantages 
of complete business insurance training, 
and awards will be presented by James 
H. Cowles, agency vice-president. 

W. Henry Blohm, Cincinnati, is now 
president of the association. 


Barkley, Hoey on Card for 
Jefterson Standard Rally 


Plans for a national convention of 
Jefferson Standard agents at the Shore- 
ham Hotel, Washington, D. C., April 
15-18, have been completed. J. M. Bryan, 
first vice-president, and Jack Causey, 
superintendent of agencies, are in charge 
of the convention activities. 

Speakers will include Vernon E. 
Vining, merchandise consultant West- 
inghouse electric appliance division; 
Millard Bennett, sales consultant, New 
York; Clyde R. Hoey, senior senator 
from North Carolina, and Alben W. 
Barkley, Vice-president of the United 
States. 

President Howard Holderness will 
head the home office delegation. It is 
expected that 600 agents and their wives 
will attend. 


N. W. Mutual General Agent 
Conference Held in Arizona 


Northwestern Mutual General Agents 
Assn. held its spring conference at 
Chandler, Ariz) The program was ar- 
ranged by a committee consisting of 
Harry Krueger, New York, chairman; 
W. C. Dunbar, Duluth, and John R. 
Mage, Los Angeles. E. T. Proctor, 
Nashville, president, conducted a closed 
session for reports of officers and com- 
mittee the opening day. The second day 
was “Home Office Day.” With Mr. 
Mage presiding, speakers were D. C. 
Slichter, vice-president, on “The North- 
Western Security Portfolio,” and Robert 
E. Dineen, vice-president and secretary, 
“A Blow at Inflation.” An agency de- 
partment panel on “Agency Building” 
followed with Mr. Dunbar as chair- 
man. Grant L. Hill, vice-president and 
director of agencies, spoke on “The 

easure of Our Job” and “Agency 

Building Teamwork.” Induction, train- 
ing and supervision and prestige build- 
ing were discussed by assistant directors. 


Split Session Third Day 

Wednesday’s session consisted of split 
sessions for city agencies and mixed 
agencies. Panels of general agents took 
Part in an induction and a supervision 
panel in divided sessions. C. W. Adam- 
son, treasurer, discussed “Our New Pre- 
mum Receipt Program” at a combined 
session, 
_yohn H. Jamison, Chicago, spoke on 
The General Agent as a Business Man” 
at the opening Thursday. Follewing 
this a panel on “Selling Ideas” was pre- 





sented with R. J. Dolwick, Cleveland, 
as moderator. The concluding feature 
was a talk by Edmund Fitzgerald, presi- 
dent, on “Facts and Comments.” Dr. 


Gamber Tegtmeyer, medical director, 
was toastmaster at the dinner. 
Presentation of the M. J. Cleary 


Memorial Awards was a feature of the 
meeting. Engraved bronze plaques for 


development of career agents in five 
average production groups were pre- 


sented to J. R. Mage, Los Angeles; 
J. O. Todd, Chicago; C. L. Egbert, Eau 
Claire, Wis.; V. M. Huber, Greensburg, 
Pa. and A. W. Miller, Billings, Mont. 
Certificates went to runners-up: B. J. 
Stumm, Aurora, IIl.; Clyde Law, Wheel- 
ing, W. Va.; Sam Erickson, Mankato, 
Minn.; Winslow Burnette, Sioux Falls, 
S. D., and James Hays, Fargo, N. D. 





Ohio State Has Mich. Rally 


The Michigan state agency of Ohio 
State Life held an agency meeting 
Thursday at Detroit. John H. McClain, 
manager, presided. Speakers included 
President Claris Adams, Frank L. 
Barnes, vice-president and director of 
agencies; Dr. Thomas R. Ross, medical 


director, and Jack Meeks, agency assist- 
ant, Columbus. A luncheon was given 
in honor of Miss Sarah T. Lonergan, 
who is retiring after 10 years with the 
company. 





Two Great-West Regionals 
Will Attract 363 Agents 


Regional sales conferences of Great- 
West Life, to be held at Colorado 
Springs, April 7-11, and White Sulphur 
Springs, April 14-18, will be attended 
by 363 agents. 

The qualifying term of 14 months, 
which ended Feb. 28, resulted in the 
highest production of new business ever 
recorded by the company in a similar 
period. 

H. W. Manning, vice-president and 
managing director, will talk at both 
meetings. Paul Speicher, president R. 
& R. Service, will speak at White Sul- 
phur Springs. D. E. Kilgour, assistant 
general manager and director of agen- 
cies, will be chairman at each conven- 
tion. 

Both gatherings will hear Earl M. 
Schwemm, Chicago manager; J. E. Mor- 
rison, underwriting executive, and Stefan 
Hansen, group actuary. G. P. Rollo, 
supervisor of field training, will speak 
at Colorado Springs only and R. H. 


Anderson, supervisor of sales promo- 
tion, at White Sulphur Springs. 

J. B. Nettelfield, superintendent of 
agencies, will preside over panel discus- 
sions on various sales topics. Participat- 
ing at Colorado Springs will be C. A. 
Panet, Vancouver; / Johnston, 
Winnipeg; D. Jolin, Calgary; K. A. 
Mullins, Chicago, and R. H. Threlfall, 
Minneapolis. At White Sulphur Springs 
the panel will be comprised of G. 
Smith, Halifax; H. B. Hunter, Toronto; 
H. S. Norman, Detroit; R. B. Price, 
Philadelphia; and G. A. Boisvert, Mon- 
treal. 





Fidelity Mutual Convention 
Has 350 in Attendance 


Fidelity Mutual Life held its annual 
convention at White Sulphur Springs 
this week with some 350 persons on 
hand. 

Calvin L. Pontius, vice-president, pre- 
sided Tuesday morning. First speaker 
was Richard W. Campbell, Altoona, Pa., 
who discussed “In These Days.” Law- 
rence J. Doolin, manager of agencies, 
presided over a panel on “Reaching 
Today’s Market” in which G. W. Ken- 
ney, Jr., Los Angeles; R. L. McGuire, 
Camden, N. J.; E. H. Meyers, Jr., 


Harrisburg, Pa., and D. A. Stewart, 













come. 


A New 


Family Protection Plan 


LNL agents like to sell the company’s new Family Pro- 
tection Plan because it offers these advantages: 


Long protection period. May continue until age 70. 
Fleaible protection period. Can be from 10 to 50 years. 


Fleaible income. A. 20-year rider on a $10,000 policy can 
provide from $25 to $200 per month. 


Basic policy payable at death. As a lump sum or as in- 


This newest addition to our already broad coverage is 
another reason for our proud claim that LNL is geared to 


help its field men. 


The 


LINCOLN NATIONAL 


LIFE INSURANCE COMPANY 


Fort Wayne 1, Indiana 
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Chicago, participated. President E. A. 
Roberts concluded the session with a 
report on company operations. A golf 
tournament and a tea for the ladies 
followed. 

A breakfast was held Wednesday for 
C.L.U. members and candidates. Glenn 
A. Stearns, associate manager of agen- 
cies, presided at the morning business 


session. C. Brainerd Metheny, Pitts- 
burgh, spoke on “Control Yourself, 
Brother, You’re the Boss.” Elsie Ull- 


rich, agency secretary, talked on “The 
Wife in the Life Insurance Sale.” Harry 
S. Redeker, general counsel, presided 
at a business insurance panel consisting 
of N. G. Caputi, Providence, R. I.; C. K. 


Gordy, New Haven; G. A. Hatzes, 
Washington,, and A. L. Sullivan, New 
York City. 


Mr. Doolin presided at the Thursday 
morning session during which the li- 
brary award of the General Agents 
Assn. was presented to William G. 
Pierce, Philadelphia. The award is made 
annually to the agency making the best 
showing in increase of agents qualifying 
for convention attendance. 

Following was a forum of quick 
speeches. Participating were D. E. Os- 
terling, Chicago; M. L. Runey, Jr., 
Columbia, S. C.; R. G. Trimborn, Phila- 
delphia; G. C. Wallace, WKashington, 
and W. L. Winfrey, Louisville. Then 
there was a panel on program selling, 
with W. Stanton Hale, Atlanta, presid- 
ing, which included L. W. Cosper. San 
Francisco; D. P. Kreer, Chicago; W. G. 
Pierce, Philadelphia, and H. S. Smith, 
Jr., Tampa, Fla. H. N. Lyon, San Fran- 
cisco, closed the program with a talk 
on “Keeping Calm in an Excited 


World.” 
State Farm Cal. Rally 


The California meeting of sales repre- 
sentatives of the State Farm companies 
is to be held at the Whitcomb hotel, 
San Francisco, May 7-10. An attendance 
of 500 is expected. From the home office 
will be Adlai Rust, president of State 


Farm Life; Henry Keller, director of 
agency training, and A. W. Tompkins, 
agency vice-president. General chairman 
will be Sam G. Denner, California state 
director with headquarters at Berkeley. 


Tells New England Mutual 
Managers of Record Quarter 


Speaking at the meeting of New Eng- 
land Mutual agency heads at Palm 
Beach, Fla., George L. Hunt, vice-pres- 
ident, said that the company will reach 
a total of more than $80 million of new 
business in the first quarter of 1951, the 
largest first quarter in history and that 
the field force of the company was at 
the record peal at the end of the year 
of 1,016. 

Officers of the general agents’ asso- 
ciation elected: were Rolla R. Hays, Jr., 
Los Angeles, president; William B. 
Wagner, Harrisburg, vice-president, and 
Clare Weber, Cleveland, secretary-treas- 
urer. 








Mutual Benefit Life’s Top 
Producers at White Sulphur 


The annual meeting of National Asso- 
ciates, leading representatives of Mutual 
Benefit Life, will be held April 6-7 at 
White Sulphur Springs. The group con- 
sists of the top 25 members of the Presi- 
dent’s Club, plus life members and 
qualifying general agents. 

The meeting will have a double theme 
—the solution of unusual sales prob- 
lems and recruiting. Each associate will 
present a case which he encountered 
for the consideration of the group. 
They will also discuss the manpower 
situation in an effort to increase the in- 
terest of other agents in recruiting. 

Charles J. King, Kansas City, presi- 
dent of the National Associates, will 
be in charge of the meeting, assisted 
by Sidney Weil and A. Robert Groenke 
of Cincinnati. Home office representa- 
tives will include H. Bruce Palmer, ex- 





THE NORTHERN LIFE INSURANCE COMPANY 





Savings 


LIFE 








Provides its Underwriters — 


@ Generous First-year Commissions 

Full Renewals to the I5th Year 

Group Life-Accident-Health Protection 
A Life Income Pension Plan 
Prize-winning Sales Helps 


A FULL Sales Kit, Including Life, Accident, Health, 
Hospitalization, Group Life, Group A & H, Salary 


Managerial Openings in Newly-operned Midwestern Territory. Write 
Direct to Home Office; L. J. Myklebust, 940 Des Moines Bldg., Des 
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ecutive vice-president; Richard E. Pille, 
vice-president in charge of agencies; 
John D. Brundage, director of agencies, 
and Mildred F. Stone, director of pol- 
icyowner services. 


ASSOCIATIONS 


Baltimore-Washington Sales 
Congress Convenes April 14 


The program has been completed for 
the Baltimore-Washington sales con- 
gress on April 14 at Baltimore. Speak- 
ers will be John J. Gill of the Metro- 
politan Life field training division; 
Isaac Kibrick, New York Life, Boston, 
and Hilbert Rust, Insurance Research 
& Review. ; 

There will be a selling panel on which 
the Washington-Baltimore members 
will be Paul H. Primm, Mutual Life; 
Mitchell Curtis, Lincoln National, and 
Raymond McGuiness, Home Life. The 
Baltimore representatives will be Morris 
Hack, Metropolitan; Winchester White, 
Mutual Benefit Life, and Helen Tall, 
New England Mutual. 











Eight Hours Constructive 
Work Daily Is Essential 


Eight hours’ “constructive work” 
daily is essential to high production in 
the life field, Mrs. Ann Liston, North- 
western Mutual, South Bend, Ind., Mil- 
lion Dollar Round Table member, told 
Battle Creek (Mich.) Assn. of Life Un- 
derwriters at a “ladies’ night” meeting. 

“You all know how easy it is to spend 
eight hours in the office or in the field 
without doing any constructive work,” 
Mrs. Liston said. “I’ve done it myself. 
So I frequently stop at the end of the 
day and think back to see whether I’ve 
really worked or whether I just passed 
away the time.” 

She said close observation is a big 
help in the selection of clients. An alert 
producer will follow up changes in status 
of potential prospects, such as a new 
job or a new and higher priced car which 
hint at a new financial status. She urged 
stressing the service angle. 

The Massachusetts Mutual and Na- 
tional Life of Vermont agencies received 
100% membership certificates. Guests 
were in attendance from Lansing, Kala- 
nrazoo, Jackson and Niles. 


Hold Kan. Annual May 11-12 


The annual meeting and sales con- 
gress of Kansas Assn. of Life Under- 
writers will be held at Topeka May 
11-12. The directors will meet the morn- 
ing of May 11, with the business meet- 
ing that afternoon. General agents and 
managers will hold a dinner meeting 
that evening, as will the Kansas Lead- 
ers Round Table. 

The entire day May 12 will be de- 
voted to the sales congress. 


Conduct U. of Okla. School 


A five-day school sponsored by Okla- 
homa Assn. of Life Underwriters opened 
April 2 in the business administration 
department of University of Oklahoma 
at Norman, with 65 registered the first 
day. Classes are being conducted by 
A. R. Jaqua, who is director of the 
S.M.U. course, and his staff. Guest lec- 
turers covered special subjects. There 
were two courses, one on business in- 
surance and one on programming. 











Seminar at U. of Wis. 


In cooperation with Wisconsin Assn. 
of Life Underwriters, the annual seminar 
in advanced undeewriting will be held 
on the campus of University of Wiscon- 
sin the week of Aug. 6-10. 

The course, as announced by Charles 
C. Center, chairman of the university 
insurance department, will cover legal 
and sales principles in estate planning. 
George Laiken, Milwaukee tax and 
estate attorney and counsel for the state 
association, will deliver most of the 


lectures. Interspersed will be discussions 


by leading producers on the applicability | 


of the principles presented in the lec. 


tures. Evening round table sessions are 
planned. Estate planning principles wil] © 


be applied particularly to smaller and 
medium size estates. 





Philadelphia—Claude L. Benner, presi. — 
dent of Continental American, will aq. — 
dress a luncheon April 10 on “The Life | 


Insurance Dollar.” 


Sioux Falls—A. Jack Nussbaum, Massa. 


chusetts Mutual, Milwaukee, N.A.LU, 


trustee, addressed 65 members and guests | 


on business insurance. 
Chester, S. C.—Stevenson Parks of the 


' 


training division of Pilot Life addresseq i 


tthe Chester County Underwriters Assn, 


Sheboygan, Wis. — Ray W. Ruffner, | 


Milwaukee, regional supervisor for Pry. | 


dential, discussed ‘“‘The Relationship of 
Ego and Life Insurance Salesmen.” He 
defined “ego” as a feeling of personal 
worth and explained that everyone hag 
this feeling. Life insurance he said, helps 
satisfy that desire. 


> mama see 2 


He said this spirit © 


pays off in more sales and earnings for © 


the agent. 

Sumter, S. C.—Sales congress speakers 
include H. Cechran Fisher, Aetna Life, 
Washington, D. C.; Charles E. Brewer, 
Jr., general agent Mutual Life, Charlotte; 
Willis J. Milner, Jr., vice-president Life 
of Virginia; Jack Wardlaw, Provident 
Mutual, Raleigh; Gary S. Cutino, director 
of training Life of Georgia, Insurance 
Commissioner Murphy of South Carolina, 
Bennett Davenport, superintendent of 
agencies of Pilot Life. 


Buffalo—Henry W. Persons, manager 
for Mutual Life at Chicago, officiated at 
‘The Birth of a Salesman.” 

Wichita—Keith Hayes, Mutual Life, 
Hutchinson, president of ‘the Kansas 
Association, spoke at the March meeting. 

Hutchinson, Kan.—John Raden, Conti- 
nental Assurance, Chicago, spoke on 
“Preparation.” 

Oshkosh, Wis.—Speaking at a dinner 
meeting of the Fox River Valley asso- 
ciation, William B. Minehan, associate 
secretary of Northwestern Mutual Life, 
described current conditions in the eco- 
nomic, political and social fields, and 
urged agents to sell their services based 
on today’s facts. 

Brooklyn—First New York showing of 
four films on better selling will be made 
by the Brooklyn branch on May 4. 








Community Property Talk 


Austin (Tex.) Life Agency Cashiers 
Assn. heard E. H. Smartt, Austin attor- 
ney, discuss various phases of commu- 
nity property under the Texas law. 

In discussing life insurance values, he 
brought out that life insurance is con- 
sidered by the courts as a contract 
rather than property until the contract 
is fulfilled. He said the wife may lay 
claim to the half of the cash value ac- 
cumulated in a life insurance contract 
during the period through which the 
marriage contract continued. He ques- 
tioned the effectiveness of the plan 
some companies employ of requiring the 
signature of husband and wife where 
the policy is written in Texas. 


U. S. Life Officers 











W. P. White W. C. Batchelder 


William C. Batchelder has just been 
appointed vice-president and treasurer 
and William P. White, director of group 
sales and service, has become an off- 
cer of United States Life. Mr. Batchel- 
der has been treasurer and for some 
years headed the real estate and mort- 
gage activities. Mr. White has been a 
group specialist for some ‘years. 
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é A. Conference Golden 
Jubilee Plans Shaping Up 


Plans are nearly completed for the 
50th annual meeting of the H. & A. 
Underwriters Conference, to be held 
at Hotel Book-Cadillac, Detroit, May 14- 
16. The meeting will be held in the 
same city in which the organization 
was founded and also the same location 
in which the 25th anniversary was 
observed. ; ; : 

With P. G. Korn, vice-president of 
National Casualty, as chairman, the con- 
vention committee has scheduled three 
days of discussions centering around ac- 
cident and health regulatory problems, 
new coverages, agency developments 
and legislation. ” aah 

An important event of the meeting 
will be the 50th anniversary luncheon 
commemorating a half century of serv- 
ice by the conference. It will be held 
May 14 with George F. Manzelmann, 
North American Accident, chairman of 
the 50th anniversary committee, pre- 
siding. Special events in honor of the 
occasion have been planned and the 
main address will be given by R. Perry 
Shorts, now president of the Second 
National Bank, Saginaw, Mich., who 
was the first president after the old 
Detroit Conference was merged into 
the present organization in 1914. He 
entered the banking business some years 


ago. 
eThe president’s reception and ban- 
quet will be held Tuesday evening. On 
Sunday evening, May 13, there will be 
a reception for early arrivals given by 
the host companies of Michigan. A spe- 
cial tour of Greenfield Village for the 
ladies is planned, with lunch at the 
Dearborn Inn. , 

The complete program will be an- 
nounced in the near future.. 


Kan. A. & H. Sales Congress 
Program Announced 


The sales congress of Kansas Assn. 
of A. & H. Underwriters has been set 
for June 8 at Wichita. Speakers in- 
clude John B. Lambert, Mutual Bene- 
ft H. & A., Cleveland, president of the 
International association; Jay De Young 
of Jay De Yeung & Associates, Chicago, 
on “How to Sell A. & H. Insurance”; 
Alfred K. Perego, Wisconsin National 
Life, Milwaukee; and Grady M. Crutch- 
field, Professional Insurance Corp., 
Jacksonville, Fla. 

E. H. O’Connor, Insurance Eco- 
nomics Society, will speak at a luncheon 
which doctors, labor leaders and Cham- 
ber of Commerce representatives will 
also attend. 


Knowledge Not Enough 


L. C. Beery, president of San An- 
tonio Insurance Exchange, addressed 
San Antenio Assn. of A. & H. Under- 
writers on “Knowledge Is Not Enough.” 
He said the successful insurance sales- 
man must make his objective better 
service for the buyer of insurance. He 
viewed the good insurance salesman as 
aman who does not sell insurance but 
becomes a buyer of insurance for his 
customer. This would require that the 
salesman find the need of the customer 
and fit the policies to that need. 


Health Plan Study Delay 


WASHINGTON — Senator Lehman, 
New York, chairman of the subcommit- 
tee on health, submitted a progress re- 
Port to the Senate on the committee’s 
study of voluntary health plans. This 
had to be done before the March 31 
deadline fixed by the resolution author- 
izing the study. The main report is still 
in the draft stage. 

Receipt of material called for in the 
study had been delayed and after a draft 
Teport had been prepared it was sub- 
mitted to life insurance organizations, 
Blue Cross, Blue Shield, and others co- 











operating in the survey, for comment 
and suggestions, 

Some of these comments have been 
received, while others are awaited. The 
committee staff has not had time to re- 
view comments and suggestions with a 
view to possible changes in the draft 
report, it was stated. Hence the final 
report will be delayed for a month or six 
weeks, it was said after the health com- 
mittee met last week. 





Announce Speakers for Ohio 
A. & H. Assn. Annual Meet 


Ohio Assn. of A. & H. Underwriters 
will hold its annual meeting April 20 at 
Columbus. C. William O’Neill, Ohio at- 
torney general, will be the luncheon 
speaker and Roy A. MacDonald, 
H. & A. Underwriters Conference, will 
speak at the banquet on “Our Liberties.” 

Afternoon speakers will be Eugene V. 
Boisaubin, General American Life, St. 
Louis, on “Prospecting, the Heart of the 
Problem;” Charles H. Bokman, New 
Amsterdam Casualty, Pittsburgh, “A 
Review of Sales Essentials,” and O. J. 
Breidenbaugh, Mutual Benefit H. & A., 


Philadelphia, “Sales Power in H. & A. 
Selling.” 

Special entertainment is being ar- 
ranged for the women who attend the 
convention. Mrs. E. W. Weltoneis chair- 
man of the women’s committee. William 
A. Case, Inter-Ocean, Cincinnati, is 
president of the association and Homer 
Trantham, Columbus, is executive secre- 
tary. 


R. G. Myers Is New Head of 
Cincinnati A. & H. Assn. 


R. G. Myers, general agent of Massa- 
chusetts Protective and former secre- 
tary of the Cincinnati Assn. of A. & H. 
Underwriters, was elected president of 
the association at its annual election. He 
succeeds Albert Knapp, under whose 
tenure of office the membership was in- 
creased to a record high of 307. 

R. W. Bickelhaupt, Mutual Benefit 
H. & A., former treasurer, is vice-presi- 
dent. W. G. Hock, Hooper-Holmes Bu- 
reau, is now treasurer. Taylor Clark, 
Inter-Ocean, is the new secretary. 

Chet Elson, district manager of Mu- 
tual Benefit H. & A., Indianapolis, the 
speaker, described “Punches that Count” 
in the form of sales helps that the sales- 





man possessing a well developed char- 


acter can use in turning objections into 
sales. 


Mass. State Fund Disability 
Battle Goes into Round 3 


The third annual legislative battle 
in Massachusetts over a monopolistic 
state fund for cash benefit disability 
coverage was shaping up as the legis- 
lative committee on labor and indus- 
tries rendered a favorable report on the 
labor unions’ bill in the house. The 
bill is essentially the same bifl as that 
rejected in the house last year. It has 
the support of both AFL and CIO 
unions. 








New Life, A. & H. Combination 


Fidelity Life & Disability at Denver 
is issuing a new combination personal 
protection coverage that affords $1,000 
ordinary life; $1,000 double indemnity; 
$1,000 per year ($83.33 a month) in the 
event of total disability from accident or 
illness, payable for two years; $1,000 
endowment—maturity of life policy if 
the insured is still disabled at the end ef 
two years. 

The company is presently limiting 
amounts to $2,000, or two units, on the 
combination. The added coverages are 
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issued in the form of riders to the life 
policy and may be discontinued at the 
option of the insured. Full coverage at 
standard rates is issued to male or un- 
married employed female risks between 
18 and 55. Disability features are auto- 
matically canceled at age 60. The con- 
tract has been approved in Colorado and 
has been submitted in other states. 





Fond du Lac Assn. Elects 

Gilbert W. Keller, Woodmen Acci- 
dent, has been elected president of Fond 
du Lac (Wis.) A. & H. Assn.; Joseph 
Goelz, Continental Casualty, vice-presi- 
dent, and N. P. Abler, Illinois Mutual 
Casualty, secretary. Speakers at the 
last meeting were A. K. Perego, Wis- 
consin National Life, Milwaukee, inter- 
national director; Alex Siegner, presi- 
dent; Thomas Callahan, vice-president, 
and Leo Packard, secretary of the Mil- 
waukee association. 


Doctors to Address N.Y. Club 


A. & H. Club of New York will fea- 
ture a panel discussion on medical 
problems at the April 11 dinner meeting. 
Warren R. Behm, Massachusetts Bond- 
ing, educational vice-president, is in 
charge of the program. 
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the panel are Dr. Aaron Herzog, who 


will speak on “Heart, Chest and Lung 


Diseases”; Dr. Edward J. Haboush on 
“Orthopedics”; Dr, Jack Lisman on 
“Diseases and Conditions of the Eye,” 
and Dr. Andrew G. Franks on “Contact 
Dermatitis.” 


Tate Oklahoma President 


James Tate, Massachusetts Protective, 
has been elected president of Oklahoma 
Assn. of A. & H. Underwriters. Hereld 
Conner, North American Accident, was 
named vice-president and W. L. Doug- 
las, Republic National Life, secretary. 


Elect Witzel at Pittsburgh 


Karl Witzel, Dexter agency, is the 
new president of Pittsburgh Assn. of 
A. & H. Underwriters. David H. 
Kelly, American Health, is vice-presi- 








dent; S. E. Gray, Continental Casualty, 
is secretary, and H. S. Fouse, Indus- 
trial Life, treasurer. Saul Frankel, 
Philadelphia Life, the retiring presi- 
dent, was named chairman of the 
board. 





Skutt St. Louis Speaker 


V. J. Skutt, president of Mutual Ben- 
efit H. & A., spoke at the April lunch- 


& 


eon meeting of St. Louis : 
Underwriters Assn. on “Public Rela- 
tions.” 


Hear Morris at Milwaukee 


Speaker at the April 5 meeting of 
A. & H. Underwriters of Milwaukee was 
Robert G. Morris, general agent of 
Loyal Protective Life, whose subject 
was “Maintaining your Balance.” 


Women Conduct April Meet 


The women’s division of the Chicago 
A. & H. Assn. will conduct the April 17 
meeting. The speaker will be Charles J. 
Gauvreau, assistant general manager of 
Western Life of Canada. Mr. Gauvreau 
is a former president of Ontario A. & H. 
Assn. His subject will be, “Sell the 
Problem—The Policy will Sell Itself.” 








The A. & H. Women’s Club of New 
York heard Kenneth R. Thompson, 
A. & H. superintendent of Century In- 
demnity at New York, at the March 26 
dinner meeting. Mr. Thompson is presi- 
dent of the A. & H. Club of New York. 
Floyd N. Dull, president of Preferred 
Accident, brought greetings to the group 
whose president is Margaret F. Earley, 
superintendent of the A. & H. record 
division in the Preferred Accident home 
office. 





Surgical chiropody would be included 
as an insurable risk under so-called 
non-profit surgical care contracts under 
a bill introduced in the Michigan legis- 
lature. 








Thirteen company officials, members 
of the executive committee of Interna- 
tional Claim Assn., held a special com- 
mittee meeting last week at Kansas City 
in honor of Louis L. Graham, past presi- 
dent and for 22 years secretary of the 
association. Mr. Graham, who is vice- 
president of Business Men’s Assurance, 
was president of the claim association 
in 1928. 





Four Mark Anniversaries 


Four Pacific Mutual Life general 
agents are observing anniversaries with 
the company this month. E. Walter 
Albachten, Detroit; Rex N. Rafferty, 
Indianapolis, and C. M. Smith, Allen- 
town, are rounding out 20 years, and 
Arthur C. Krauel, Los Angeles, is 
marking his 15th year. 





Paul R. Green, Aetna Life, addressed 
the Seattle managers on the personal 
life of the agency head. 


The New York City physicians on 
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Travelers Promotes Kempf, 
Melcher and Vincent 


David L. Kempf, Stanwood A. Mel- 
cher and Maurice Y. Vincent have been 
appointed secretaries of the branch of- 
fice administration department of Trav- 


s ~ 





S. A. Melcher David L. Kempf 


elers. They have been assistant secre- 
taries of the department since 1947. 

Mr. Kempf has been with Travelers 
since 1928 and served as_ assistant 
cashier at Indianapolis and cashier at 
Camden. He joined the home office staff 
in 1934 as branch office supervisor. He 
was promoted to assistant comptroller 
in 1945 and was named assistant secre- 
tary in 1947. He is a graduate of North- 
western University. 

Mr. Melcher joined Travelers in 1916 
after graduation from Bowdoin. He 
served as assistant cashier at Pittsburgh 
and Montreal, and cashier at Baltimore. 





M. Y. Vincent 


Harold L. Exger 


He went to the home office in 1921, and 
was branch office supervisor and as- 
sistant comptroller before 
assistant secretary. 

Mr. Vincent has been with Travelers 
since 1914. He was assigned to St. Louis 
and Milwaukee, joined the home office 


becoming 


staff as a traveling cashier in 1919 ang 
later served as branch office supervisor 
assistant comptroller and assistant sec. 
retary. 

Harold L. Egger has been appointed 
regional group supervisor at Dallas. He 
has been district group supervisor there 
since 1937. He was a field assistant at 
Dallas and Houston from 1928 until he 
was appointed assistant manager a 
Dallas in 1935. 

G. M. Sawyer, Jr., has been appointed 
group supervisor at Philadelphia and 
Robert D. Allen at Pittsburgh. 

William F. Dilks has been appointed 
field supervisor at the John street office, 
New York, and Kimball S. Green at 
Providence. 

Bernie E. Bailey and Albert E. 
Colaw, field supervisors at San Antonio 
and Kansas City respectively, have been 
granted military leaves of absence. 





Raise Many in Home Office 
of London Life of Ontario 


London Life of Ontario has appointed 
J. A. Campbell assistant general mana- 
ger and chief actuary, O. D. Newton as- 
sistant general manager and executive 
secretary; W. C. Laird assistant general 
manager and director of agencies, and 
H. I. Weir, superintendent of agencies. 
H. R. Laurie is now director of under- 
writing and G. F. England is director of 
investments; E. G. Tufts becomes mort- 
gage executive and W. F. Parsons is 
securities executive. L. M. Dalgliesh has 
been named secretary, A. W. Anderson 
comptroller, and D. M. Stevenson per- 
sonnel executive. R. E. Sumner is now 
claims executive, W. C. Henderson sup- 
erintendent of branch offices, T. E. Gill 
actuary, G. F. Bere group actuary, D. 
N. McCormick associate actuary, and 
C. A. Naylor group actuary. R. W. 
Peters has been named assistant super- 
intendent of agencies, M. E. George 
superintendent of group sales and serv- 
ice, C. F. Byron agency supervisor, and 
C. C. Johnson supervisor of public 
relations. 





Harpster in Education Post 


Chris Harpster, district manager for 
the State Farm companies at Rockford, 
Ill, has gone to the home office as 
supervisor of agency education and 
training. He taught at Illinois State 
Normal University from 1928 to 1944 
and also during that period got a mas- 
ter’s degree from University of Iowa. 
He went with State Farm as district 
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anager at Springfield, IIl., in 1944, and 
ph 1947 has been at Rockford. He is 
a C.L.U. and is vice-president of the 
northern Illinois C.L.U. chapter at 
Rockford. 


Rawlings to Protective as 


Texas Agency Manager 


Selby M. Rawlings has been ap- 
ointed agency manager for Texas by 
P Protective Life, 
with headquarters 
at Dallas. 

Mr. Rawlings for 
three years was 
with Reserve Loan 
Life before that 
company was sold 
in 1949. He joined 
Reserve Loan as 
assistant agency di- 
rector in 1946, was 
promoted to di- 
rector of training 
shortly thereafter, 
was made superin- 
tendent of agencies 
in 1947 and during the last year of the 
company’s operation served as_ vice- 
president and director of agencies. He 
has been serving as agency vice-presi- 
dent of Volunteer State Life. He is 
an army veteran. 


A. D. Harper Is Made V.-P. 


Allen D. Harper has been elected 
vice-president of Pacific Mutual Life. 
He will continue to head the securities 
department, of which he has been man- 
ager since 1948. 

Mr. Harper is a graduate of Harvard 
graduate school and went with Pacific 
Mutual in 1941, following seven years 
in the securities investment department 
of General American Life. 





Selby Rawlings 








Advance Home Office Men 

General American Life has promoted 
Edgar W. Baseler to the newly created 
position of chief planning officer. He 
has been on the comptroller’s staff for 
many years. Thomas E. Ashcraft, ac- 
countant since 1940, has been named 
auditor. Douglas Wood was named 
manager of the underwriting depart- 
ment to succeed D. Allen Sheppard. 
Mr. Sheppard, who has been ill since 
last summer, has recovered to the point 
where he can spend part of each day 
at the home office, but his health pre- 
vents him from continuing to manage 
the entire underwriting operaion. 





- Austin Life Advances Cain 


Allen M. Cain, who has been agency 
supervisor of Austin Life, Austin, Tex., 
has been elected agency vice-president. 
He started in life insurance with West- 
ern Reserve Life and later was Austin 
manager of California-Western States 
Life before joining Austin Life. 





Harold J. Reilly has been appointed 
a supervisor in the policy department 
of Massachusetts Mutual, in charge of 
the policy change section. He started 
with Massachusetts Mutual as a part- 
time agent at Springfield and later went 
into the home office. 





Crown Life has appointed I. M. Gil- 
bert as associate superintendent of 
agencies and G. L. Marshall as agency 
supervisor. 

Capitol Life of Denver has appointed 
Thomas F. Daly, II, as vice-president. 
He has been director of agencies for the 
past year. 


Additional C.L.U. Awards 


The following candidates have been 
pce awarded their C.L.U. designa- 

ns: 

Paul Arst, Prudential, Baton Rouge, 
La; James H. Benner, Massachusetts 
Mutual, Washington, D. C.; Calvin E. 
Campbell, New York Life, Jacksonville, 

; William G. Dokos, Northwestern 
Mutual, Salt Lake City; Martin K. Gunz, 
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Mutual Benefit Life, New York City; 
Albert F. Gustafson, Metropolitan, Chi- 
cago; Burbie L. Heavrin, Metropolitan, 
Evansville; Glenn Russell, broker, Scran- 
ton; John Lippincott, Jr., North- 
western Mutual, South Bend; Julius M. 
Moncsko, Travelers, Saratoga Springs, 
N. Y.; Howard F. Riley, Prudential, 
West Chester, Pa.; Samuel B. Tassel, 
Bankers National; Boston; Marston O. 
Washington, Golden State Mutual, 
Pasadena. 








Mayer Cites Inflation as 
Argument for Upping Cover 


John A. Mayer, president of Reliance 
Life, declared at the national sales con- 
ference of his company at Hollywood 
Beach, Fla., that during 1951 the quan- 
tity of expendable funds will increase, 
even allowing for some further inflation, 
and the market for life insurance will 
be good. 

Mr. Mayer told the 400 representa- 
tives of his company that “there has 
been a lot of loose talk about inflation 
hurting the sale of life insurance. In- 
flation is rather an argument for in- 
creasing coverage to offset depreciation 
in the purchasing power of the dollar. 
Some people advance the argument that 
it would be smarter to buy term insur- 
ance and put the remainder of expenda- 
ble funds in common stocks. That 
doesn’t make sense to me today when 
stocks are selling at their high for the 
last 20 years and dollars are at their 
20-year low in purchasing power. The 
purchase of life insurance today may 
well prove to be a very great bargain.” 


Three Regionals Planned 


E. N. Faircloth, deputy Florida in- 
surance commissioner, delivered a wel- 
come and H. P. Gravengaard, vice-presi- 
dent and executive editor of the D.L.B. 
department of The National Under- 
writer Co., talked on partnership insur- 
ance. Many home office officials spoke 
and producers were featured on panels. 
Production awards were made. 

There will be a southern regional 
conference for agents at Hot Springs, 
Va., June 8. The eastern section will 
meet at Atlantic City June 16 and an- 
other regional will take place at Sun 
Valley, Ida., beginning July 16. 





Group Plan for Ga. Agents 


A plan of group insurance for mem- 
ber agencies of Georgia Assn. of In- 
surance Agents, with Progressive Life 
of Atlanta as carrier, has been an- 
nounced by President John R. Hall, 
Jr., Augusta. 

The voluntary program provides life 
insurance up to $5,000 depending upon 
the salary or income of the principal 
or employe, accidental death or dismem- 
berment, a hospitalization maximum of 
$7 per day, and surgical benefits up to 
$200. 


Cleveland C.L.U.’s to Hear Monroe 


Stuart A. Monroe, associate general 
agent of the Solomon Huber agency o 
Mutual Benefit Life at New York City, 
will conduct the Cleveland C.L.U. chap- 
ter’s annual seminar April 12. Mr. Mon- 
roe will talk on “Practical Estate Plan- 


RECORDS 


Jefferson Standard’s new business in 
March amounted to $13,422,198, bringing 
the total for the first three months to 
more than $41,900,000, the largest first 
—— production in the company’s his- 
ory. 

Paid for business of Central Life of 
Iowa for the first quarter was up 30% 
over the corresponding period of 1950. 

With new business in March of $21,- 
600,000 setting a record for that month, 
Great-West Life’s total for the first quar- 
ter exceeded $80 million. Business in 
force at the end of the quarter was more 
than $1,730,000,000. March business was 
nearly $2 million better than the cor- 
responding month in 1950. The Chicago 
agency led all branches and A. H. Thorn- 
A ete Winnipeg, was the individual 
eader. . 














Oe KES) 





P/ 





Word-of-Mouth 
ADVERTISING 


One factor in sales success is personal recommendation. 
When you do an exceptionally good job for a client, he is 
pretty sure to mention it to his friends. 


GUARDIAN representatives are fortunate in having pro- 
tection plans that inspire “word-of-mouth”. advertising. 
For instance— 


NON-CANCELLABLE DISABILITY INCOME PROTECTION 


with all these unique features: 


1. A modern and Jiberalized definition of total disability. 


2. $10 per month per $1,000 income to age 65—with full 
maturity as an endowment at age 65. 


3. Special Income Option at age 65, based on a disabled 
lives table. 


4. Availability with term contracts. 


5. Higher dividends on policies containing disability in- 
come protection. 
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Actuaries Hold Eastern Spring Meeting at New York 


(CONTINUED FROM PAGE 3) 





and non-forfeiture value quotations and listed employes during World War II, 
very few U. S. policyholders did. Ap- 
parently most employers felt that Na- 
was a 


transactiens, and to ordinary premium 
billing and accounting procedures. 
Guard against a tendency to mechanize 


procedures where manual operations 
are better suited to the task, they sug- 
gested. 


H. B. Wickes, Security Mutual, intro- 
duced a discussion of central collection 
offices. L. M. Dorn, New York Life, 
said that the needs of the public and 
the professionally qualified agent of to- 
day are better met by combining col- 
lection functions with those of the 
sales offices. 

J. B. Walker reported that Canada 
Life had decided that the central col- 
lection office provides definite savings 
to policyholders and should be con- 
tinued. 


GROUP ON SERVICEMEN 


R. D. Baldwin, Sun Life of Canada, 
stated that while about 40% of the 
Canedian group policyholders of Sun 
Life elected to continue group on en- 














TOO BIG 


Established in 1871, The Life 
Insurance Company of Vir- 
ginia today provides its 
policyowners with more than 
a billion and a quarter dollars 
of financial protection. 

Life of Virginia isa big com- —}} 
pany, but it is not too big to = 5. 
give personal consideration 
and individual service to the 
needs and interests of each 
policyowner, and to take a 
sincere concern in the present 
and future welfare of every 
one of its representatives. 


LIFE 


Insurance Company 


of 
VIRGINIA 


Established 1871 
Richmond, Va. 


Robert E. Henley, President 






























tional Service life insurance 
satisfactory substitute for group. 


Charles E. Probst, Connecticut Gen- 
eral, cautioned that, while it was pos- 
sible to continue group on employes 
going into service, it might be safer to 
advise discontinuing this coverage. Con- 
ditions might arise where ee 
e 
necessary to cover the war hazard and 
this might cause the employer to dis- 
continue coverage on those already in 


additional premiums might later 


the armed forces. 


. S. Thomas, Metropolitan, stated 
that during the last war his company 
permitted the continuance of group on 
employes in service for an extra pre- 
mium which was initially set at $5 per 
month per $1,000 of insurance, but later 
reduced. At present, employes in serv- 
ice may be covered at the same premium 


rate charged active employes. 
G. Murray, 


All Expense Plans Complex 


Guaranteeing all charges for miscel- 
laneous services under group hospital 
expense insurance involves a number 
of unusual problems, stated Carl Ash- 
man, Lincoln National. The determina- 
tion of proper initial rates requires com- 
plete information on the current level 
of hospital charges. This immediately 
poses the problem of the ability of the 
carrier to maintain the initial rate in 
face of rising costs. Complete honesty 
with the client and a warning that sta- 
bility of price cannot be counted on too 
heavily would seem to be necessary. A 
third difficulty lies in the exposure to 
liability for unnecessary and costly hos- 
pital procedures. 

C. Siegfried, Metropolitan Life, 
mentioned that interest in plans of this 
type was being stimulated by the failure 
of the usual fixed benefit type of plan 
to cover the full cost of services. 

Metropolitan has experimented with 
two plans which incorporate full pay- 
ment features except for a limitation 
of coverage to not more than 70 days 
of hospital confinement for any one 
cause. They have also written several 
other relatively small policies which, 
although they have a specific per diem 
limit for room and board charges, do 
provide full payment for special hos- 
pital services rendered during the period 
of confinement for which room and 
board charges are payable. 

The successful development of such 
plans necessitated a forecast of the 
charges likely to be incurred. Such fore- 
casts are difficult to make because of 
variations in services customarily pro- 
vided by hospitals; variations in the 
basis of hospital charges; variations in 
charges to patients nominally in the 
same classification; potential abuse of 
utilization of hospital services. 

He said it will probably be necessary 
to incorporate a coinsurance device to 
discourage excessive utilization of hos- 
pital services and to keep costs within 
reasonable bounds. 


Countering Inflation 


D. H. Harris, Equitable Society, ob- 
served that, ideally, the solution would 
be to contract with the hospitals in- 
volved as Blue Cross does. Since this 
seems impractical, look to the premium 
provision of the policy for safeguards. 
The initial premium might be guaranteed 
for a period of less than the usual one 
year, or as an alternative, the premium 
rate per dollar of daily benefit might be 
guaranteed for the full year with the 
final first year premium determined 
retroactively according to the actual 
average daily room and board charge ex- 
perienced. 

Edward Green, John Hancock, said 


it is essential that means be devised to 


J. Confederation Life, 
stated that so far very few requests 
have been made to continue group on 
employes who join the armed forces. 


bring together the interests of the 
patient, doctor and the hospital, with 
those of the insurer in maintaining 
stability in the cost factor which, at 
best, will be influenced by the general 
price level. If coverage of this type 1s 
to accomplish its purpose and be mar- 
ketable, it must not result in substan- 
tially higher costs than would be the 
case if the insurance were not provided. 

Several statistical studies made by 
various hospitals clearly indicate that 
utilization of their services under full- 
payment plans will be greater if an 
element of coinsurance by the patient 
is not present. To reduce the danger of 
over-utilization, the level of utilization 
of facilities by insured individuals might 
be related to that of the patients as a 
whole. 

T. H. Kirkpatrick, Paul Revere Life, 
said that his company had several plans 
in operation providing full payment of 
hospital extras and that such plans are 
operating quite satisfactorily. 


Need Hospital Cooperation 


C. G. Hill, Massachusetts Mutual, 
said that the two basic problems in- 
volved are determination of the liability 
involved in such plans, and the ability 
to sell them in competition with Blue 
Cross. Any attempt to guarantee the 
cost of semi-private accommodations or 
auxilliary services without a_ definite 
understanding with the hospitals in- 
volved is completely unsound. The 
secret of successful operation lies in 
the development of reasonable all-in- 
clusive per diem billing arrangements 
which reflect a hospital’s actual cost 
of operation. 

A. M. Thaler, Prudential, mentioned 
a large plan of this type which his 
company has operated successfully for 
four years. He felt that the major prob- 
lem involved in such plans is rising 
hospital costs. A frequent, periodic ad- 
justment in the average benefit would 
be desirable but often impractical. 


PENSION PROBLEMS 


While from an actuarial point of 
view there is no need of a minimum size 
for a group annuity contract of the de- 
posit administration type, S. L. Eisner, 
Prudential, said with smaller groups 
there is apt to be a higher termination 
rate. The employer is not as likely to 
have adequate counsel and will not grasp 
the significance of this type of plan. 
It is necessary for each case to stand 
on its own feet. The smaller cases will 
require extra margins. R. M. Peterson, 
Equitable Society, considered that at 
least several hundred lives are neces- 
sary to make the deposit administration 
plan feasible. 

Several speakers discussed the prob- 
lems in determining cost estimates of 
group annuity plans which involve labor 








turnover rates. If withdrawal rates are 
taken into account, larger initial bene. 
fits will be obtained for the same cost, 
but there is a grave danger that subse. 
quent deficiencies will result in the em- 
ployer’s fund unless a high degree of 
conservation is used in the initial as. 
sumptions. M. H. Alvord, Connecticut 
General, stated that there is a real need 
for the use of turnover rates and that 
it is the funciton of life companies to 
meet it. Adverse public relations may 
result if future deficiencies result. This 
risk can be minimized if employers and 
employes recognize at the outset the 
inherent weaknesses. William Rae, 
Bankers Life of Iowa, said his company 
has prepared a series of turnover tables, 
They select the one which seems most 
appropriate for the particular group, 
taking industry, waiting period, etc., into 
account. A _ conservative attitude, of 
course, is always taken. It is made as 
clear as possible that turnover is not 
being insured and that it is the em. 
ployer’s risk. 


Upward Revision Often Necessary 


H. J. Stark, Metropolitan, indicated 
that despite the best efforts of actuaries 
at forecasting. it has been necessary 
frequently to revise upward the cost 
of pension plans because the expectant 
rates of turnover prove not to have been 
realized. If turnover estimates cannot 
be avoided, they should be made by a 
competent actuary who has no other in- 
terest in the transaction. It should not 
be the responsibility of the insurance 
company. 

A. Orloff, Marsh & McLennan, 
said there has been a definite trend of 
retirement plans away from insurers to 
self-administered trustee plans. The 
basic weakness of financing a plan 
through a trust company from a security 
standpoint is that they must maintain 
segregated assets for each trust fund, 
whereas insurers mingle all assets. Also 
trust companies cannot guarantee an in- 
come for the entire lifetime of an in- 
dividual, whereas this is a function of 
insurers. For ‘these reasons, insurers 
have a responsibility to society to mar- 
ket their facilities effectively, he said. 


Measuring Experience 


In discussing the methods used to 
measure over-all mortality experience, 
Ward Hart, Connecticut General, 
pointed out the demand for a single 
figure to express mortality experience. 

Alton P. Morton, Prudential, said 
it may be advisable to change the basic 
table used as a measuring rod from time 
to time. He mentioned the value of 
comparing mortality by means of crude 
mortality rates for five-year age groups, 
rather than using ratios. 

The Midland Mutual’s method of con- 
ducting its annual mortality investiga- 
tion was described by Richard G. Rink, 
as based on the valuation in force 
method, using net amounts at risk. 

John A. Bevan, Connecticut General, 
discussed his company’s practice of vary- 
ing single premium annuity rates by 
states to reflect differences in tax treat- 
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ment. He gave some of their operating 


rules. ae 2 

The desirability of varying rates by 
state was questioned by Willard A. 
Thompson, New York Life, who pointed 
out that other factors than taxes may 
vary by states. 

Henry Blagden, Prudential, noted that 
practical problems might arise in the 
case of a company domiciled in a state 
with retaliatory annuity taxation laws, 
and pointed out the difficulties that 
would be found in extending the prac- 
tice to cover group as well as individual 
annuities. 

A. Thomas Lehman, Union Mutual, 
discussed the rationale of settlement 
dividends and the elements to be con- 
sidered in determining the amount of 
the dividend for any year. 


Opposes Settlement Dividends 


Arthur Pedoe, Prudential of London, 
did not favor the payment of settlement 
dividends. He felt they might lead to 


deferred on tontine dividends unless 
closely controlled. ; 
Edward H. Wells, Mutual Life of 


New York, pointed out that the New 
York insurance law prohibits settlement 
dividends that are disproportionate to 
annual dividends. He commented on the 
value of settlement dividends to take 
into account changes between the time 
surrender values are set and when they 
become payable. 


Bert. A. Winter, Prudential, dis- 
cussed the value of settlement divi- 
dends in adjusting surrender values on 
policies whose reserves have been 
strengthened on account of the falling 
interest rate. 

Metropolitan’s practice of paying ter- 
minal dividends was described by Frank 
A. Weck. These terminal dividends re- 
flect the amount of distributable surplus 
available on termination. 

Milton Goldberg, Equitable Society, 
commented on various recent develop- 
ments in the actuarial field. 

Manuel R. Cueto, New York Life, 
stated that at least eight companies were 
now paying settlement dividends. 

The reasons underlying the New York 
Life’s entry into the field of personal 
A. H. were given by Mr. Phillips as 
a natural companion step into the group 
field, a desire to help meet a social 
need through private insurance, and as 
a help to their agents. 

Some of the problems encountered 
in providing a disability income bene- 
fie were discussed by John H. Miller, 
Monarch Life. He mentioned that the 
increased provision for retirement in- 
comes has made it possible to terminate 
disability income at age 65. Recent in- 
creases in medical costs and improved 
medical techniques and_ rehabilitation 
treatments have affected needs for dis- 
ability income benefits. 








N.A.L.U. Committees 
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Review Situation 
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business activity is devoted to the solici- 
tation of life insurance and annuity con- 
tracts primarily for one life insurance 
company. On the other hand, such per- 
sons as brokers and agents who cus- 
tomarily divide their business among 
several companies or handle general in- 
surance lines, and persons who are part- 
time agents, will generally be regarded 
as being “self-employed.” 


Income After Age 65 


Especial attention is given to what 
types of income, after age 65, dis- 
qualify an agent for benefits. It is 
hoped that renewal commissions on 
business previously written, where no 
current service is involved, will not be 
considered as current income to dis- 
qualify the agent for benefits. An in- 
formal letter ruling from O. C. Pogge, 
director of the bureau of old-age and sur- 
vivors insurance, states: “The re- 
ceipt of renewal commissions of more 
than $50 per month will not affect a 
retired beneficiary’s right to payment of 
his monthly benefit provided no services 
are performed by the beneficiary.” 

There are two additional problems 


involved in the treatment of commis- 
sions, both first-year and renewal, on 
business written after age 65. It seems 
obvious that first-year commissions on 
such business must be considered either 
as “wages” or as “self-employment in- 
come.’ Thus, where an agent (over 65 
but less than 75) has the status of either 
a “common law” employe or a “full- 
time life insurance salesman” and he 
earns more than $50 of first-year com- 
missions (ie., “wages’) in a_ given 
month, he and his depends will lose their 
social security benefits for that par- 
ticular month. 

On the other hand, if the agent’s 
status is that of “self-employed” (as, for 
example, in the case of a part-time 
agent), he and his dependents will not 
necessarily lose their benefits in any one 
month in which he happens to earn 
more than $50 in first-year commis- 
sions (i.e., “self-employment income”). 
Instead, the following test will be ap- 
plied: If the self-employed agent has 
earnings from first-year commissions of 
$600 or less in a particular taxable year, 
he will not be considered as having re- 
ceived more than $50 in any month of 








Attending the midyear of N.A.L.U. at Minneapolis were, from the left, H. Cochran 
isher, Aetna Life, Washington, D. C.; Mrs. Elsie Doyle, Union Central, Cineinnati; 
Norma Wasson Bard, Phoenix Mutual, Los Angeles, 
NA.L.U. actuary, 


who was recently elected 
ton, N. Y. 


and Gordon D. McKinney, 
vice-president of Security Mutual of Bing- 


that year, despite the fact that he actu- 
ally may have received the whole $600 
(or less) in one month. If he earns 
more than $600 in self-employment in- 
come in a given taxable year, he will 
be charged with having received $50 in 
each month, irrespective of the fact that, 
again, he may actually have received his 
total earnings in first-year commissions 
in one particular month. The excess 
over $600 will then be charged in units 
of $50 against each month of the year, 
starting with the last month of the 
year and continuing as to each prior 
month until the excess is exhausted. 
However, no part of the excess will be 
charged against any month in which he 
did not engage in self-employment or 
in which he was not entitled to benefits. 

For example, if A, a part-time agent, 
should receive in a given taxable year 
first-year commissions of $600 or less, he 
and his dependents would not thereby 
lose their benefits for any month of that 
year. If, however, A should receive 
$900, the first $600 would be allocated 
in units of $50 to each of the twelve 
months in the year, and the $300 excess 
would be charged in units of $50 to each 
of the last six months of that year, so 
that he and his dependents would be 
entitled to benefits only for the first six 
months of the year. If, in earning 
the $900, he had engaged in self-employ- 


ment only during the months, say, of 
October and November, he and his de- 
pendents would lose their benefits only 
tor those two months, since no part of 
the $300 excess could be charged against 
the other months of the year in which 
he did no work. 

With respect to renewal commissions 
on business written after age 65, it is 
hoped to have such commission treated 
the same as renewal commissions on 
business written prior to age 65, but so 
far as is known there has not been any 
official clarification of this situation. 
Especial efforts are urged to secure 
amendment of the section of the inter- 
nal revenue code which requires pension 
plans to be approved before the em- 
ployer’s contributions thereto, on vest- 
ing with the employe, are exempt from 
the employe’s taxable income. As the 
section now stands, the only pension 
plans which can be approved are those 
involving “common law” employes; 
plans covering “full-time life insurance 
salesmen” would not qualify. 


STATE LEGISLATION 








The committee on state law and leg- 
islation, of which Robert R. Reno, Jr., 
Equitable Society, Chicago, is chairman, 
reported that as of Jan. 1, 1951, 22 states 
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ing up those travel folders... and 
one of these days we're going to buy 
the tickets! You see, under my Cal- 
Western Agents’ Retirement Plan, | 
can chuck the alarm clock out the 


window as early as age 55 (with 25 | 
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mighty sweet set-up for our later 
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had laws or department rulings requir- 
ing examinations as a precedent to 
license. It classified them according to 
the type of requirement and also re- 
viewed the states in which license laws 
are being considered this year and their 
provisions. 

It also took up in considerable detail 
pending legislation in the various states 
involving the group life definition, sav- 
ings bank life insurance, disability bene- 
fits laws, muncipal taxation and licens- 
ing of agents, life insured savings plans 
and other measures of more general 
scope. 


CONSERVATION 


A record year for the national quality 
award program is indicated, the com- 
mittee on conservation reported through 
Chairman Elmer C. Moore, New York 
Life, Wichita. 

Three application forms are being 
used this year: Form A for ordinary or 
combination agents who wish to qualify 
on their ordinary business only; form B 
for combination agents who want to 
qualify on their total production, and 
form C for applicants who have changed 
companies during the year. 

A change also has been made in the 
procedure for approving applications. 
Instead of having to have them proc- 
essed by both L.I.A.M.A. and N.A.L.U., 
the latter is now handling the entire 
processing procedure. So far the new 
system is working extremely well. 


FIELD PRACTICES 














The field practices committee report 
warned that loose methods and careless 
presentations of programs under the 
guise of estate planning should be 
avoided at all times. The committee 
plans to prepare and present to N.A.L.U. 
a statement of basic principles involved: 
“The practice of estate planning vitally 
affects our relationship with trust offi- 
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At the N.A.L.U. trustees’ meeting in Minneapolis are Elmer Moore, New York Life, 
Wichita; Mrs. Eunice Bush, Mutual Life, Baton Rouge; Winston Emerick, New Eng- 
land Mutual, Johnstown, Pa., and A. Jack Nussbaum, Massachusetts Mutual, Milwaukee. 








cers, accountants, and lawyers, therefore 
its importance is obvious,” the report 
states. 

The committee also reaffirmed its 
opposition to the practice of selling 
large premium policies, collecting the 
first premiums and borrowing the bal- 
ance of the premiums, which the report 
states is again becoming prevalent. 

“Too often these contracts represent 
attempts to take advantage of the tax 
exemption on life insurance,” the report 
states. “Such attempts may very well 
result in adverse legislation affecting all 
life insurance policies and may mean an 
unfavorable public reaction on the part 
of policyholders with the life insurance 
company and bank involved. Our com- 
mittee recommends that this situation 
be again brought to the attention of all 
local associations and that the American 
Bankers Assn. be advised of the dangers 
involved from a public relations angle.” 


AGENTS 








The permissive authority given the 
committee of agents to become in effect 
a semi-autonomous organization, along 
the same general lines as the general 
agents and managers committee, is not 
likely to be exercised at the present 
time, the report of that committee, pre- 
sented by its chairman, Robert C. 
Gilmore, Mutual Benefit, Bridgeport, 
Conn., stated, adding that it has no 
project or responsibilities at this time 
which it cannot properly discharge as a 
standing committee. 

It renewed its recommendation for 
the formation of agents advisory coun- 
cils in local associations, stating that 
there is a field for them in at least 20 
large cities, but such councils now ex- 
ist only at New York, Cleveland, De- 
troit and Chicago. The committee now 
is preparing a guide for large local asso- 
ciations, presenting the benefits of such 
councils. 

The committee again stressed its op- 
position to non-agent sales and mass 
selling, declaring that its responsibility 
in keeping with N.A.L.U.’s platform is 
to combat coverage that does not repre- 
sent a true relationship of employe to 
employer. “We not only condemn non- 
agent sales and mass selling on ground 
of moral responsibility but on practical 
considerations as well.” 





ASSOCIATIONS 





Leadership training has been stressed 
the past year by the committee on asso- 
ciations, its chairman, A. Jack Nuss- 
baum, Massachusetts Mutual, Milwau- 
kee, reported. The material will be dis- 
tributed earlier this year than ever be- 
fore in anticipation of the leadership 
training seminars early in June. The 
training program was sponsored last 
year by 39 of the 43 state associations 
and efforts will be made to bring it to 
100% this year. 

The committee has two new specific 
objectives. Each prospective candidate 
for elective office is to be introduced to 
that section of leadership training that 


identifies his duties and responsibilities 
and in addition and must accept in writ- 
ing the idea that if elected he will attend 
the leadership training school and agree 
to carry out the responsibilities of his 
office. A printed “acceptance form” has 
been prepared, which each candidate for 
local or state association office is ex- 
pected to sign before his name is pre- 
sented for election. 

Efforts are to be continued to stand- 
ardize and expand the operations and 
services of state associations. 


NATIONAL AFFAIRS 








The special committee on national 
affairs, appointed last August to serve 
until the Los Angeles convention next 
fall, was created to be ready, if needed, 
to deal with any problems relating to 
the defense effort, Chairman Philip B. 
Hobbs, Equitable Society, Chicago, 
stated in his report. It is a “stand-by” 
committee similar in purpose to the spe- 
cial committee on manpower created 
during the last war. 

Its first activity was in connection 
with war clauses and it was represented 
at a meeting of the N.A.I.C. subcom- 
mittee dealing with that subject but be- 
cause it is primarily a company problem, 
N.A.L.U. has adopted no position on it. 

Questionnaires were sent out to 5,000 
N.Q.A. winners, asking how the recipi- 
ents would prefer to assist in combating 
inflation and contributing to the defense 
effort. Those replying were in favor 
first of using their talents the way they 
know best, to fight on the anti-inflation- 
ary front—through selling more life in- 
surance—and second of participating in 
civilian defense work. 


MANAGERS 








In spite of the additional work in- 
volved in changing over to the new or- 
ganizational status given the group last 
year, W. Thomas Craig, Aetna Life, 
Los Angeles, chairman of the commit- 
tee of general agents and managers, 
stated that its functions and activities 
have been continued at the usual high 
level. It has continued to promote the 
establishment of new general agents and 
managers associations where they are 
needed and to reactivate and rehabili- 
tate those which have become inactive. 
Two new associations have been or- 
ganized and several other cities may 
be added. 

It has also given special attention to 
the promotion and conduct of round 
tables in agency management. H. D. 
Josephson, Connecticut Mutual, New 
York, took over the direction of that 
work when Osborne Bethea became 
N.A.L.U. treasurer. 


PUBLIC INFORMATION 


A steady increase in the number of 
associations which have organized and 
staged public information meetings of 
one type or another in their communi- 
ties is reported by the committee on 








public informations, C. J. Currie, My. 
tual Life, Atlanta, chairman. 

The widespread success of financial 
forums for women, which have been 
conducted by a number of banks an 
trust companies during the past year, has 
stimulated financial institutions in othe 
cities to plan similar events. In all these 
forums life insurance has been one oj 
the major subjects. Interesting prog. 
ress also has been made in recent month; 
in carrying the message of life insyr. 
ance to high school children. 

Portfolios, booklets, slide films ang 
other material for the advancement of 
public information work were reviewed 

Secretary David B. Fluegelman 
Northwestern Mutual, New York, re 
ported 12 new local associations or. 
ganized since the annual meeting, bring. 
ing the number as of March 14 to 585, 


OUTSIDE RELATIONS 


ss 


Interest in activities sponsored by the 
committee on relations with trust off- 
cers is at an all-time high, Ron Stever, 
Equitable Society, Pasadena, its chair. 
man, reported. Where 47 active trust 
councils were reported last September, 
there are now 54 and about 25 group; 
in other cities which are proposing such 
organizations. 

Many attorneys and accountants are 
seeking membership in trust councils, 
The practical advantage of cooperation 
with them in this way, provided they en- 
gage in estate work, is recognized but 
it is recommended that the final deci- 
sion be left entirely to the governing 
body of each local council. 

The latter problem, so far as the law- 
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INCREASE YOUR INCOME 


Does your company have a war clause? 
Established Legal Reserve Company wants 
agents familiar with writing military busi- 
ness. We issue 20 Year Pay and 20 Year 
Endowment plans without war or aviation 
clause. Can handle more brokerage busi- 
ness from agents whose companies have 
the war clause. Excellent first year and re- 
newal commissions. Correspondence confi- 
dential. 


Address E-53, The National Underwriter 
175 W. Jackson Blvd., Chicago 4, Ill. 
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ASSOCIATE ACTUARY 


Progressive mid-western life insurance company 
with approximatel ,000, of insurance in 
force affords encoliont opportunity for an asso- 
ciate actuary. Prefer man with general company 
experience who is an Associate in the Society 
of Actuaries and plans to secure his Fellowshi 
in the near future. Salary commensurate 
ability. Give complete personal, educational 
and work histories. Address E-44, The National 
a, 175 W. Jackson Blvd., Chicago 
. Ilinois. 








WOMAN EXECUTIVE 


desires career position in insurance or pension field. 





Diversified background includes office management 
and selling experience in Life and Accident aad 
th General Agency, public and private secoust- 
ng, estate, inherita and es. 
ifornia preferred. Address E-34, The Ni 
Underwriter, 175 W. Jackson Bivd., Chicago 4, Ill. 











DESIRE CONNECTION 


Life and/or health and accident 
hospitalization, 20 years experience, now '& 
cated in southwest Missouri with office space, 
10 years supervision in state, will roves, salary 
and expenses. Address £-56, The Nationa 
aceon: ter, 175 W. Jackson Blvd., Chicago 
, IMlinois. 


Supervision 
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yers are concerned, also was brought 
‘, jn the report of the committee on 
rations with attorneys, John J. Kellam, 
National Life of Vermont, New Canaan, 
Conn., chairman. In recommending the 
promotion of local conference groups of 
attorneys and life men, it suggests that 
where trust councils are already oper- 
ating, they be used for that purpose. It 
aso would concentrate this work for 
the present in places where spontaneous 
interest already has been shown. 


The’ increased prestige which can re- 
sult from closer cooperation with other 
trade and business organizations, not 
only nationally but on state and local 
levels, was stressed by the committee 
on that subject. Verne C. Gilbert, Equi- 
table of Iowa, Portland, Ore., is chair- 
man. It cites cases where assistance 
from other groups made possible the 
organization and maintenance of local 
associations and_ strengthened the 
groups which provided help also. 








N.A.L.U. Committees Review Situation 


(CONTINUED FROM PAGE 1) 





the 1946 annual meeting it was the 
Statler. 

Chicago was picked a year ago for 
the 1952 midyear meeting, which will 
be held the week of March 17 at the 
Edgewater Beach hotel, and Monday’s 
decision to hold the 1953 midyear in 
Chicago was in line with the proposal 
that developed more than a year ago 
to make a practice of holding the mid- 
year meeting in the same midwestern 
city. Chicago was the only contender 
for 1953, though hopes were expressed 
by leaders from some other middle west- 
em cities that Chicago would, not neces- 
grily be the midyear site every year 
but that some other midwestern cities 
might have a chance to be hosts. 


Cleveland’s the Sole Bid 


Cleveland was the sole bidder for the 
1953 annual meeting. Its case was pre- 
sented by Jack Stewart, Phoenix Mu- 
tual, president of the Cleveland 
association. Phil Dempsey of the Cleve- 
land convention bureau was on hand to 
supply additional information as to fa- 
cilities there. 

There was discussion of plans for the 
anual convention next September in 
Los Angeles. Charles E. Cleeton, 
NAL.U. vice-president and chairman 
of the program committee, who is gen- 
eral agent of Occidental of California at 
Los Angeles, told of extensive enter- 
tanment plans that are afoot. One that 
is being worked on is to have a benefit 
show sponsored by N.A.L.U. for the 
National Cerebral Palsy Assn., with 
comedian Bob Hope as the star. 





FINANCIAL REPORT 





Treasurer Osborne Bethea reported 
that the association’s finances are in 
good shape, thereby setting at rest 
eatlier indications that N.A.L.U. fiscal 
matters were on a less favorable basis 
than a year ago, when there was a sur- 
plus of $20,119. Mr. Bethea explained 
that an exact comparison is not possible 
at this point in the fiscal year, for 
certain expenditures don’t always occur 
in the same month in succeeding years. 
Consequently a comparison may be dis- 
torted because some payments have been 
made that weren’t made at this time a 
year ago. He said that a close analysis 
of the figures indicates that the associa- 
tion is running along close to its budget. 

J. Stanley Edwards, Aetna Life, Den- 
ver, veteran past president, presented to 








Pictured at the N.A.L.U. midyear at Min- 
neapolis are two Northwestern Mutual 
Pension specialists from Chicago, Nathaniel 

and John O. Todd. Mr. Todd is 


chirman of the Million Dollar Round 
Table. 


President John D. Moynahan a specially 
made gavel with a Colorado silver dollar 
imbedded in the head. 

The committee meetings occupied all 
of Tuesday. 

Greater attendance was attracted and 
considerable time’was saved by holding 
joint meetings of committees having 
related activities. There were joint ses- 
sions of the committees on public rela- 
tions and publications; membership and 
associations; federal law and legislation; 
veterans affairs, and social security; 
state law and legislation and compen- 
sation. 


Wary on Annuity Tax Change 


Sentiment at the meeting of the fed- 
eral law and legislation committee, both 
among committee members, was _ that 
it would be better not to agitate for a 
change to a somewhat more equitable 
income tax on annuities, because of the 
danger that the Treasury would proba- 
bly agree only on condition that install- 
ment option income be given less 
favorable treatment. 

Chairman N. H. Seefurth, Northwest- 
ern Mutual, Chicago, mentioned the 
danger that the Treasury might try to 
link the two tax moves. He said that 
“we must never lose sight of the fact 
that life insurance is indemnity” and 
that a $10,000 death payment resulting 
from $1,000 premiums doesn’t mean 
there was a $9,000 “profit.” 

Carlyle Dunaway, N.A.L.U. counsel, 
reported on the prospects for getting 
separate treatment for “fringe benefits” 
from the wage stabilization board. He 
believes the outlook is good for having 
the ceiling determined on the basis of 
benefits payable rather then cost to the 
employer and that when the board is 
reconstituted fringe benefits will be 
given ‘separate treatment from whatever 
percentage wage increase is finally 
adopted. 


Predicts Varying Standards 


Mr. Seefurth said he hoped that dif- 
ferent standards would be set up for 
the small and medium sized employers 
as contrasted with the very large cor- 
porations because while large employers 
tend to follow standard patterns, the 
smaller ones don’t. 

David Marks, New England Mutual, 
New York City, said he felt the com- 
mittee should take a definite stand to 
the effect that it favors no ceilings for 
plans where the employer is willing to 
take the added cost out of profits 
rather than passing the extra cost along 
to the public, which would be inflation- 
ary. 

However, G. S. Brown, Penn Mutual, 
Chicago, pointed out the practical dif- 
ficulties of such a proposal. For exam- 
ple, suppose an employer should expand 
a plan and then for other reasons have 
to raise product costs. Would he be 
charged with raising prices to cover 
the added cost of fringe benefits? 


LIAISON WITH BAR 


Henry J. Peirce, Massachusetts Mu- 
tual, Indianapolis, president Indiana as- 
sociation, said more should be done 
about liaison with the American Bar 
Assn. with a view to joint efforts in 
Congress for legislation in behalf of 
policyholders and the public generally. 
It was agreed that even though this 











Here are three past 
presidents of N.A. 
L.U. at the trustees’ 
session Monday dur- 
ing the N.A.L.U. 
midyear at Minneap- 
olis. They are, from 
the left, O. Sam 
Cummings, Kansas 
City Life, Dallas; 
Julian S. Myrick, re- 
tired vice-president 
of Mutual Life, and 
C. Vivian Anderson, 
Provident Mutual 
Cincinnati. 








might not be the time to promote any 
additional programs in Congress, it 
would be well to get this cooperation 
with the bar association under way at 
once, since it will take time to get it 
operating. 

Gordon McKinney, N.A.L.U. actuary, 
said prospects are good for getting a 
provision added to section 165 (a) of the 
internal revenue code that would do the 
same for agents as does the provision 
recently added to the ‘social security law 
so that even though an agent is not a 
common-law employe he will not have 
to pay income tax based on the total 
commuted value of his pension benefit 


in the year of vesting. 

Philip B. Hobbs, Equitable Society, 
Chicago, said he is concerned about the 
“OA” portion of OASI as applied to 
agents. Will the agent get it when 
he reaches 65, he asked. 

Mr. McKinney said unfortunately the 
revenue. bureau issued no regulations, 
leaving it up to the individual company, 
which is subject to penalties if it guesses 
wrong, which is an unsatisfactory situa- 
tion. Mr. Hobbs said that nobody knows 
what will happen because of removal of 
the so-called area of non-covered em- 
ployment. 

Mr. Hobbs would resolve the com- 
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Emergency help from cash values is fine when 
the disability is a short one, but it has to be 
paid back. Waiver of premium keeps the 
insurance in force, but doesn't keep the 
family in groceries. 

The dollars from Income Disability insurance 
don’t have to be paid back. They support 
the insurance program and the family and the 
policyholder. 

Occidental writes Income Disability insurance 
(1) as part of the life policy, (2) in combi- 
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tax. The indigent agent would have 
$2,400 a year in exemptions if his wife 
were also 65 and the maximum social 
security income would be only $1,440 a 
year, leaving nearly $1,000 before he 
would start having to pay a tax. 


Veterans Affairs 


At the meeting of the veterans affairs 
committee, headed by F. L. Garrabrant, 
New York Life, Asbury Park, N. J., 
Judd C. Benson, Union Central, Cincin- 
nati, immediate past president, said that 
the big question in the minds of senators 
and representatives is that if veterans of 
the Korean war who were not pre- 
viously insured under NSLI are not 
permitted to continue their coverage un- 
less disabled there may seem to be 
discrimination against them as compared 
with veterans of the two previous wars. 

At the meeting of the state law and 
legislation committee, N.A.L.U. Counsel 
Carlyle Dunaway asked that state as- 
sociations cooperate more fully in send- 
ing in to N.A.L.U. headquarters copies 
of all bills introduced in state legisla- 
tures, so that N.A.L.U. can act as 
a_ clearing house for all such informa- 
tion. 

Robert R. Reno, Jr., Equitable So- 
ciety, Chicago, committee chairman, 
said that the state law and legislation 
committee is one of the most important 
in N.A.L.U. and if the members could 
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Our representatives’ new con- 
tract, with retirement program, 
has been enthusiastically _re- 
ceived by our field force. You, 
too, will be interested. 


* 


Address your letter of inquiry 
to 


THE SUPERINTENDENT OF 
AGENCIES 


rs eld al 


Herman L. Ekern, President 
608 Second Ave. So., Mi polis 2, Mi tt 

















THE 
UNITY LIFE & ACCIDENT 
INSURANCE ASSOCIATION 


Insures 


The Whole Family 


Unity agents are equipped 
to serve every need for per- 
sonal insurance. Juvenile 
policies our specialty. 








@ 
&. R. DEMING t. J. BAYLEY 
President Secretary 


HOME OFFICE — SYRACUSE, N. Y. 











—- 
———— 


April 6, 1951 





HieNATIONAL UNDERWRITER 





appreciate that, they would have a 
better idea of the importance of work 
N.A.L.U. is doing. 





CREDITOR SUIT 





Ellis J. Sherman, Northwestern Na- 
tional, Minneapolis, state association 
president, said Life Insurance Assn. of 
America is very much concerned about 
a Minnesota case attacking the constitu- 
tionality of the state creditor exemption 
statute that is being carried to the state 
supreme court. Northwestern National 
filed a brief amicus curiae in the district 
court, as did the Minnesota association. 
He said the state association will try to 
raise funds and stressed the effect not 
only in Minnesota but in other states, 
since the statute is very similar to those 
in many other states. 

Discussing agent qualification laws, 
Mr. Reno enclosed a suggestion of R. 
L. Walker, Peninsular Life, Orlando, 
that a model set of questions would help 
show local companies that the questions 
would not be too difficult for their 
agents to answer. 

Mr. Dunaway and Mr. Reno indicated 
that N.A.L.U. was not in a position to 
go into the various states and help out 
financially. 


Trouble in Colorado 


However, Frank Devitt, Capitol 
Life, Denver, said this plan 
backfired in Colorado because the Colo- 
rado commissioner resented having out- 
siders in New York City say what ques- 
tions should be asked. Nevertheless, the 
committee agreed to ask the trustees 
to consider a model set of questions. 

Mr. Devitt said life insurance men in 
Colorado have been running into sales 
of group insurance by-passing the agent 
and general agent. Mr. McKinney said 
this situation was being covered in the 
field practices committee redraft of its 
report. However, the report as finally 
drawn up did not include such a 
reference. 

Life insured savings accounts (LISA) 
stirred up considerable discussion. G. S. 
Brown, Penn Mutual, Chicago, took is- 
sue with the report’s inclusion of IIli- 
nois in the list of states that permit 
LISA plans, since the ruling given in 
Illinois was so hedged that it is doubtful 
if a plan could actually be written. Ac- 
cordingly Illinois was eliminated from 
the list. 


Cites N. Y. Association 


Mr. Reno cited the New York asso- 
ciation for spotting a bill that would 
have deleted from the estate tax law 
the $100,000 exemption granted life in- 
surance payable to a named beneficiary. 
The association succeeded in getting 
$60,000 of the exemption restored. 

Mr. Reno mentioned the intention of 
Walter Reuther of United Auto Work- 
ers, CIO, to propose formation of a 
CIO life and casualty company at the 
CIO convention in Cleveland this week. 


AGENTS COMMITTEE 








The printed report of the agents’ com- 
mittee, headed by Robert C. Gilmore, 
Jr., of Bridgeport, Conn., was adopted 
by the committee without change. 

Mr. Gilmore said three associations 
are considering the formation of agents’ 
advisory councils within their organiza- 
tions. Most of the committee meeting 
was devoted to disscussing pros and 
cons of such councils. 

Will H. Zaiser, Prudential, Des 
Moines, president of the Iowa associa- 
tion, suggested that leaders’ clubs might 
serve as the nuclei of agents’ councils. 

Mr. Gilmore said that some associa- 
tions, such as Boston, don’t presently 
want such councils, as they already 
have a very high degree of agent par- 
ticipation in association affairs. 

William Pryor, Connecticut Mutual, 
Milwaukee, said that even though no 
need for a council is felt, once a council 


a been started, many uses are found 
or it. 

There was also incipient discussion of 
encouraging formation of agents’ asso- 
ciations within companies but it was 
recalled that this project was stricken 
from the committee’s agenda two years 
ago because of the risk of getting into 
the interdicted area of labor relations. 

Mr. Gilmore paid special tribute to 
the work of Spencer L. McCarty, Provi- 
dent Mutual, Albany, for his work 
toward getting an improved expense 
limitation section into the New York 
insurance law. 


Barriers to Membership Increases 


The biggest road-block to membership 
increase is failure to reach the average 
agent—debit man or ordinary agent— 
with the true story of what N.A.L.U. is 
doing to make a better business for him 
and for the insuring public, said Robert 
L. Walker, Peninsular Life, Orlando, 
at the meeting of the membership com- 
mittee, of which he is chairman. 

“We have so far failed to penetrate 
the understanding of the average man— 
the debit agent who is concerned over 
next week’s quota—the ordinary agent 
perhaps relatively new in the business 
who has not yet reached a standard of 
proficiency that assures him continuation 
il a business on a career basis,” he 
said. 

Many associations, said Mr. Walker, 
have a second problem in that there is 
too little understanding or cooperation 
between debit and ordinary agents. Each 
serves a segment of the insuring public 
and the public makes no distinction in 
the quality of advice or service expected 
of the agent. Some associations have 
80% of members concentrated in one 
type of agent. Both have common in- 


terests. N.A.L.U. serves both and both 
should support N.A.L.U. with equal 
vigor. 


Mr. Walker also said there is always 
the problem of the selfish “free rider” 
who is perfectly willing to eat the fruit 
but wants no part in the work of plant- 
ing, cultivating or fertilizing the vine 
that produces the fruit. He said, how- 
ever, that such selfish individuals are in 
a small minority. 

“We have plenty of sincere, earnest 
and hard-working individuals to assure 
the future growth of N.A.L.U.,” he de- 
clared. 


PROGRESS FROM FIELD 


At the “wheelhorse luncheon” Charles 
J. Zimmerman, associate managing di- 
rector of L.I.A.M.A. and past president 
of N.A.L.U., said that any lasting prog- 
ress in N.A.L.U. has to come from a 
deep conviction among the field men 
themselves rather than being imposed 
from the top; that progress may seem 
slow but it is only necessary to take a 
longer look backward to see how much 
has ‘been accomplished: and that the 
great contribution of N.A.L.U. has been 
in the field of education and training, 
such as the American College, the 
C.L.U. movement, and the L.U.T.C., 
that enable the business to serve the 
public better. 

Judd C. Benson, Union Central, Cin- 
cinnati, immediate past president of 
N.A.L.U., suggested that members ask 
themselves if the business would be 
better and they themselves would be as 
happy if there were no N.A.L.U. In 
that way they could appreciate what 
N.A.L.U. means to the business. In no 
other business is the ethics so high, he 
declared. 

Osborne Bethea, Penn Mutual, New 
York City, N.A.L.U. treasurer, stressed 
the need for greater leadership down 
the line in N.A.L.U. so there wouldn’t 
be so much pressure on the president. 

Tuesday afternoon there was a session 
of the general agents and managers, 
who held their cocktail party and dinner 
that evening. These sessions are re- 
ported elsewhere in this issue. 

N.A.L.U. officers, trustees and past 
presidents were entertained at dinner at 
the Minneapolis Club Monday by three 








of the local companies—Minnesota My. 
tual, Northwestern National, and North 
American Life & Casualty. W. R. Jen. 
kigs, vice-president of Northwestern 
National, was chairman. 


COMPENSATION 








— 


The report of the compensation com. 
mittee, of which Spencer L. McCarty, 
Provident Mutual, Albany, is chairman, 
dealt entirely with the replacement of 
section 213 of the New York insurance 
law with a new chapter covering ex. 
pense limitations. The report sum- 


marized the draft introduced recently at | 


N.A.L.U.’s request and stated: 

“Your committee would point ont 
that this proposed bill incorporates the 
following N.A.L.U. previously made 
recommendations: Agents compensa- 
tion is controlled by a separate con- 
tract or commission limit with no over- 
lapping or complicating expense 
limitations; agents of branch office com- 


panies and general agency companies \ 


are treated alike; similarly, general 
agents and managers receive identical 
treatment and will have an equal oppor- 
tunity for compensation; training allow- 
ances outside of and in addition to agents 
compensation are provided to assist in 
the induction and training of new 
agents; security benefits up to 5% of 
agents compensation may be charged 
to the agency expenses and not result 
in a reduction in agents compensation.” 

Besides the national council sessions, 
Wednesday’s activities included a meet- 
ing of the Women’s Quarter Million 
Dollar Round Table executive commit- 
tee, the Life Underwriter Training 
Council lunchean, a luncheon to which 
wives were invited, and a reception and 
buffet dinner. 

Thursday’s events included a meeting 
of the N.A.L.U. trustees and the Min- 
nesota sales congress which will be re- 
ported in next week’s issue. 





Midyear Pickups 


Robert L. Walker, Peninsular Life, Or- 
lando, Fla., made quite an impression on 
the hotel management by the stack of 
telegrams for him that piled up during 
the 12 hours his plane was delayed. “Who 
is this Walker, an ambassador or some- 
thing?” the mail clerk wanted to know. 
The wires, of course, were late reports 
to him as membership chairman. 

Frank Mozley, Beneficial Life, veteran 
national committeeman of the Salt Lake 
City association, was absent for almost 
the first time since he began going to 
N.A.L.U. meetings in 1912. Illness made 
it impossible for him to make the trip, 
but he sent word that he would be on 
hand for sure at the annual convention 
in Los Angeles next September. 

Elsie Doyle, Union Central, Cincinnati, 
was sporting a fancy bandage on her 
right forearm. She suffered a compound 
fracture when she fell on the arm five 
weeks ago and then 20 minutes later fell 
on it again. She will be wearing a ban- 
dage for several weeks more. 

In spite of her injuries, Mrs. Doyle sold 
$347,000 in the month following her ac- 
cident—including a $10,000 policy on the 
adjuster for the liability insurer of the 
building in which she fell. 

Julian S. Myrick, though no longer con- 
nected with the life insurance business, 
was one of the early arrivals, making 
the trip by plane from New York with 
E. L. G. Zalinski, executive vice-presi- 
dent of N.A.L.U., David B. Fluegelman, 
N.A.L.U. secretary, and W. E. Jones, 
N.A.L.U. director of public relations. Mr. 
Myrick, a retired vice-president of Mu- 
tual Life, is a past president of N.A.L.U. 
and long one of its most influential 
leaders. 

With John O. Todd on the trip from 
Chicago to Minneapolis was his mother, 
who was returning to her home at Lake 
Minnetonka, near Minneapolis, after vis- 
iting Mr. Todd at Evanston and Mr. 
Todd’s sister in California. Mr. Todd, 
who is with Northwestern Mutual at 
Chicago and chairman of the Million Dol- 
lar Round Table, was reared in Minne- 
apolis. 

Thoughtful touch: The management of 
the Radisson hotel, where the midyear 
meeting was held, placed a container of 
ice with two complimentary bottles of 
Coca-Cola in the room of each guest on 
the day of arrival. 

Holgar J. Johnson, president of Insti- 
tute of Life Insurance and a past presi- 
dent of N.A.L.U. was unable to be on 
hand but sent a telegram of greetings, 
which President Moynahan read at the 
national council meeting. 
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National Council Seeks Consolidation 


(CONTINUED FROM PAGE 2) 








growth and emphasized the importance 
of L.U.T.C. to N.A.L.U. 

Mr. Zalinski urged the advisability of 
increased dues income to carry out the 
projects that the membership has indi- 
cated it wants accomplished. He said 
it might at times be better to get in- 
creased dues from those members will- 
ing and able to pay them rather than 
pushing too hard for additional members. 

Mr. Moynahan read a letter from 
James B. Hallett, former N.A.L.U. gen- 
eral counsel, sending greetings to the 
association. Mr. Hallett is now a cap- 
tain in the counter-intelligence corps. 

When the national council reconvened 
after lunch, President Moynahan gave 
precedence to the report of the pub- 
lications committee, presented by Mrs. 
Eunice Bush, Mutual Life, Baton Rouge, 
because Mrs. Bush was scheduled to 
appear on television a little later. Mrs. 
Bush also reported for the women agents 
committee, as its chairman, Mrs. Emma 
McConnell, Volunteer State Life, Chatta- 
nooga, had suffered a heart attack and 
was unable to be present. She is making 
a satisfactory recovery. 


Favor N.A.I.C. Group Bill 


Robert R. Reno, Jr., Equitable So- 
ciety, Chicago, chairman of the state 
law and legislation committee, was 
asked whether his committee favored 
adoption of the National Assn. of In- 
surance Commissioners model group in- 
surance bill. Mr. Reno said yes. 

There were no comments or questions 
on the report of the agents committee 
headed by Robert C. Gilmore, Jr., Mu- 
tual Benefit Life, Bridgeport, Conn. 

W. Thomas Craig, Aetna Life, Los 
Angeles, reporting as chairman of the 
general agents and managers committee, 
said the committee, as planned, has 
submitted a final draft of its proposed 
rules and regulations, as provided in the 
by-laws change authorized last Septem- 
ber. 

There was some discussion of whether 
the group would be known as a “section” 
or a “committee.” Mr. Craig said that 
while the draft employs the term “sec- 
tion,” the permanent designation will 
have to be decided on at the annual 
convention in September. 

Carlton Cox, Metropolitan Life, Pater- 
son, N. J., said the by-laws committee 
had no proposals to offer for by-laws 
changes. 

H. Cochran Fisher, Aetna Life, Wash- 
ington, D. C., nominating committee 
chairman, made a brief but eloquent 
plea to the delegates to bring to the at- 
tention of committee the names of men 
of ability. who could be interested in 
serving as trustees. His committee is 
operating on the basis that the job should 
seek the man rather than vice versa. 


Pleads for Hoover Report 


Julian S. Myrick, retired vice-presi- 
dent of Mutual Life and past president 
of N.A.L.U., urged the continued co- 
operation of the association in pushing 
tor adoption of the uncompleted por- 
tions of the Hoover report. Mr. Myrick 
1s on the executive staff of the citizens 
committee for the Hoover report. 

Elmer Moore, New York Life, 
Wichita, conservation committee chair- 
man, said his committee would recom- 
mend to the trustees that in future years 








John N. Savage, 
who recently took 
over as general agent 
for Provident Mutual 
at Dallas, started in 
insurance with his 
father’s agency in 
New Mexico when he 
was only 16. He was 
with Connecticut Mu- 
tual before joining 
Provident Mutual. 


J. N. Savage 





all National Quality Award qualifiers 
be required to pay their life underwriter 
association dues by June 30 of the year 
in which they qualify. 

He emphasized the value of the 
N.Q.A. as a public relations measure, 
as the lapse rate was one of the prin- 
cipal points of attack in the temporary 
national economic committee investiga- 
tion of a decade ago. 

Frank Mozley, Beneficial Life, Salt 
Lake City, has for many years made 
the motion for national council adjourn- 
ment but could not be on hand because 
of illness and President Moynahan said 
a telegram of greeting would be sent 
to him. Mr. Moynahan called on J. 
Stanley Edwards, Aetna Life, Denver, 
veteran past president, to make the ad- 
journment motion. 


through public functions. This period in 
conjunction with Flag Day is cus- 
tomarily designated as Fraternal Week. 
State congresses generally take the lead 
in arranging community celebrations. 


Aid Assn. for Lutherans 
Wrote $60 Million in 1950 


More than $60 million in new policies 
was written by representatives of Aid 
Assn. for Lutherans during 1950. Net 
gain in new insurance was almost $50 
million and total in force at the end 
of 1950 was $554,382,227. 

The association plans to award to 
members six four-year tuition scholar- 
ships to Valparaiso University. 





126. Total benefits paid to policyholders 
and beneficiaries during 1950 were 
$1,018,422. 





There will be more than 175 delegates 
attending the head camp meeting of the 
Virginia jurisdiction of oodmen of 
the World Life at Winchester, Va., on 
April 10-11. Speakers include W. C. 
Braden, national secretary, and Dr. H. 
B. Kennedy, medical director. 








Three New L. I. A. Members 


Northwestern Mutual Life, Postal 
Life and Crown Life of Toronto have 
become members of Life Insurance 
Assn. of America. 











FRATERNALS 


Veteran Medical Chief of 
Equitable Reserve Dies 


Dr. George H. Williamson, 83, a prac- 
ticing physician for 55 years and for 
32 years supreme medical examiner of 








DR. GEORGE H. WILLIAMSON 


Equitable Reserve, died suddenly at his 
home at Neenah, Wis. 

He was supreme vice-president of 
E.R.A. from 1939 until he relinquished 
that office together with his duties as 
supreme medical examiner in 1950. After 
many years in private practice, he went 
to Neenah in 1912 and was elected su- 
preme medical examiner of E.R.A. in 
1918. He was one of the first members 
of the 50-year club of Wisconsin State 
Medical Society and a director of Wis- 
consin Anti-Tuberculosis Assn. 


Fraternal Week June 10-16 


John P. Stock, president of National 
Fraternal Congress, has proclaimed the 
week of June 10-16 as Fraternal Week 
and asked the member societies to 
strengthen the spirit of fraternalism 











John R. Bryant 
who was recently 
named associate 
counsel of Republic 
National Life, was 
with Prudential’s in- 
vestment office at 
Dallas before going 
with Republic Na- 
tional. 


J. R. Bryant 








Robert F. Egloff, assistant manager 
of Retail Credit Co. at San Antonio, has 
been called into service in the army 
intelligence division. 

A testimonial dinner will be given by 
associates and insurance people April 19 
at Trenton for Chris A. Gough, who will 
retire May 1 from the New Jersey in- 
surance department after 58 years. 

At a dinner meeting Wednesday of 
Chicago Home Office Life Underwriters. 
Assn. the films “The Heart and Cir- 
culation” and ‘The Magic of Coal” were 
shown. 


Fidelity Life Chalks Up 
Gains in All Categories 


Total assets of Fidelity Life of Fulton 
increased $559,625 during 1950 to total 
$16,639,282. Life insurance in force in- 
creased to $62,343,127, a net gain of 
$1,139,549. The net rate of interest 
earned was 3.13%. Actual to expected 
mortality was 54.6%. Net paid-for life 
insurance sold amounted to $4,871,619, 
an increase of $500,000 over the amount 
sold in 1949. Total income was $2,198,- 

















Fifty-Seventh Year of 


Dependable Service 


* The State Life Insurance Com- 
pany has paid $173,000,000 to 
Policyowners and Beneficiaries 
since organization September 5, 
1894... The Company also holds 
over $76,000,000 in Assets for 
their benefit . . . Policies in force 
number 102,000 and Insurance in 
force is over $211,000,000 .. . The 
State Life offers splendid oppor- 
tunities — with liberal contract, 
and up-to-date training and serv- 
ice facilities — for those qualified. 
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THE STATE LIFE 
INSURANCE COMPANY 


MUTUAL LEGAL RESERVE FOUNDED 1894 









































28 


HieNATIONAL UNDERWRITER 


April 6, 1931 








Deni Canadian Chief Agent 


Garnet H. Donaldson of Toronto has 
been appointed chief agent for Canada 
of Ministers Life & Casualty Union, 
Minneapolis. He succeeds Edmund P. 
Stewart, who has retired after 15 years 


in that post. 


||| ACTUARIES 


CALIFORNIA 


COATES, HERFURTH & 
ENGLAND 
CONSULTING ACTUARIES 
Sam Francilece Denver Les Angeles 



































CARL A. TIFFANY & CO. 


CONSULTING ACTUARIES 
211 West Wacker Drive 
CHICAGO ¢ 
Telephone FRanklin 2-2633 




















Harry S. Tressel & Associates 
Certified Public Accountants 
and Actuaries 
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Haight, Davis & Haight, Inc. 
Consulting Actuaries 
ARTHUR M. HAIGHT, President 

Indianapolis — Omaha { 




















MICHIGAN 


ALVIN BORCHARDT 
Consulting Actuaries 
76 West Adams, Detroit 26, Michigan 
Phone CAdillac 9515 
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Consulting Actuaries 
Auditors and Accountants 


Welfe,Corcoranand Linder 
11@ John Street New York, N. Y. 

















PENNSYLVANIA 


FRANK M. SPEAKMAN 

CONSULTING ACTUARY 

ASSOCIATE 

E. P. Higgins 
PHILADELPHIA 
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of the issue and were expected to con- 
vert more than 80% of them. 

Having done their best in response 
to the Treasury offer, company invest- 
ment men are attempting to assay the 
effect on investment operations of the 
new interest pattern. Primarily there is 
encouragement at the raised floor placed 
under company asset earning power. 
This has come about through the effect 
the raise in the interest rate on the 
governments has had on other securities 
and seems likely to have on mortgage 
loan rates. 

High grade corporates for example 
usually run about 40 to 50 basis points 
above governments and there has been 
a noticeable rise in the rate offered on 
new issues. This means that companies 
will be able to put out money at higher 
rates. It takes a long time to realize 
the benefit of higher rates in terms of 
investment income however. In the un- 
certain future, there is the possibility 
that over the long pull these loans will 
be subject to refunding at lower rates. 

Digressing to the over-all inflation 
control picture, it is pointed out that so 
long as corporate profits remain high 
enough for them to pay the new higher 
interest rates, borrowing will continue. 
To that extent the additional volume of 
money and its rapid flow through the 
economy will exert an inflationary in- 
fluence. 

Mortgage Rate May Rise 


Numerous signs have appeared that 
an increase in mortgage loan rates may 
also be forthcoming. Companies are less 
interested in mortgages being offered to 
them at 4% and 444% rates, which net 
about %% less because of servicing 
costs, because of the higher yields avail- 
able’ on corporates which aren’t as ex- 
pensive to handle. They are offering 
lower prices for mortgages. 

From the hard money investment 
viewpoint, the new bonds don’t neces- 
sarily mean a company can increase its 
yield by 25 points. New money has been 
going out at better than 344%. More 
realistically, the comparison might be 
made with the return a company can 
get by selling its 244% bonds for cash 
and then lending that money privately. 

Of course it could be argued that if 
the companies hadn’t gone along with 
the Treasury some compulsory step, 
however distasteful, might have been 
adopted to curtail the sale of govern- 
ments to the federal reserve banks. The 
companies however went along willing- 
ly as they have on other government 
measures. From that angle, assuming 


that a company would have sold its gov- 
ernments to make private loans, the in- 
vestor has lost yield by 


converting to 


the new bonds. Here it is realized what 
it meant to the life companies in the 
form of the lost potential higher yield 
to make the conversions in the volume 
they did. Inherent in the conversion is 
an executive decision to ignore the 
higher private yield to support of the 
anti-inflationary move by the Treasury. 

A company also sacrifices if it con- 
verts the new issue to the 14% bonds 
which are now selling at 98. So it is 
acquiring to some extent a semi-frozen 
asset. At that price it will take about 
10 years for a company to realize the 
difference in return on the 2%s and 
the 234s. 

If one believes that a company should 
retain in its portfolio, a basic reserve 
of long term governments, then the 
higher interest rate on the amount held 
increases yield by that amount. For ex- 
ample, at 234%, $100 million of these 
bonds will produce a yield of $2,750,000, 
or $250,000 higher than on a 21%4% basis. 
There are some companies however 
who had none of the long term issue, 
preferring the liquidity of short term 
obligations. Also, companies still have 
about $10 billion of governments at 
lower rates. Thus, the increased invest- 
ment income resulting directly from the 
conversion will be only an increase of 
one or two points on a company total 
asset basis. 

That increase isn’t calculated to set 
an actuary to calculating an increased 
dividend scale for it could be gobbled 
up by taxes or other defense economy 
events which may depress investment 
return. 

In theory, if companies had sold all 
their $3% billion of 2%s, they would 
have supplied the basis for a $10 bil- 
lion expansion of the money supply 
which would have been of tremendous 
concern to those trying to control in- 
flation. The likelihood of their having 
done so is regarded as extremely un- 
likely. 


PARKINSON APPROVES 








Thomas I. Parkinson, president of 
Equitable Society, expressed pleasure at 
the adoption by the federal reserve board 
of a policy calling for a controlled 
market for government bonds to replace 
the price peg. 

“The other policy which should be 
promptly adopted by the Treasury,” he 
says, “is the refinancing into longer term 
bonds of the $50 billions of short term 
government paper which matures during 
this calendar year. Such long term 
bonds ought to be marketable, but they 
ought not to be eligible for ownership 














Ranged along the 
table at the trus- 
tees’ session at the 
N.A.L.U. midyear in 
Minneapolis are: 
Wilfrid E. Jones, 
N.A.L.U. director of 
public relations; 
Robert C. Gilmore, 
Mutual Benefit Life, 
Bridgeport, C onn., 
and John D. Marsh, 
Lincoln N ational, 
Washington, D. C. 


by the commercial banks or the federal 
reserve banks. They should be made 
attractive to non-bank investors, and 
that means that they should bear a 3% 
coupon and should mature somewhere 
around 30 years from date of issue. 
If the Treasury would put some of this 
short term government debt on the long 
term shelf, it would be relieved from 
dealing with annual maturities running 
into the billions, and our whole eco- 
nomic and financial atmosphere would 
be improved and stabilized.” 


More Companies 


Complete Statements 
AMERICAN NATIONAL 


American National assets gained more 
than $30 million during 1950 to total 
$330,495,235, giving American National 
the ratio of $116 in assets for every 
$100 in liability. The assets produced 
a yield of 3.43% during 1950. Insur- 
ance in force reached $2,200,162,987. 
Insurance in force has doubled since 
1944. Capital was $10 million and surplus 
was $35,866,975. There was $15,818,701 
paid to policyholders and beneficiaries ; 
during 1950. j 


KENTUCKY HOME MUTUAL 


Kentucky Home Mutual increased its 
business in force during 1950 by more 
than $2 million. Assets increased $421,- 
095, bringing the total assets to $13,213,- | 
634. Payments to beneficiaries and living 
policyholders during the year amounted 
to $957,274. Unallocated surplus in- 
creased to $410,000. j 


Bans “Gold Star Plan” 


DES MOINES—Commissioner Alex- 
ander has issued a cease and desist | 
order on the Combined of Chicago, on 
the use of the “gold star plan” on its 
advertising or face a penalty of revoca- 
tion of its license. The commissioner 
announced a hearing has been set for 
April 30 at the department on matters 
pertaining to the plan. 


Milwaukee CLU Hears Short 


“The Trust Approach to the Sale of 
Life Insurance” was discussed by 
Reginald Short, estate planning trust 
officer First Wisconsin Trust Co. of 
Milwaukee, at a meeting of the Mil- 
waukee C.L.U. chapter. 
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New House Organ Format 


Pacific Mutual Life’s house organ, 
Field News, comes out in a new and 
attractive form in its April number. 


Gardiner Quarter Leader 


The Harry Gardiner agency of John 
Hancock at New York City leads all 
agencies of the company with ordinary 
annual premium production of $4,700,000 
for the first quarter of 1951, aside from 
group and annuity credits. 

The leading agent is John Howell 
with production credits of $700,000, of 
which $500,000 is ordinary. 


New Savings Bank Medical Chief 


Dr. William G. MacDonald, who is 
also medical director of Teachers In- 
surance & Annuity, has been appointed 
medical director of New York Savings 
Banks Life Insurance Fund. He suc- 
ceeds Dr. Eugene F. Russell, who be- 
comes medical consultant. 
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Figures from Companies’ Year-End Statements 


Shown 








VIRGINIA & GEORGIA 


BOWLES, ANDREWS & 
TOWNE 


Consulting Actuaries 
Employee Benefit Plans 
RICHMOND 2 ATLANTA | 




















Knights of Columbus 














Increase Surplus to New Ins. in Increase Prem. Benefits Total 
Total in Policy- Bus. Force Dec. in Ins. Income Paid Disburs. 
Assets Assets holders 1950 31, 1950 in Force 1950 1950 7 
$ $ $ $ $ 
Afro-American Life .....- 5,590,028 490,109 1,442,923 21,463,298 39,452,112 324,763 2,427,302 823,188 2,176,903 
Central Life, Fla..........- 1,537,946 190,571 260,70L 5,898,859 16,958,873 507,974 953,223 314,731 834,708 
Independent L. & A........ 8,400,786 2,285,893 «1,178,926 280,904,855 245,906,960 49,680,375 13,942,729 3,945,181 12,012,090 
Industrial Life, Canada.... 19,403,919 2,709,388 384,233 43,673,506 193,028,046 24,692,738 5,277,348 «1,213,388 3,710,300 
Natl. Pub. Serv............ 8,117,146 1,147,356 442,328 5,026,351 42,917,532 3,698,438 1,687,659 501,631 1,057,753 
2 IU cd PLEO SO I 29,541,387 3,291,386 4,250,000 65,335,567 152,948,836 6,707,694 9,078,733 2,798,725 7,152,017 
PermaVacotaml Go Soni ieisssa as 8,924,379,362 598,964,590 474,878,647 4,529,582,844 34,101,643,150 2,797,981,559 1,166,441,578 646,292,043 1,006,277,073 
Teachers 1. @ A...........- 299,589,779 29,535,569 893,262 27,553,690 126.969,542 19, 200. 861 28,678,555 9,044,975 12,428,695 
Victory Mutual ........... 3,393,981 323,022 477,624 3,818,512 23,565,146 743,082 745,519 195,155 579,021 
FRATERNAL = 

79,363,875 5,126,862 8,950,262 39,140,017 373,198,537 17,443,876 8,499,438 4,969,815 8,356,464 
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Jefferson Standard’s 
4qtH 
* ANNUAL STATEMENT 


December 31, 1950 


ASSETS 
Percent Amount 


Cash on hand and in banks 1.39 $ 3,695,549.14 


Bonds (Total $76,013,161.99): 
(28.65%) 


United States Government . 14.63 38,815,972.87 


All other . . . . . « « 14.02 37,197,189.12 
Stocks (Total $23,357, 281. -47): 
(8.80%) 
Preferred (Market value 
$10,217,610.50) . . . . 3.65 9,694,442.86 


Common (Market value 


$18,492,849.00) . . . . 5.15 13,662,838.61 


First mortgages on real estate. 45.47 120,640,309.03 
Real estate (Total 
$12,922,501.15): (4.88%) 
Used or held for home office 
purposes ..... . 94 2,494,500.18 
Acquired for investment. . 3.93 10,413,720.70 
Foreclosed properties and 
sales contracts . .. . 01 14,280.27 
Loans to policyholders . . . 6.74 17,873,071.98 
Interest and rents due and 
qcerued . . . 1. 2 « « 64 1,703,123.41 
Premiums in course of 
collection. . . . .« «© -« 2.36 6,266,556.14 
All other assets . ... . 1.07 2,843,499.25 





TOTAL ADMITTED ASSETS. . 100.00 $265,315,053.56 


LIABILITIES 
Percent Amount 
Policy reserves. . . . . ~« 73.49 $194,969,693.00 


The amount required, which in 
addition to future premiums 
and interest earnings, pro- 
vides for payment of policy 
obligations as they fall due. 

Benefits in course of payment 
and provision for unreported 


claims . . - © «© «© © e 50 1,337,776.70 
Policy proceeds and other 

amounts left with the 

company ...- +--+ + + 859 22,795,552.80 
Premiums, interest and rents 

paid in advance . . . 1.92 5,078,200.16 
Dividends for policyholders - +1912 2,965,891.67 
Estimated tax liability . 33 888,453.29 
Provision for policy revaluation 1.09 2,896,951.00 
Miscellaneous liabilities. . . 71 1,882,534.94 





87.75 $232,815,053.56 
- $ 3,500,000.00 


TOTAL LIABILITIES . 
Contingency reserve . 
Capital stock (1,500,000 

shares—par value 

$10.00) 
Surplus unassigned 

Total Surplus Funds for 


Additional Protection of 
Policyholders. . . . . 12.25 32,500,000.00 


TOTAL . . . . . 100.00 $265,315,053.56 


15,000,000.00 
14,000,000.00 





*This statement has been filed with the Insurance De- 
partments of the District of Columbia, Puerto Rico and 
the 30 states in which we operate, and has been ex- 
amined by A. M. Pullen & Company, Certified Public 
Accountants, Greensboro, N. C. 











1951 will be 
Jefferson Standard’s 
“Year of the Billion” 


The 44th Annual Report of the Jefferson 
Standard Life Insurance Company reflects 
continued growth and progress with the 
coveted goal of a “Billion in Force” clearly 
in sight within a few months. 


eIn 1950 payments to policyholders 
and beneficiaries amounted to $11,775,- 
508, bringing total payments since or- 
ganization of the Company to over 


$199 million. 


e Assets of the Company now total 
more than $265 million. 


e Total insurance in force exceeds $967 
million. (As of March 15th — $980 
million.) 


e Sales of new insurance amounted to 
over $130 million in 1950, a new high 
and a 6% gain over 1949. 


For the fourteenth consecutive year Jef- 
ferson Standard maintained its leadership 
among all major life insurance companies 
in rate of interest earned on invested assets. 
This very favorable rate enables the Com- 
pany to pay 4% on dividend accumulations 
and policy proceeds left with the Company. 


Jefferson Standard Field Representatives are 
TRAINED FOR SUCCESS. A thorough 
training program, combining study courses 
with field work, is designed to broaden the 
underwriter’s knowledge and improve his 
sales technique. 





Jefferson Standard 
LIFE INSURANCE CO. 


HOME OFFICE «© GREENSBORO, N. C. 


























Wire yu ‘haste 
ta wr Bustle! 


Lire or Georeta is moving ahead into its 60th 
year. Founded in 1891, when bustles were the 
vogue, the Company has grown steadily. A 
hustling field organization in 11 Southern states 
sparks this growth. 

Our field men really had hustle last year. They 
increased life insurance in force $87,964,302 to a 
total of $731,158,978. Our assets rose $8,926,665 
and at the end of the year were $55,918,386. 
Payments to policyholders and beneficiaries were 
$8,067,621 . . . this was $579,160 more than 
in 1949, 


To commemorate our 6oth Anniversary, we have 
published "THE SOUTHERN SENTINEL, a newspaper 
filled with 1891 nostalgia, Write us for a copy. 


| DQC[ 
| RIC 

















THE OLD RELIABLE + SINCE 1891 < 









HOME OFFICE = ATLANTA 
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Sinantial Statement 


December 31, 1950 


Compiled from Annual Report Filed with Insurance Departments 








ASSETS Per Cent Amount 
S. Government Securities ay oe ERS. $10,553,259.01 
ae County and seine Bonds cet 3. gas 75742,442-44 
Railroad Bonds . , 2.04 1,140,072.51 
Public Utility Bonds : ; 18.12 10,134,464.78 
Industrial and Miscellaneous Bonds . a 5 3.26 1,820,568.26 
Stocks... Pata et ae 3.80 2,124,120.00 
Mortgages (First Liens) 31.77 17,765,552.69 
Real Estate: 
Offices ee Branches) ... . 3.38 1,887,749.91 
Investment . eS 2 293,500.00 
Policy Loans . +24 132,994.51 
Cash eat 1.79 998,462.58 
Interest and Rents Due and Accrued hoony “$3 297,254.52 
Premiums in Course of Collection . . . 1.80 1,009,037.59 
Miscellaneous Assets ee) : -03 18,906.78 
Total Admitted Assets. . . . . . 100,00 $55,918,385.58 
LIABILITIES AND SURPLUS Amount 
Policy Reserves . ‘ $38,561,092.89 
Reserve for Sickness and Accident Claims ‘ 202,163.62 
Death Claims Due and Unpaid : None 
Death Claims Reported but Pending Proof . 108,972.78 
Reserve for Unreported Claims 135,000.00 
Premiums and Interest Paid in Advance 700,063.40 
Estimated Amount Due and Accrued for Taxes 632,254.00 
Reserve for Pension Plan... a ae te 2,905,048.79 
Agents’ Bond Reserve and Interest : 558,277.50 


Miscellaneous Liabilities 


Total Liabilities Except Capital 


Capital and Surplus Funds for Further 
Protection of Policyholders: 


Capital 


Unassigned Surplus Funds 


Capital and Surplus . 


Total . 


NIVERSARY 


YEAR _ *¥- 


346,746.24 
$44,149,619.22 


$ 7,000,000.00 


4,768,766.36 





$11,768, 766.36 
$55,918,385.58 


a. 


7957 





